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About this Report

Dalipal Holdings Limited (the “Company”, “we”, “us” or “our"”)
and its subsidiaries (collectively referred to as “the Group”) is
pleased to present their fifth Environmental, Social and Governance
("ESG") report (the “"Report”) to provide an overview of the material
issues affecting the Group’s operations and management, including
ESG issues.

Reporting Period and Scope

This Report presents the Group’s ESG measures and performance
for the period from 1 January 2023 to 31 December 2023 (the
“Reporting Period”).

The reporting scope of the Report is consistent with the 2022
ESG report, and in view of the revenue contribution to the Group,
it covers all subsidiaries of the Group in Hong Kong and Hebei
Province, the People’'s Republic of China (the “PRC"), which are
principally engaged in the development, manufacture and sale of
high-end oil and gas pipes, new energy pipes and special seamless
steel pipes, etc.

The Group will continue to assess the impact of its business on key
ESG aspects and stated in this Report.

Reporting Guidelines

To provide stakeholders with a clearer understanding of the
progress and direction of the Group’s operations and sustainable
development, the Report is prepared in accordance with the
mandatory disclosure requirements of the “Environmental, Social
and Governance Reporting Guide” (the "ESG Guide”) and its
“comply or explain” provisions as set out in Appendix C2 to the
Rules Governing the Listing of Securities on the Main Board (the
“Listing Rules”) of The Stock Exchange of Hong Kong Limited
(the "Stock Exchange”). In addition to meeting the compliance
requirements, the Group has also identified several material key
performance indicators to provide supplemental disclosures, which
are detailed in the text of the Report and summarized in the
Appendix 1 Key Performance index. For ease of reading, readers may
refer to Appendix 2: Index to Appendix C2 “Environmental, Social
and Governance Reporting Guide” to the Listing Requirements of
The Stock Exchange of Hong Kong Limited of this Report for an in-
depth reading.
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In preparing the Report, the Group follows the following four
reporting principles:

Principle Definition Measures
=AY & #E it
Materiality The issues covered in the Report should reflect  The Group utilizes various communication
significant economic, environmental and channels to understand stakeholders’
social impacts of the Group, or be in a scope expectations regarding the company’s
that affects the stakeholders’ evaluation and  sustainability efforts, identifying key issues
decision-making. crucial to the Group. During the Reporting
Period, the Group conducted Stakeholder
Questionnaire to reassess the importance of
key issues.
BEM BEMRENZERRMEEHKE R FAEEZRRZEBERENTHSNHELHAR
RHENEARTE S ERMETEIR ARRAFHEERAENTER - NLtERIE
RIS AEBEREZNEREE - EAFE - K
SEETTHENERSHEE - EMHIIER
HEAREZEN -
Quantitative The Report should disclose KPIs in a measurable  The data in this Report is disclosed and
manner. calculated in accordance with the requirements
of the ESG Guide, Appendix 2: Reporting
Guidance on Environmental KPlIs, and
Appendix 3: Reporting Guidance on Social
KPIs to disclose the Group'’s environmental and
social KPIs in a quantifiable manner wherever
possible.
21t WERUATAGTEMN T A RBERRERIER - ARENBIREERLIRE LS RERRE
15| W [ RIRRE R RERES]
KM= 1t G RARERUERERIES INE
RRBENAE - FARAEBTABRELRSE
EHRR ML S RAREVIER
Balance The Report should reflect the sustainability The Group impartially presents environmental,
performance of the Group as a whole in an  social and governance issues that significantly
impartial manner. impact the Group’s business, including the
achievements, impacts, challenges, etc., and
formulates a response plan.
T HRERTRME MR AEEREBNAIRFHE ASENMETMEHBERVAEEREBEEX

Consistency

—E

BRI -

The Group should confirm that the methodologies
for preparing the ESG reports are consistent with
those used in previous years, and state any revised
reporting methodology or indicate other relevant
factors that may affect meaningful comparisons.

AEEEERHERIRE LB NEARED
TEEBEFREMAE R SRAEERT
MR AR BRERIER - XA
EEERYLMEMBRREE -

FENRR  HEREREE  ETEER
OREE - MRBBE - X HIEREE
2 AEREEB QA HIER

The scope of the Report is consistent with the
Report presented in the previous year, and the
use of consistent statistical methods allows for
meaningful future comparisons of ESG data.
If the methodology used and the scope of the
report are changed, we will explain it in the
notes for stakeholders' reference.
WEBEREF B WEA—BOGT
xR HENERBBHAKIEAR
BHLE - WPAAN A - EREE AR
BRUERAE - RASEM P AR A
NEZE -
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Access to the Report

This Report has been prepared in both English and Chinese and
uploaded to the Stock Exchange and the Company’s website
(http://www.dalipal.com). If there is any conflict or inconsistency
between the Chinese and English versions, the Chinese version shall
prevail.

Feedback

The Group attaches great importance to the valuable feedback of
stakeholders. If you have any questions or comments about this
Report or our environmental and social policies and performance,
please feel free to share your comments and suggestions with us at
ir@dalipal.com.

About the Group

Dalipal Holdings Limited and its subsidiaries primarily engage in the
R&D as well as the manufacturing of high-end oil and gas pipes,
new energy pipes and special seamless steel pipes, etc. Established
in 1998 and headquartered in Cangzhou, Hebei, PRC, the Group's
major operating entity, Dalipal Pipe Co., Ltd. is a professional and
full-industry chain intellectual manufacturer of OCTG integrating
R&D, manufacturing and services.

The Group is committed to becoming a professional supplier of
OCTG (including natural gas, shale gas and coalbed methane)
and new energy pipes with core competitiveness and sustainable
development capabilities, providing first-class one-stop supply chain
integration services for the petroleum energy industry. To create a
greater value for global customers, the Company was listed on the
Main Board of the Stock Exchange on 8 November 2019.

In response to the country’s “dual carbon” goals, the Group actively
formulated the “Carbon Reduction Action Implementation Plan”
in 2022 to promote low-carbon transformation with a scientific
and reasonable action plan, and strive to achieve carbon peak by
2030 and carbon neutrality by 2050. To this end, in 2022, the
Company formulated a strategic development plan for the next five
years from 2023 to 2027 with the distinctive themes of “strong,
green, intelligent and new”, focusing on six strategic priorities
including “product planning, green development, technological
innovation, management innovation, intelligent manufacturing
and international operation”. We have set up the ESG committee
and ESG Working Group of the board of directors of the Company
(the “Board”) focused on the Group's key businesses and critical
areas, implemented a series of initiatives, endeavoured to promote
innovation and development, and invested resources in clean
production, green manufacturing and intellectual services to
continuously improve the sustainability of our business, and uphold
the corporate vision of creating a first-class enterprise and a century-
old brand.
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Corporate culture

The meaning of Dalipal

"3 J7E" is the Chinese transliteration of “Dalipal”, which means
“intimate partner”. The word “Dalipal” is derived from the
combination of the English words “Darling” (intimate) and “Pal”
(partner).

The three characters of “Dalipal” embody the corporate mission
of the Company, they are the statement of the Company’s value
proposition, the positioning of the Company’s brand, and a concise
summary of the deep-rooted factors contributing to the relatively
healthy and rapid development of the Company over the past
twenty years. It represents the valued commitments we make to
our customers, employees, shareholders, and society, which clearly
illustrates Dalipal’s “connotation” and “values."”

Serve the society

RiIE - HERERHRE

¥t

BEHZNEE

[#EHE |2 Dalipal [ WEE  BEAISHENE
£# 1 - [Dalipal )R B % X B 5[ Darling ] (B & H))
FlPall(BH)RMMES -

T=ETERTRARNEETRE - 847
TE{EEE}]EL EABKMEEL - BAA
T EFREEERE RFEFRFAEAZNRE
BiE - ERMAMEE - BT IR - £gHEN
BERE - BWhR 7E N T Hl AR 8 =
B

Achieve customer satisfaction, unleash employees’ talents, express employees’ thoughts,

aspirations, and capabilities, and prosper the Company.

EOELE EHEFPWE

Serve customers diligently

CBREBTHARE  REBTRME

Strive wholeheartedly to create value for customers, meaning that our products are

OB - BES)  REIAEEGE -

competitive, our employees are innovative, and the Company is strong.

1 BRP

Benefit employees

ENREFEEEE -BE

REMANEREHRT -

Strive to create opportunities for employees, meaning that the development of the

BTHEIEEN  ERES -

Company will benefit employees, shareholders, and society as a whole.

LT HBET WHEETIAE

After 25 years of development and accumulation, Dalipal has
formed a unique corporate culture system consisting of spiritual
culture, institutional/governance culture, and image culture. This
system covers corporate strategy and vision, corporate mission,
enterprise spirit, management philosophy, code of conduct and
norms. We have always adhered to culture-led guidance, clearly
guiding the construction of corporate culture to promote sustained
development of the enterprise. To ensure consistency of corporate
culture within the Group, we focus on constructing and improving
the corporate culture system. Through various methods such as top-
down communication and promotion, leadership demonstration,
training, and seminars, we promote practical implementation to
unleash the powerful driving force of corporate culture.

EHE  BELERRMHEEST BR-HE
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2023 Awards & Honors

In 2023, the Group received the following awards and accolades:

2023 ERIBBREE
FE20234F » AEBESATHIE N EE

"" ‘:'3' "," National Intellectual Property ‘.-‘.' ",’—' “Hebei Province Manufacturing ‘;.l'
4 ) AN ; XY . - e )
Q’ National Green Factory §$ Q’ Advantageous Enterprises §$ :’ Single-item Champion Enterprise §$
Y, ERSHETH &~ Y, EETET Y Y, TR S
=l = 2 [ E3S T s 2 BEBELE =
P o . =\ = 2\ [ N
¢= China’s industrial carbon emissions =0, U= . . . =, g !
S”' have peaked “Frontrunner” “{‘ s; Hebei Province InFegnty Enterprise E" S”— Hebei Province Health Enterprise ‘\{‘
Y, hE LIRS & 4, AR &~ Y, AA RS N
= 5 ez S = A =
e [<E8E ] i ~ — R —

e Q, ‘|I_.Annua\ Growth Value Award Gelonghui Q, e Hebei Provincial Worker Pioneer 2,
3 Enterprise Credit Rating Certificate AMA N &F “Golden Prize” X ¥ The company’s technical X
N SEEREREE N Outstanding Company Evaluation ¥ ¥ quality department N
R AN P TR R(BES o 3, AL TASE885% 2

T — T REE (&K% SHARRE — T R RIEHTE B ED —

@E %, 20230082 ||

EAH B REARAE :
hE Tk SR e

China’s Top Runner for Industrial Carbon Peaking

Sustainability Governance

The Board is fully responsible for and oversees the Group’s ESG
strategy and reporting. In view of the increasing importance of ESG
to corporate sustainable development, the Group actively undertakes
corporate social responsibility and integrates sustainability policies
into its business development blueprint to respond to the ever-
changing needs of society in the ever-changing development. In
order to enhance our ESG performance, the Group has appointed
Riskory Consultancy Limited as a professional consultant to provide us
with ESG and sustainability advisory services to assist in promoting
sustainable development. In 2022, the Group selected directors from
the Board and established an ESG Committee (the “Committee”)
and an ESG Working Group, whose responsibilities include but are
not limited to:

V2N
/A

AFEEE
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The Board
)

e Lead in identifying, evaluating, and defining the ESG-related risks and opportunities of the Group;

e Review and approve ESG management policies, strategies, priorities, and goals; and

e Convene regular meetings to oversee and discuss ESG-related matters, ensuring the establishment
of appropriate and effective ESG risk management, internal controls, and improvement systems, to
formulate effective risk response plans and practice the concept of sustainable development.

o WEBR - FHEREEAEBNESGHRERRINEE ;

o T - HUEESGEIBIE - B - MANMER Rk

s NEMIAHEREE  SIWESGHEMEE - WRARRAEE RTZAMWESGRRERE - NEPEE
RBEHE - UHIET 2 AR AR EL S - ERAHERRED -

ESG Committee

ESGEE®

e Schedule regular meetings to maintain the effectiveness of ESG management practices within the
Group;

e Report to the Board after meetings to elevate and ensure high standards of ESG management within
the Group;

® Review the Group’s objectives, strategies, risks, opportunities, measures, policies, management
guidelines, and routines related to ESG, and provide recommendations to the Board;

e Supervise the Group’s progress towards ESG-related objectives and monitor the Group’s performance;

® Review, evaluate, and verify the accuracy and significance of disclosures and disclosure processes
within corporate governance reports and ESG reports based on reporting principles;

e Ensure the Group has appropriate and effective ESG risk management and internal control systems,
supervise and review ESG trends and related response plans; and

e Review and monitor the training and ongoing professional development of the group’s directors and
senior management (including training and ongoing professional development related to ESG and
corporate governance).

s THLHIEE  UWRFHASENESGERBHRMB AL :

s NEZRMEFGER  UWIRSMRRNEBNESGERLESSIRLERITE

o MW AKEFUMESGH BT KA - by - #iB ik BER - BEAHEER  UNFEFFRD

a3
52

o BB ASELEBESGIER B RN BRBER R ERAEBENKR

o BIFMERBNER - sHEMZELEE G ME RESGHRENNEE « HERBREMERENEEN ;

s MRAEEBHEENAMNESGRRERMAMEIE RS @ BB RBTESGBE RBHELH R :

)5

B RERAEEREERAREBABBIIRBEEZEER (BHFEEESGREEERBBHNEIIKL

SEHEEER) -

ESG Working Group
ESGI{E/ME

e Develop annual ESG action plans and monitor the implementation of ESG-related strategies across
departments;

* Manage ESG-related risks and opportunities within the company; and

® Collect, organize, and compile Company ESG reports.

o HITFFEESGITENEEI N BEERESGHERA B IS E B 2RFI I TIF N ¢
o EIBNAIESGHERARSE MAkiE ¢ K&
o Wt « BIBRIRELNFIESGRE ©
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The Group also continues to enhance the Company’s compliance
management system. During the Reporting Period, to prevent and
control compliance risks and improve the level of legal compliance
management, we established a dedicated team to carry out a
compliance management enhancement project. The project focuses
on establishing a compliance checklist and enhancing compliance
awareness. Drawing on the best practice and relevant standards of
top domestic and foreign companies in compliance management,
we designed a compliance obligation identification transformation
and risk list template that suits the company’s characteristics,
collecting over 1,100 legal regulations and other applicable
requirements across various professional modules. We identified and
categorized comprehensive risks of over 210 items in 19 business
modules, forming approximately 80 risk cases.

Additionally, we developed the “General Guidelines for Prohibited
and Mandatory Legal Norms (i F A2 %8 |F 1% - 58 &l 14 R #545
310", which clarify the prohibitive and mandatory provisions in 587
legal norms related to major areas of business management. We
also conducted special compliance audits on key businesses and
solidified risk response measures. In terms of enhancing compliance
awareness, we utilized methods such as “compliance debate
competitions,” risk co-creation exchanges, and monthly articles to
ensure that every employee understands that “managing business
must include managing compliance” and deeply comprehends
the concept that “everyone is responsible for compliance, and
compliance creates value.”

AEENFHERE2APEGHEERR  BEH
A RETEERRAR - RIHROEAREIEKE -
HPIRLT BEFY MERRAREIRIZIIAR - &
HEUBEYARBEMLRARBR/RL &
EERI-REREREERRFEERNAM
T8 Rt THEARKENERELRHAIEL
KRB EER - WESERRWERER N
H o A B, 1008878 - 35 w472 1918 275
BRR 2 mEE 2108878 - IR R H14980
I8 o
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$E3l) > BARETS87TIREETE T BRI R
EEBREBROREINE - RFIERTE - FRIEEE
REGETHERAREN - HREREHIERET
Bt - A RBEE MBI A RARE]
R HEIZR BRIREXELN - E8UE
THAIMEXBLAEAR] WRAEHE AR
AANEBE - AHAIEEBEINES -

Compliance debate competitions

(BMFRE)

Specialized training on risk case studies
(RBZEAIFEEI)
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The Group has established the “Environmental and Corporate
Social Responsibility Policy” ({3838 kb Z4t & B H1E)) to provide
a foundational guarantee for the continuous and in-depth
development of ESG work within the company. Simultaneously,
the ESG working Group continues to review mainstream ESG
disclosure requirements and rating criteria such as those from the
Stock Exchange, MSCI-ESG, and S&P Dow Jones Indices, improve
the ESG indicator database, promote the deep integration of ESG
into company strategies and operations, and incorporate key
performance indicators for directors and management, ensuring
the effective operation of the Company’s ESG governance system.
Directors and management also enhance their ESG management
levels and accountability through continuous professional learning.
In 2023, the Group has obtained a Grade A from Wind ESG Rating,
with its overall ESG score ranked among the top in the industry,
demonstrating the commitment of the Group towards sustainable
development and social responsibility. This further illustrates the
Group's achievement in ESG governance and sustainable operation.

Wind ESC

RE HEREBHRS

AEBHETORBERCELSETHE) - A
RAHERAFRESG T EIRHEMRE - R
ESGL{E/MERFEMIBARZAT + MSCI-ESG ~ &2
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2o WAEENEEENRRERESEZ -
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MEEBL S © 2023F + AEEESFWInd ESGRT
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SN A B RE N B ATEVS IR AR © 2023
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Case study: ESG-specific training
=l : ESGEE I

In 2023, the Company invited ESG experts from Riskory Consultancy Limited to conduct specialized training on
ESG for directors, supervisors, senior management, and some members of the ESG working group. The training
focused on the new regulations for ESG climate information disclosure by the Hong Kong Stock Exchange, future
work priorities for the Company, and corresponding action plans.

20234 - A EIEEERiskory Consultancy Limited B BRI AREE - BF - 28 RESGIIE/NERHKE -
BB FTESGRIRE SWMBEFHATE « ARRKH TIEER REH B SRERESGHEE -

BEnwema B R A

T, e R ALk

(ESG-specific training)

(RE - w2 RERFEEE)

-
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Case Study: ESG Performance Improvement Matchmaking Meeting
=P | ESGRMIEFAHES

In 2023, under the leadership of the ESG Committee, the ESG Working Group conducted in-depth research
on the new disclosure regulations of the Hong Kong Stock Exchange on climate information and the European
CBMA regulations (also known as “carbon tariffs”). It systematically reviewed the national “dual-carbon”
requirements, domestic and international customer ESG-related requirements, and international mainstream ESG
rating standards. Based on this foundation, it carried out a targeted benchmarking analysis. According to the
benchmarking analysis results, focusing on addressing global climate change and carbon emission management,
green energy development, supply chain ESG management, innovation, occupational health and safety, human
resources management, information, and cybersecurity and other key business modules, multiple rounds of
discussions and exchanges were conducted with the heads of various business units and ESG liaison officers.
The discussions aimed to analyze existing problems and deficiencies, clarify the direction of ESG performance
enhancement in 2024, and set enhancement goals.

2023%F  FESGER B G MELG T - ESGIE/MAA HIH 32 P i & RRI BE ¥ #7 AR B CBMAAR BRI (S T [ R RE AR 1)
EITRABITE - ZFEIE T BRI &R Z5K - BRSNEPESGHEREE RIA K BIR ERAESGRIRIEE - Ut E
# ETTEREIEON - RIFHESNER - BEEE 2RI (MBI EIR - #eLRFAE - HERESG
B AR BEREENLZE - ADERER  FEMEELREFTMBEGRNR - DRRSEXBELATA
ESGHE#E BT T ZWAMMRR - BT EAEMNREMTE - BAM T 2024 FESGRERERTH 7 AT B 1R ©




In operational process of the Group, we focus on achieving the
following four United Nations Sustainable Development Goals
(UNSDGs) closely related to our group’s business, committing to
contributing to the ESG through our operational performance.

United Nations Sustainable
Development Goals
BHEETHERREE
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EASENEEREFR  HMFITRERATHE
BHEBEERS SAABNBARIBERREZ
([UNSDGs]) » B BE & E FRRIREESG
FEELER

Involvement and response of Dalipal

EHENSERREE

3 — Good health and
well-being

RIFRERRBH
GOOD HEALTH
AND WELL-BEING

s

3— @R ERARAL

Properly handle the harmful waste generated during
production activities by appointing professional and qualified
waste management companies to collect, store, process, and
dispose of waste, thereby reducing the risk of discomfort for
employees due to hazardous substances.

Provide employees with a range of caring activities and welfare
benefits.

HERBAETHTRENEZTERY  TEEXRSEREER
MBI ARIMWE - WE - @FF  RENEEEY - WRAPET
BAEMER T E R

RETIREEENBEEEEER -

9 — Industry, Innovation
and Infrastructure

E¥ - AIFNERRH
INDUSTRY, INNOVATION
AND INFRASTRUCTURE

9—T X1t - Rl R EHE

an
X

Actively optimize production processes, conduct independent
research and development, and apply for patents and software
copyrights, such as through an innovation incubation platform.
Build a smart factory composed of intelligent equipment such as
robots, CNC machine tools, logistics warehousing equipment,
testing equipment, and automated production lines.

Actively optimizing production technology, such as adding a
volatile organic compound collection device, reduces pollution
and achieves clean production.

BRECEETE  BEMBETLRBEN - SHEE(ERE -
B A

ITET A - BUREIK - MRERER  mARE B9
L EREE ARSI

TEIR B EER - IFTSEH LB RYORERE - Bds
P BRURFEE o

10
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United Nations Sustainable
Development Goals
BEETHERREE

Involvement and response of Dalipal

EHENSEREE

12 — Responsible

AEEHEAEE i
1 Sl consumption and

CONSUMPTION .
AND PRODUCTION production

c:<:) 12—BEHBREE

Several new products have been developed to meet consumer
needs, such as rare earth corrosion-resistant oil casing, which
significantly enhances the lifespan of oil and gas wells while
reducing resource consumption.
MEZEMERMTHEER L - IR LMBREEE - TR
ERIEBETR TT50% A | - FIKIEERIDAR M Zem - BLE
RBFE

13 — Climate action

1 3 RARITH
CLIMATE ACTION

3

13— RIETH

Formulate an action plan for carbon peaking and carbon
emission reduction;

The ESG Committee invites ESG experts to provide training to
the Group's senior management, and conducts several internal
trainings for management and employees to understand
climate information and raise awareness through education;
Conduct a pilot program to offset carbon emissions from
operations with carbon credits.

HITERGEE  BORBE TGS
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<\

Y} United Nations

C Y k Cc

) ramework Convention on
NSZL  Climate Change

Date: 7 FEBRUARY 2024
REFERENCE: VC31953/2024

VOLUNTARY Presented to

Dalipal Holdings Limited
CANCELLATION o
CERTIFICATE Hebei ChengAn Biomass Cogeneration Project

Reason for cancellation

Our company would like to contribute to climate action by offsetting our greenhouse

gas emissions.

Number of units
cancelled

2 CERs

Equivalent to 2 tonne(s) of CO:

‘Monitoring period: 05-12:2010 - 04-12:2017

DMR
provided by the cancelor

Project title
L

Hebei ChengAn Biomass Cogeneration Project (Project Code 3797)
b E Y E R E R EIEE (IHA &5 - 3797)

Introduction

Carbon offset projects use local cotton straw to generate electricity and sell the

generated electricity to the Hebei provincial grid to replace electricity generation
from coal-fired power plants. The project will help reduce greenhouse gas
emissions, improve resource use, protect the environment, provide employment
opportunities and increase the income of local residents. In addition, the Certified
Emission Reductions (“CERs") of this project will also be used to achieve carbon
neutrality at the 2022 Asian Games in Hangzhou and the 2022 Asian Paralympic

Games in Hangzhou.

e
>

BRMRZEBNHEE -
BIRE

AR SR sl M & IR T E /B R © thoh -

BHEOHIE B M A EMARERREE  UHMEENENHESTILEEHE @ )
PEBABRBRREREBHNR  T2EREM R

BB B RREREEE

([ CERs ) TN A 2022 AR N S i@ & 12022 FEf M Za A R & F AT IR A ©

For more information on corporate governance, please refer to
the Corporate Governance Report in the Group’s 2023 Annual
Report. In addition, the Group regularly updates its ESG column,
which includes ESG reporting and action, to enable stakeholders to
understand the Group’s ESG strategy.

REEAETHROEERANGS  #2H4AE
E2023F FRAM(EEEARRE) o o - K
SENSTFHFMNESGEN - B BIEESGRE
MITEMAEHLE - B DE THAEBERESGEK
fﬂg °
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Board Diversity

™™™ e
COCNCaa ala #iEsti

EEEZ

Executive Directors accounted for 5 5 . 6 %

N M & Independent non-executive
33.3%

Directors accounted for
o M W W p——

accounted for

FRITESRMALL

- Non-executive Directors
11.1%

Risk and Opportunity Identification

Following discussions with the Board of Directors and management,
the risks and opportunities identified in FY2023 are as follows.

Risks identified

Increased disclosure standards

To combat “greenwashing,” countries are committed to
strengthening ESG disclosure standards to enhance the transparency
of ESG fund products and corporate ESG performance.

European Union “Carbon Border Adjustment Mechanism” (CBAM)
In October 2023, the EU CBAM officially entered the trial operation
stage, which means that Chinese enterprises will face more
stringent carbon cost investment and supervision, and put forward
urgent requirements for the Company’s green and low-carbon
transformation and upgrading.

_____________________________

" Male Diredctfors o

accounted for

EHESRGEL 778 /O

Female Didr?ctors o
accounted for

BRI 2 2 2 AJ

\\

e
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MR EEEINT - RIRAERE A AR BB F A
BIRIRE LRI D o

== 9:1):): 4

FEEIEEIZ
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Opportunities have been identified

The development of the energy industry brings more “green”
opportunities

As the global “dual carbon” goals deepen, the oil and gas industry
is facing an upgrading challenge from “new” to “green.” The
integration of oil and gas exploration and development with green
energy will help drive companies towards the middle ground of
combining new technologies with traditional application scenarios.
This will continuously enhance technological innovation capabilities,
explore new development opportunities, develop emerging
businesses, and seize the brand-new opportunities brought about by
industry transformation.

Accelerate digital transformation and upgrading

The flourishing development of the digital economy is an inevitable
trend reshaping the global economic structure and changing the
global competitive landscape. As digitalization accelerates across
various sectors of society, new technologies, new business formats,
and new models continue to emerge. The transformation and
upgrading to “digital intelligence” will inject new development
vitality into companies.

China’s carbon trading and emission rights trading

The PRC has successively introduced relevant policies such as the
“Pollution Rights Market Trading KBE)S# M 51X 5 ))" and the
“Interim Regulations on Carbon Emission Rights Trading Management
CHRBERIER BEBEITIEM))” to encourage companies to actively
adapt to the new regulations, seek more pollution reduction and
carbon reduction solutions, and drive the research and application of
green low-carbon technologies.

RE - HERERRS

E#FI#E
BEIRERRIRIE KT Z[ 76 8

BEE 2K &R | B RAVRAEE - MREXRLR
BRI [ A AR IM1T B0 T AR KB - Jd SR BN IR F 3
HEHERNBAEERRE  BEPORESRRERN
BATAEG RS REA T ES - TERA
RERBIFTEE ) - RN BRERME - FHMEE
% WIBHETRE R SR ZH2MH -

IERBECBERTIR
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B (88 BATARSRARDIAFBNERE
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Anti-corruption

The Group maintains a zero-tolerance approach towards any
unethical behaviors such as bribery, extortion, fraud, and money
laundering. We continue to promote integrity building efforts
through various anti-corruption activities, aiming to uphold business
ethics. The Group strictly complies with relevant laws and regulations
including Anti-Unfair Competition Law of the People’s Republic
of China ((REARKMERTEEFHFE)), the Anti-Money
Laundering Law of the People’s Republic of China ({F#E A R4
B[ 3E885%) ), Criminal Law of the People’s Republic of China (€
= ARLMBEFE) ), the Prevention of Bribery Ordinance ( {F3
1EBBER1EM1) ). We have established and implemented the “Anti-
fraud Management Policy” ({REZFHEEF|E) ), adhering to the
corporate ethics of “honesty, integrity, transparency, and fairness,”
opposing any form of commercial bribery, extortion, fraud, money
laundering, unfair competition, and other non-compliant behaviors,
and encouraging employees to abide by laws and regulations and
uphold ethical standards in their daily work and interactions. These
policies clearly outline the Group’s commitment to preventing
all forms of corrupt practices and strictly prohibit anyone from
making or receiving kickbacks externally. In addition to clear anti-
corruption and integrity clauses, we have also established relevant
monitoring procedures, requiring employees in sensitive positions
such as procurement, quality inspection, and sales to register in the
“Sensitive Positions and Practitioners Information Form ([ &gz
RftsE A BE 8K )", which is updated every six months to ensure
the accuracy and timeliness of information. They are also required to
sign the “Promise of Integrity and Self-Discipline for Employees” (&

TREZBRAGHE)).

RES

AEEEEMBRE  #$%  RFRARESFTE
BAIRERTRREE  URHERERRERT
1 BEMTZHAREREE  BOBERXE
® o ARBERET(PEARXNMBRNEE
BEE) (hEARKMBIREEE)  (hEA
R AEAMBFE) KB LE R R )ZF R R A2
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In terms of integrity management, we hold the same expectations
for suppliers and other business partners. Before agreeing to
cooperate, we sign a “Compliance Commitment Letter” ({&#R
HFEE)) with suppliers, requiring them to commit to eliminating
any behaviors that violate the principles of integrity and laws and
regulations such as fraud and bribery in any business dealings. For
details, please refer to the “Supplier ESG Management” chapter.
The Group takes disciplinary actions against employees and suppliers
who violate the above commitments and codes of conduct, without
any tolerance for such behaviors.

Whistleblowing Policy

The Group publicly discloses and posts reporting channels in relevant
areas of the Company and establishes multiple effective reporting
channels. We encourage employees, suppliers, and customers to
report corruption, fraud, bribery, and other violations of laws and
regulations through the Company’s website, procurement system,
reporting hotline, email, scanning QR codes, and electronic media
communication channels, while ensuring confidentiality. Upon
receiving reports, the Internal Audit Department promptly identifies
and initiates investigations. The investigation results are then
submitted to the Audit and Risk Management Committee and the
Board. Cases confirmed to involve crimes are transferred to judicial
authorities for legal handling.

The Group protects complainants and whistleblowers during the
investigation process. Any illegal discrimination or retaliation is
prohibited. Disclosing the information of whistleblowers or taking
retaliatory actions against them is considered a serious violation of
company rules and regulations, resulting in dismissal and termination
of labor contracts. If suspected of illegal activities, the case will be
referred to judicial authorities or other competent departments for
legal action. During the Reporting Period, the Group did not receive
any legal information regarding corruption, bribery, extortion, fraud,
money laundering, or other illegal activities involving the Company
or its employees, and no significant illegal incidents impacting the
Group were discovered.

RE - HERERRS
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Anti-corruption training

In terms of preventing corrupt practices, the Group has different
requirements for employees in different positions. Regular employees
are required to undergo or conduct anti-corruption training once a
year, while employees in sensitive positions are required to undergo
training quarterly. In this year, our anti-corruption training and
activities include but are not limited to:

REZES
E%ﬁﬁﬁﬁ%ﬁﬁ'$$@%$ﬁﬁﬁm51
EREMNES - —RETASFETHFHAE—
RESE - SUREALHE TRIERZE f&ﬁm
e ERFEE  RONRESHFIESBIER
TR

The Audit and Supervision Department has launched the “Compliance in My Words" column, publishing articles
on integrity to organize departments to learn from them as a vvarmng and strengthen employees |ntegr|ty EVEIEESH

TR B [ARERF I RE - BHRRXE - A%

ERE N

In conjunction with International Anti-Corruption Day on 9 December, special themed articles are issued

to launch integrity initiatives among employees; and
ma12A9B B RIEE A | &

B AEEHEX 8 THEFRRER X

Conducts comprehensive integrity education and training for all employees
B2 BRRZHEE -

Stakeholder engagement

The Group adheres to the purpose of “creating value for customers,
creating opportunities for employees, creating strength for
enterprises and creating harmony for society”, and recognises that
stakeholder engagement is essential for the Group to understand
the risks and opportunities in development. In addition to the key
stakeholders identified, we will further understand the concerns
of other stakeholders. Proactively collect the views of stakeholders
through a wider range of communication channels, including
stakeholder questionnaires, social media, etc., to understand their
expectations and concerns about the Company’s sustainability in a
more comprehensive manner. This open and ongoing dialogue not
only helps to anticipate potential risks, but also helps to ensure that
sustainability strategies are developed that are more in line with the
interests of all parties.

*‘J’ﬁ% E4 /\
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Our Responses and Measures

BEAN BHERAHE BMMEERERE
e Conduct on-site inspections ~ Government e Legal compliance e Operate and manage in
and checks B e Proper tax payment accordance with the law,
e  Research and submit reports \ e Promote regional economic pay taxes, strengthen
for approval through \\ development and safety management,
work meetings and report il employment cooperate with government
preparation supervision, inspections, and
e The Stock Exchange evaluations (if applicable),
disclosure website for and actively fulfill social
publishing information such responsibilities.
as annual reports, interim
reports, and announcements
e Company website
e legal control
o ETHER - & o EAE o RELEMEE RNFL - N
o WMRKEB/IESH - o R BEEER - IAaBTHE

TERERENIER RS
PAGE L B
BRMAERXSMERLDT]
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Engagement Channel

BRI

Stakeholders and their expectations

FOEREHE

Our Responses and Measures
R E R EiE

Annual General Meetings
and other shareholder
meetings

Disclose information such
as annual reports, interim
reports and announcements
on the website of the Stock
Exchange

Meet with investors and
analysts

Company website

BRAFAE REMBIR
j(A

B X PTRER AR B M E R
WNEFER - PEmER QS
B EERDIENEE
NSIEENE

Shareholders
and Investors

BREEKREE

Ig:"\

Return on investment
Disclosure and Transparency
Protect the interests of
shareholders and treat them
fairly

Business risk management

BAEHR

ERRE RS
RERIFERATLHE
PR

£THAREE

Issuing notices of general
meetings and proposing
resolutions in accordance
with the Regulations, and
disclosing information

of the Group through

the publication of
announcements/circulars
and periodic reports.
Carried out a different

form of investor activities
with an aim to improve
investors' recognition.
Disclosed Company contact
details on the website and
in reports and ensured all
communication channels
were available and effective.
BEREEMRRAGES
MIR2RZR - @BBMHA
&/ RETTERREHER
EEBEH -
BIEEREERNE MEIT
EREANKREEED - B
A uh R S R R BN A A
BR - WHERATAAERE
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Stakeholders and their expectations

FOEREHE

RiIE - HERERHRE

Our Responses and Measures
R E EREE

Regular meetings
Training, seminars and
briefing sessions
Intranet and email
Annual performance

appraisal
e
S MR
WEL A4S « BE R ARIAT
F BB

Website, brochure, disclose
information such as annual
reports, interim reports
and announcements on
the website of the Stock
Exchange

Email and customer service
hotline

Feedback and reporting
Regular meetings
International certifications

Mk SEM - B ATIEE
ZWILEMER - FH -
RHIRE R AE
EBEPIREER
Big/ R IRERRE
EHEE

B SR RE

Employee

BE
U

Client

B
O
A\
[~

Safeguard the rights and
interests of employees
Working environment
Career development
opportunities
Occupational health and
safety

self-actualization

RIS R B ROREA R M 2t
TR
BEHERE
BRfERERT S
BRER

Safe and high-quality
products and services
Stable relationships
Transparency of information
Integrity

Business ethics

L 2B E R RS
e RIE
BrRERAE

iz

[EESES

Provided a healthy and safe
working environment.
Developed a fair mechanism
for promotion.
Cared for employees by
helping those in need.
Organized employee
activities and provided
training.
REEEL2HTIERE -
SR EVE T o
B EEBEBNLERES -
REFEEPNES - B
B &R MBI

Strengthened quality
management to ensure
stable service standards,
entered into long-term
strategic cooperation
agreements and obtained
international certifications
from professional
institutions.

Used a sales management
platform to optimize sales
processes, strengthened
daily communication

with customers, and built
long-term relationships with
quality customers.

B EERR - LARERRES

FRERT - A RPERS
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Engagement Channel

Stakeholders and their expectations

Our Responses and Measures

BEAN BHERAHE R E R EiE

e Business meetings, supplier  Suppliers/ e Long-term relationship e Select the best suppliers/
meetings, telephone calls Partners e Honest cooperation partners through open
and interviews ftrErs,/ e  Fair and open invitation bidding

e Regular meetings SYERH e Sharing sources for e Suppliers/partners fulfill

Review and assessment
Tendering

Company website

Open procurement platform
Training

XBgs  HERSH
B LEHA

-
FEFAE R

31 P
i

€5 BARFH
AR - BRRBT A

s

Industry conferences
Field trips

Standard publicity
Training

Seminar

SES S
BT
(s
e

ik

minlm
L

Peer/Trade
associations

EEVEGES
et

customized raw materials
Risk reduction

RHGERIE

HEAE
REBIRBD ZER AR
PRz

Experience sharing
cooperate
Fair competition

B

NFHEF

contracts according to
agreements.

Utilize the e-procurement
platform to advance
procurement processes,
enhance daily
communication, and
establish long-term
cooperative relationships
with high-quality suppliers/
business partners.
Strengthen supplier/partner

training.
BRNFRBERRERRE
(HRER B VR o

(R AR - IR
BETAR -
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Adhered to fair competition,
cooperated with peers,
achieved a win-win
situation, shared experience,
participated in various
industry seminars, and
promoted the sustainable
development of the industry.
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D2INEEITERNG - HD
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Our Responses and Measures

BEAN HOEREHE BMMEERERE
e Disclosure of Information Market Compliance with laws and e Complied with regulatory
e Report Regulators regulations requirements in a strict
e Consultation MGEEH Disclosure of Information manner, disclosed and
m reported real information
in a timely and accurate
manner according to law.
s EEEE BTERER o BRETEERTE  RIBE
o HE BRHEE BN - EREIREE N 2 W
o i HEEEH -
e Volunteer work The general Community involvement e Give priority to local people
e Philanthropy and community  public Social responsibility seeking jobs from the
investment HEAR Employment promotion Company so as to promote
e  Press conference ﬁﬁ Transparency in consultation community building and
e Company website ﬁ development; maintained
smooth communication
channels between the Group
and the community.
e [ssued accurate information
in a timely manner
e ETIT{E HER2H o (BEEEAMAZTKIEH
s HEEMMEIRE HEEME g REHEERER R
e REHEE fRERL % RHAEEEMRBREES
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Materiality Assessment

The Group believes that understanding and appropriately
responding to stakeholders’ expectations can help us achieve
sustainable development. In order to more effectively identify and
evaluate potential ESG issues that significantly impact the Group
and its stakeholders, we conducted stakeholder questionnaire this
year, inviting employees, customers, suppliers, experts, investors,
and others to participate. We identified the importance of different
significant issues to stakeholders, prioritized them, constructed a
materiality matrix, and below are the steps of materiality assessment:

Review of regulatory
Review of material trends, international Invited stakeholders to
issues identified standards, and material fill out questionnaire Prioritized material issues

last year f & LES RERZEE
BREFEEEHE :

EEH S
REEMET BIEE I EERHEFHE - 5
EORMETIBRNATHEEE - BT EAML
R AR B R S E AR B AT
BEESGER RS - RIEAFEANTAT -
BE - HER - BR  RAESEITTHNE
MBES - W5 T TREAREEBHENER
M AETTTESYET  BEEEMERE - AT
BEBIDITHSH -

Submitted for review Confirmed issues
and verification by and constructed
— 5 management materiality matrix
BB F A
B : BB st b7

f=



Annual Report 2023 45 24

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIR - S RERERE

List of Environmental, Social and Governance related issues BE S HERELHAZESE

Category Materiality
g EEMEE

Environmental management system
Emissions of exhaust gases
Waste management

Water management
Greenhouse gas emissions
Energy efficiency

Climate risks and opportunities
RIFEEER

BESRHEL

REEYER

IKERERR

R REEHER

Hu/ﬁ{%ﬁﬁ )&T’

B b B S

Employee rights and benefits

Diversity and Inclusion

Development and training of employees
. Occupational health and safety

. Supplier Management

. Product quality

Customer Service

. Customer Privacy Protection

Intellectual Property Protection

. Welfare and Charity

Innovative Research and development
Information Security

B T s B4R A
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CBEREFREET S
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HBERERE
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Environment
RIE
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Social

e
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ESG Governance

. Business Ethics

. Protection of Investors’ Rights and Interests
. Risk Management

ESGEAR

. BEBE

. REERERRE

- EREE
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Corporate Governance
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Materiality matrix EEMERE

We have listed 23 issues that stakeholders are most concerned #3528 H23FEF N E S AT » AR FEIHEY
about, as well as the most important issues for the Group. The AEEZFASERGEE SEUFEENT
materiality matrix is as follows:

Materiality Matrix

EEMER
13 @
220
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21— 3 15 e 14
" o 20 &
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o Hu 40 20
&R e
9% g
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Importance to the Group
HESENEENS
@ Environmental @ Social @ Governance

BRI e EER
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Environment
Corporate Culture

The Group deeply understands the importance of pursuing a clean
environment and our responsibility as corporate citizens. In recent
years, in response to the “dual carbon” challenge, the Company
has taken proactive measures, actively promoted innovation, delved
deeply into energy conservation and carbon reduction, controlled
emission, continuously improved the efficiency of resource and
energy utilization, meticulously planned and implemented initiatives,
and contributed to sustainable development.

Our corporate culture has a clear focus on environmental protection,
including ecological conservation, pollution control, clean
production, and green development. The main points are as follows:

1. Implementing ecological environmental protection measures
and pursuing a path of green and low-carbon development.

2. Adhering to full-process management, including source
substitution, process control, end-of-pipe treatment, and
implementing green, low-carbon, and high-quality development
through waste recycling and regeneration.

3. Developing clean energy and environmentally friendly products,
and promoting a circular economy.

Environmental Emergency Management

To prevent unexpected environmental incidents and reduce
environmental risks, we conducted frequent and high-quality
internal inspections during the Reporting Period. We also carried
out timely corrections and organized various forms of training,
emergency drills, and other activities to continuously improve our
emergency management mechanisms and enhance our ability to
respond to environmental incidents promptly.
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Emissions

The Group strictly complies with relevant regulations such as the
Law of the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Wastes ({FPZE A F& 01 & [E] 82 B2
Y055 RIRIB[745%)), Cleaner Production Promotion Law ((FZE A R
HMBEEZ 4 ER#EE)), Air Pollution Control Ordinance (Cap. 311
of the Laws of Hong Kong) (B /A F158311Z( RS LE FIHEG))),
Waste Disposal Ordinance (Cap.354 of the Laws of Hong Kong)
(BBEDIE3I4ECEY R E 1541)). The Group adheres to the
green, low-carbon, high-quality development strategy, continuously
promotes energy conservation and ultra-low emissions in the
production and operation processes, and strictly implements energy-
saving, consumption reduction, pollution reduction, and efficiency
enhancement measures according to the “Pollutant Discharge
Permit € 75 ¥ BE BR &F 7] & ) issued by the local environmental
protection department. During the Reporting Period, the Group
has not discovered any serious violations of environmental laws and
regulations that would have a significant impact on the Group.

Air emissions

The Group's air emissions mainly come from particulate matter,
sulfur oxides and nitrogen oxides generated during the production
process of industrial furnaces and equipment. In order to reduce the
air emissions in the course of our operations, we have adopted the
following technologies and measures to control them:
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RIR - S RERERE

The production line heating furnace uses natural gas as the combustion material and adopts low-nitrogen
combustion technology and systems, effectively reducing air emissions;

HEGINAVEERRARBRERE - SRAERAMERN R RS - BRI ERERBIR

The waste gas treatment facility adopts advanced adsorption and catalytic combustion technology;

JE% SR B B AR M ER R ST A B0 IR P A LR BT

Increasing the thickness of the furnace and adding smoke treatment equipment in the heat treatment
furnace to reduce nitrogen oxide emissions;

FERGRIBIEIE INEE ISR B RERIERE - U ERSCHER ;

The process of slag tapping from the electric furnace has added smoke collection equipment to reduce
particulate emissions;

BEHBOTHFEMERKERE @ BRERRYEER

Smoke online monitoring equipment has been installed at the main emission points, and wheel washing
devices and dust lifting online monitoring equipment have been installed at the entrances and exits of the plant
and main raw material areas to monitor dust pollution to the atmosphere
EEXRPRABRERCERERSE  EHEMENERZELODREARREENSEFRENRE - M
BRI EE A RASA

Replace the flow meters in the ring furnace, quenching furnace, and tempering furnace with more advanced
and precise ultrasonic flow meters;

KRR ~ AANE - BABEREERBERE  SIEERBENBERIURER

Optimize industrial processes to reduce the frequency of internal transportation, upgrade to green energy
vehicles, and increase the proportion of clean transportation; and

BIETERIEURDBAERN AR - BHFHERTES @ BRRFREHLLI - &

Engage qualified partner companies to conduct inspections according to regulations and ensure emissions
meet compliance standards.

REAEENE =T IRRRESAETIRON - BRI HERAR -
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During the Reporting Period, the Group’s emissions of particulate
matter, sulfur oxides and nitrogen oxides were lower than the
emission levels permitted by the Bureau of Ecology and Environment
of Cangzhou City, and has met the ultra-low emission standards of
Hebei Province. The air gas emissions were as follows:

RI|BEHRE - AEEREAY - BEy - BAt
WEPERESEIORIMN T A RIRE BT A BN
B ARHEIN e BIESIRRE - BERE
MEMT :

Permitted emission levels
of the Bureau of Ecology
and Environment of

Type of air emissions Unit Cangzhou City 2023 2022°
EERPERER BBV EMNTERRERFIHRE 20234 2022
Nitrogen oxides (NOx) Tonnes 55.90 31.77 33.96
AAY L
Sulfur oxides (SOx) Tonnes 11.97 0.95 1.70
k=Rl T8
Particulate matter (PM) Tonnes 74.34 48.52 39.54
FERLY) i
Air Emissions (Tons)
JEE SR Bk Y (W)
v, I
o0y, I 5 0
I -
sox [ 1197
&Y I
0.95
0.00 10.00 20.00 30.00 40.00 50.00 60.00 70.00 80.00

M Cangzhou Municipal Ecology and
Environmental Bureau Permitted Emissions

BNTERRERFTHNE

! In order to improve the consistency and comparability of the data, the emission
data for 2022 (including nitrogen oxides, sulfur oxides and particulate matter)
have been relisted according to the actual situation.

B Air Emissions in 2023
2023F Hi &

T ORETFTEESN B R AT - 20224 A9 U #UE
(BERAMLY  HAnRBENY) CIRERIBERED -



Annual Report 2023 FF3k 3 O

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Greenhouse Gas (GHG) Emissions

The Report discloses Scope 1 and Scope 2 greenhouse gas
emissions. Scope 1 emissions are attributed to direct greenhouse gas
emissions resulting from the combustion of fuels from owned fixed
and mobile sources within the Group, while Scope 2 emissions come
from indirect greenhouse gas emissions resulting from purchased
electricity consumed by the Group.

In this year, we attempted to quantify Scope 3 greenhouse gas
emissions by using online forms/office systems to track carbon
emissions from employee business trips and commuting, gradually
preparing for updated disclosure requirements. Currently, Scope
3 emissions that have been quantified include business travel,
employee commuting, and waste generated during operations (waste
paper and sewage).

During the Reporting Period, the total GHG emissions decreased
compared to last year, with the following GHG emissions:

RIR - S RERERE

BEREHH

AR ERERE RBE 26V EREBHEM - #
B2k B AN B A B IR MR BRI R B
P BERREREN  BE2RIREAKE
FOBRESNBE NELNREZRERBYN -

EAFE  BMBBEERE PRRSERLS
AT RBIZRMBEINIRN - BT E(CHES
FURERBETN - AREERNENMHCER - B

AISEBEMTNRERRBELE BTED
NBERELEMEY (BERKLFK)
RBEMRE - RERBENREREFEMRT

& OREREEHRT

Type of GHG emissions Unit 2023 2022
BEREHERER B 2023%F 20224
Scope 1 - Direct emissions Tonnes of CO; equivalent 98,518.15 103,589.58
HEN—HEHR —SfeiEE

Scope 2 — Energy Indirect emissions Tonnes of CO, equivalent 268,583.62 295,878.97
FE2 — LR BN - = s

Total Tonnes of CO; equivalent 367,101.77 399,468.55
wme —SfeiEE

Intensity Tonnes of CO, equivalent/revenue in 95.35 94.49

million RMB
BE W—ALiREE ABTARE RS

GHG Emission in the past 3 years
M=FREREHHE (W)
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Waste Management

The problem of energy and resource scarcity is becoming
increasingly severe, forcing global action towards waste reduction
at the source. We deeply recognize that waste management is
crucial for the sustainable development of businesses and view it
as an indispensable part. In terms of the Group’s daily operations,
there are primarily two types of waste: (i) hazardous waste from
the production process (i.e., those that are hazardous or potentially
harmful to human health or the environment), mainly involving dust
removal ash, waste mineral oils, sludge, and waste oil packaging
drums; and (ii) non-hazardous waste generated during production
activities, such as electric furnace slag, refining slag, iron oxide sheet,
and waste refractory materials.

During the Reporting Period, the amount of waste generated
decreased. The amount of waste generated by the Group is as
follows:

BEYEE

RERFMERE R A &SR E - A2 IR
IRSEREEENTTE) - HFVRZIRHDI BER Y E IR L
CENTHEEREZPEE  RER/TAHR
M—IR - RAKENHBEEEMNS TEAMRE
BEEY : (VRAEEEENAZTEEM(AHA
BERIBREMEBERIEERS)  TEY
KEREEIX - BEREM ~ 5k - BEMBERME AR
(WREERSTRELNEZERY  HINEE
B ERE - BACEI R EEMM

RREHRE - EEMELEBRM MK - NEBEE
EZBEERDBEWT

Type of waste Unit 2023 2022
BEEEY R By 20234 20224
Hazardous waste Tonnes 8,063.69 9,011.19
BERBEED 7]

Intensity Tonnes/revenue in million RMB 2.09 2.13
BE W, BBt ARE K

Non-hazardous waste? Tonnes 71,620.82 76,778.94
EEREREY? i

Intensity? Tonnes/revenue in million RMB 18.60 18.16
BE2 WE, BB ARERE

2 In order to improve the consistency and comparability of the data, the data and 2 FRFA IR — B R AT - 2022 F R EEREEYE

density of harmless waste in 2022 have been rearranged according to the actual
situation.

BEREECHRERBRES
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During the Reporting Period, the Group comprehensively identified
national and local laws, regulations, standards, and policy
requirements, as well as revised and improved systems related
to environmental inspections, testing, hazardous waste, and
general waste management, and conducted training for all staff
and ensured accountability. Operational inspections were carried
out regularly during operations, supplemented by assessments to
ensure the effective implementation of the relevant systems. The
Group endeavours to optimize production technology, wastewater
treatment, and waste management, continuously strengthening
control over waste reduction at the source. Annual management
plans were formulated, specifying the responsibilities of personnel,
setting targets, and enhancing supervision at all stages. Qualified
contractors were entrusted with the compliant disposal of various
types of factory waste, including both hazardous and non-hazardous
waste. Additionally, the Group is committed to reduce the total
hazardous and non-hazardous waste produced, and waste disposal
were reduced through the following measures:

e Continuously carry out various renovation projects to reduce
solid waste emissions, such as ultra-low emission transformation
projects for dust removal systems and installing smoke collection
hoods at furnace slag outlets;

e Improve the installation of gas collection hoods and dust
removal devices in the dust-producing process to achieve the
reuse of dust removal ash;

e Equip with pollution monitoring systems and advanced DCS
control systems, install dynamic control systems for online
monitoring equipment for pollutant emissions on four spraying
production lines, ensuring more precise monitoring and
measurement of pollutants;

e Use water-based paint in the spraying process to reduce air
pollution;

e Equip with a hazardous waste terminal weighing and
storage system, strictly record and manage according to the
requirements of hazardous waste management;

e Strengthen dust control within the factory, specify the frequency
of road watering, and install vehicle wheel washing machines at
entrances and exits;

e Adopt four sets of volatile organic compound (“VOC")
collection devices; and

e Improve processes and use high-quality materials to reduce slag
production when producing conventional oil casings.

RE - HERERRS
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Case Study: Reuse of refining slag

=B BREERICBRNA

In 2023, the Company’s project for the hot-state recovery and utilization of refined slag yielded excellent results,
achieving a dual harvest of solid waste reduction and resource utilization efficiency enhancement.
2023F N AERBREL WA BIEB RGREBR - BR TEREVRSFNERMNAERE LY -

During the Reporting Period, focusing on the issue of resource utilization of waste steel slag generated during
the smelting process, the Company established a research team to address this challenge, focusing on the hot-
state recovery and utilization of refined slag in the steel refining process. Confronting the problems and risks
encountered during the process, the research team tackled them head-on. Through extensive statistical analysis,
calculations, and deductions based on previous test data and production records, and after thorough discussions,
simulations, and verification, the research team developed standardized charging and slag-making systems while
ensuring stable and reliable product quality.

HERAH B RBIEEENRERBERIEAAE —RE - ARIKIIENE - EWBERBEE R B RBER
EVERE ORI o SHEHRIZPFAEMNMBEMEE - K/ EDETN - - BRI SRR REL £ ESBETA
ERMET  FTEMRE - ERSAwmARBERERLBRENER - KT RENINEHFEESE - WRE
EmEEMNRERE -

Currently, triple recycling has been achieved with a steel recovery rate exceeding 70%, achieving a dual harvest
of emission reduction and efficiency enhancement. This milestone signifies another solid step forward for our
Company on the path of clean steelmaking.

BRIE AT ER = REWHIA - o] e HER W RET0% A £ - BERREHEAERELY - hiEHFERAREEZ
PREMEESS EXEL TREN—XF -
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Resource usage

Due to the nature of our business, the main resources utilized by
the Group are electricity, water, and paper. Packaging materials for
finished products are not applicable. The Group is committed to
optimizing the efficiency of natural resource utilization, emphasizing
resource efficiency, and adhering to principles of clean production,
energy conservation, consumption reduction, and low-carbon
development. We uphold a policy of continuous improvement in
energy management. By deploying energy meters and compiling
data sheets for resources such as water and electricity, we aim
to achieve higher efficiency in resource utilization and allocation.
We have established a set of “Energy Management and Control
Procedures” ({REIREIRITHIFZF) ) aimed at identifying, planning,
and managing operational and maintenance activities related to
major energy sources, to effectively manage energy consumption
processes, facilities and equipment in production.

Energy

The Group recognizes the importance of conserving electricity
and natural gas resources, and as such, we continue to advance
energy-saving technology upgrades and initiatives to reduce
energy consumption, thereby indirectly decreasing greenhouse gas
emissions.

In 2023, in accordance with the energy conservation requirements,
the Company successfully completed several energy-saving
technology transformation projects. These projects included
innovative renovations such as the full oxygen combustion in the
continuous casting tundish, the conversion of the steelmaking ladle
pure oxygen combustion roaster, energy-saving renovations in the
continuous casting billet hydraulic station, high-temperature far-
infrared radiation paint energy-saving projects, and the replacement
of high-efficiency energy-saving pumps/motors. It is estimated that
these projects will result in an annual reduction of 3,400 tonnes
COse. These efforts have significantly tapped into the potential
for clean production, promoting the efficient improvement of the
company'’s energy and resource utilization efficiency.

RE - HERERRS
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Case Study: Innovative Transformation Project for Full Oxygen Combustion in Continuous

Casting Tundish
=6 ESPREEXERBEAFCCEEE

In 2022, the company signed and initiated the “Innovative Project for Full Oxygen Combustion in Continuous
Casting Tundish” with Air Liquide (Cangzhou) Co., Ltd “(&IEZE5R CAIN) BRAF])". After relentless efforts and
close collaboration between both parties, the project was successfully implemented in 2023, achieving significant
energy-saving effects.

2022F REIEBIEZERCRM) BRATZZLME T EFTRE2AMERIFIRE | - 2023FKLBEHHT
WL NFEZEE - %8B BIENE eI BYS R IR TR o

The project adopted BoostAL™ full oxygen combustion equipment and involved the renovation and upgrade of
the existing continuous casting tundish baking equipment. This enhancement further improved the heating and
insulation performance of the furnace, effectively enhancing energy utilization efficiency. Through testing, it was
determined that the new full oxygen baking equipment for the tundish could reduce approximately 35% of the
CO, emissions every year. Additionally, the implementation of this project also reduced smoke emissions, thereby
decreasing environmental pollution.

T8 B SR ABoostALM B AR - IR B ERP B MEREETT TSCENAR - E—TRA T EEN IR
fﬂ{%/ MhERE - ARURE T RURAARE - @A - FPRE AR eRRBERERATEL - BHE8F

PRIK35% 8 —SLIBEE - 30 - ZIBENEMDRD TIRRIENE @ REHRIZNISHR -
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Case Study: High-Temperature Far-Infrared Radiation Coating Energy Saving Project
RO BRBRALNEHEREHEIER

In 2023, during the Company’s major overhaul, the Company implemented the High-Temperature Far-
Infrared Radiation Coating Energy-Saving Project, combining various parameters and indicators such as energy
consumption, furnace temperature, and internal furnace wall conditions of the on-site ring furnace. The high-
temperature far-infrared radiation coating project was implemented. The high-temperature far-infrared coating
exhibits superior adhesion, which enhances the physical properties of refractory materials. It remains stable and
does not peel off under long-term use in high-temperature environments, effectively enhancing the emissivity of
the furnace wall and the radiative heat transfer rate of the furnace.

2023FERBIANEHE  HERSRVERRER  ERAE - APERESELBNER - AF
FEAYMNESTRMETREIRR - ®BERAINER ARG BBNNE N iRE MM NSRBI - &E
ERARE TS - eE UGB R B gt R NEERGTEAR - AREHNRARERE -

E
i )ﬂm}
s &
= Hl
a3
&




37

Dalipal Holdings Limited 3£ /] &5 A% A IR A A

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HEREEHRS

Case Study: Steel Ladle Pure Oxygen Combustion Roaster Transformation Project

RO EMASRBEHERIETER

In 2023, with a focus on reducing energy consumption, the Company conducted an in-depth analysis of some
issues surrounding the existing vertical roaster and ultimately decided to carry out a transformation of the
steel ladle roaster. The traditional air+natural gas medium for steel ladle roasting technology was improved to
utilize pure oxygen combustion technology by directly mixing oxygen and natural gas. After the transformation,
the entire system consisted of oxygen control valve groups, burners, and pre-wired control cabinets, enabling
fully automatic combustion control. On a foundation of safety and efficiency, this transformation achieved a
significant energy-saving effect, with a new package natural gas savings of approximately 53% and a slag line
package natural gas savings of about 50%.

2023F R ERRERTELE - RRERREN A BHEN —LHBEETRADN  ZREREHMEEE
FETHE - BESRNZER+RAR BN ENHSHERMBCE AR RARBE RS NASRMBERI - 2k
EREERSHARZEGRA  RERSNEEREHBERETE BBREES  £%2  SRNER L -
B THEZIBRAREAIS3% « MEBRBERAREAKIS0%HFRZERERR

Ol

-

The Group uses natural gas as the main gas fuel and vehicle fuel. REBEAKAR AT SR ERE REHFHKH - B
During the Reporting Period, our energy consumption figures are set R4 HAR - B IR sL R ERESIEEFI T ¢
out below:
Type of energy Unit 2023 2022
REREE B 20234 20225
Indirect energy
REREIR
Purchased electricity GWh 470.95 509.26
HNEEE T Pl
Direct energy
HiER
Natural gas GWh 488.29 515.32
RAR ES
Gasoline GWh 0.41 0.29
TR SEE
Diesel fuel GWh 1.4 1.55
e EEH
Liquefied petroleum gas GWh 0.03 0.04
BAL AR, HEE
Total energy consumption GWh 961.08 1,026.46
HERUH A ST EHEE
Intensity GWh/revenue in million RMB 0.25 0.24
%E = EE BB T ARE R
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Water use

The production operations of the Group rely on water resources,
and we understand the importance of water resources. We manage
water usage in corresponding business areas, striving to reduce
water consumption in production and daily life processes. In terms
of production, we have equipped wastewater treatment stations.
For industrial water usage, we regularly clean oil separators monthly
to ensure their stable operation and that the effluent meets the
required turbidity standards. We also conduct regular water sample
tests, promptly adjusting and improving plans if abnormalities
are detected, to ensure stable and compliant water quality and
effectively reduce the use of fresh water. Additionally, we have
optimized the irrigation mode for green areas in the factory and
office areas, converting them to spray mode to reduce water usage
for landscaping and conserve water resources.

During the Reporting Period, the Group has not encountered any
problems in sourcing water resources that are fit for its purposes.
Our water consumption is as follows:

RE - HERERRS

K

REBNEEZRBEREKER - RPIFEKER
MBEN - HREREETRKER 2R
EEMETBRENAKE - HEEHE - BFE
BT ISKEIEY - ST TRAK  EHRABRE
Bromes - ERERHSISEET - KBRS
I B E R EIKEGETTIRE - BIRRE MR
ENE BRKEREAR - BREREHKER
B AREtREMARGCERER - HE
BUEREMES - B ARERK - BTAIKEIR o

RIWEHRE - NEBAERBERKD L RBE
EIREE - FKEWT

Water consumption Unit 2023 2022
FEOKE By 2023%F 2022
Total water consumption Cubic metre 674,260.39 659,980.00
HFEKE AV PN

Intensity Cubic meter/revenue in million RMB 175.13 156.10
=E SHARBETARE RS

Green Office

Aligned with the ESG management philosophy and requirements
of energy/environmental management systems, we participated
in or hosted various activities such as “Dalipal’s Carbon Reduction
Day,” “Earth Hour 2023,” and “World Environment Day”, and for
two consecutive years signed the “Energy Saving Charter” launched
by the Environment and Ecology Bureau of Hong Kong. We also
conducted specialized training on “Low-Carbon Living” to convey
green and low-carbon concepts and requirements to all employees,
integrating a “green and low-carbon culture” into our daily
production and operations. We advocate for all Dalipal employees to
join the low-carbon lifestyle, internalizing green office practices and
green living in their hearts and putting them into practical action.

=2 N
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Summer air conditioning is managed flexibly by combining actual temperatures and weather conditions. We
automatically set the opening times while also intervening manually when necessary, aiming to minimize
electricity consumption while meeting the needs of employees to the maximum extent possible consumption;

Office power Offices and meeting rooms make full use of natural light, eliminating daytime lights and permanent lights,

management and adjusting the switching time of lighting lights in office and living areas according to seasonal and weather

BAFAEEE changes to ensure that the lighting needs of public areas can be met while reducing energy consumption.
%E’Tg%é:‘é’: FREMARBEABEEER EEDHREMMEBNRRFRRALTE ERABRERRETHRNE
) £

MAE BREASFAEAL HBAZENRPE  BPREFER(CBRREL RIS CAEMERRE - £RE
R X AR I AR AR T SR O (R R P BEJRDB A ©

We have posted water-saving signs in office areas to remind employees to conserve water. We conduct
Office water inspections of water usage in various office areas, adding individual valve controls to increase management
management precision and prevent leaks and wastage.

MamKER %g@l&?ﬁﬂﬁﬁﬁ%@ﬁﬂ*%% RIBETHNMAK  WHARSERAGETHE - BNRMEBE - B Ee

BRI R o

We encourage the use of electronic channels for sending and receiving files, implementing electronic file
management and promoting online office operations. Each department strictly manages paper usage accord-
ing to budget constraints, and encourages double-sided printing or copying to reduce paper consumption.
During the Reporting Period, the Company terminate the printing of the “Dalipal People” internal newsletter
and transitioned to electronic distribution and reading through online platforms. This change has resulted in
saving approximately 30,000 sheets of paper per year.

SEEAEFRENBER  BETETXMHER TR LNA - ZIHPIRBRIRMIAE ERMARER - SEXME
FRREmTESAE NN A A U HRAE

?é%ﬁﬂﬂﬂ C ARIBUEAER CGEHEA) AT EBR ETEEREFIRATINEAMBE - FrHNRREES

Office paper
management

WARREE

The Group will continue to track resource usage to evaluate the  ZREEE@IFEDFEREBAOBEN - AERKEK
effectiveness of conservation measures in the future. This will help in 4 ETEAFEMEAL AR - LARET S & st mik =
setting more targeted improvement measures and goals. BB IR o
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Energy Saving Charler 2023
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Environment and Natural Resources

Environmental Management System

Protecting the environment and natural resources is a crucial
responsibility for global enterprises. The Company strictly adheres
to laws and regulations such as the Environmental Protection Law
of the People’s Republic of China ({FF#E AR EMEIRIBRE
75)), the Law of the People’s Republic of China on Appraising
of Environment Impacts ({(FZEARLMBIRIBTEZEFEE) ),
and Emergency Response Law of the People’s Republic of China
((REBEIRIRBHEEZEIEPIE) ), among others. We uphold an
environmental management policy that emphasizes pollution
prevention, meeting emission standards, compliance with laws and
regulations, and continuous improvement. We have established
various environmental special management systems, including On-
site environmental management implementation plan ( GRIZIRIE
EIEYPL)), Discharge Permit Management Regulations ({HE5&F
AIEIRRTE) ), Greenhouse Gas Management Regulations (R ZE R,
BEEIRHRTE)), Environmental Operation Control Program ( GRI3%iE
77#2HF250) ), and Emergency Environmental Emergency Response
Plan ((ZREIRIZMESTAZ) ). These systems are aimed at identifying
and evaluating environmental factors in production operations and
related processes.

We entrust professional teams to regularly monitor environmental
impact factors such as wastewater, exhaust gases, and noise from
the Company. We also conduct regular assessments on soil and
air environments and other natural resources of the Company,
promptly reviewing and assessing environmental risks during
business processes. We review relevant environmental protection
guidelines in our operational practices, adopt necessary preventive
or improvement measures, and implement measures to reduce and
control significant environmental impact factors to effectively control
and enhance the Company’s environmental governance level.

The Company has obtained ISO 14001 environmental management
system certification. During the Reporting Period, we engaged
third-party to conduct external audits and carried out internal self-
organized system audits to confirm the effective implementation of
the environmental system and to achieve continuous improvement
and perfection. According to system requirements, we have
internally formulated environmental management objectives and
progressively decomposed them, devised feasible control measures,
conducted regular benchmark inspections on-site, carried out
process monitoring measurements, promptly corrected deviations,
and ensured controlled processes and the achievement of objectives.
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Case Study: Successful Implementation of Emergency Radiation Safety Exercise in Cangzhou
City

RO RNTEHNZEESEREREERIEFER

During the Reporting Period, the Company successfully conducted the 2023 Emergency Radiation Safety Exercise in
Cangzhou City as per the unified deployment and work arrangements of the Bureau of Ecology and Environment
of Cangzhou City. This special exercise simulated a scenario where the “access control monitoring system detected
radioactive excess in waste steel transported by cars.” The exercise simulated a series of tasks and processes from
discovery, review, reporting, to disposal. Through this exercise, awareness and emergency response capabilities related
to sudden radiation incidents were enhanced among relevant personnel, achieving the intended objectives.
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In terms of cooperation in green energy, the Company is actively E#FHEEREENE @ A rMERREFERR
serving green energy customers and expressing wholehearted F - BEEFP—HEAERITHREHERZEER
dedication to the country’s green energy development through  ZEEHELIEA °

practical actions taken together with our customers.

Case Study: Supporting Geothermal Energy Extraction to Promote Green Energy
Development

RO By hubBRERER - [RERERE

Geothermal energy is the heat energy stored within the Earth, continuously transferred and dissipated to the
Earth’s surface through volcanic eruptions, hot springs, fissure fountains, and heat conduction in rocks. It is
estimated that the total heat energy inside the Earth is about 170 million times that of the global coal reserves. As
a clean, efficient, and low-carbon renewable energy source, geothermal energy has immense resource potential,
offering both environmental and economic benefits.

HENRE R BRI AR RO ZAEE - BB AL RR - BRER R E AN REEE LA N m R E XM
AUEEE - BAE - MIRABNAREENSEHRBERHFEEMN.7EE - HIERBZ - 2% - KA B4R
R BRENER  RRMEE YR

Adhering to the principles of green, low-carbon sustainable development, the Company has been supporting
geothermal energy extraction. Since September 2022, the Company has collaborated with Sinopec Green Source
Geothermal Energy Development Co., Ltd. (R A{EARRIBEEER ZE AR A A]), Tianjin Branch, to undertake
multiple geothermal energy extraction projects. The Tianjin Binhai New Area project was put into operation in
2023, providing heating for approximately 156,500 square meters of surrounding residents. This project has
resulted in a reduction of approximately 6,600 tons of CO, emissions per year, equivalent to planting 30,000
trees annually.

NRIFAGE - BIROAIFREERIES - B EEERIR - 8202269 A M - AR EP A(bARDZ LR
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Combating Climate Change

In recent years, the intensification of climate change and the
frequent occurrence of extreme weather events have brought
a series of substantial risks and uncertainties to businesses. The
frequent occurrence of weather disasters such as typhoons and
heavy rain-induced floods has forced human society to rapidly
address the imminent global challenge of climate change. To
address climate issues, China has set the “dual-carbon goal” at the
75th United Nations General Assembly, pledging to “strive to peak
carbon emissions before 2030 and achieve carbon neutrality by
2060." In response to the national call, our group has formulated a
carbon reduction action plan, actively practicing and promoting low-
carbon development to meet increasingly stringent environmental
laws and regulations and prepare for upcoming challenges.

Governance

The Group’s ESG Committee and ESG Working Group regularly
discuss ESG matters, review climate-related risks and opportunities,
and report relevant issues to the Board to incorporate climate-
related issues into the Group's strategy. To ensure that the Board
stays abreast of the latest trends in climate-related matters, the
Group actively conducts relevant training to ensure that directors
have the necessary expertise and skills to oversee climate-related
matters. The Board will also consider hiring professional consultants
when necessary to obtain opinions to optimize company decisions.

Strategy

To comprehensively implement the spirit of the 19th National
Congress of the Communist Party of China and subsequent sessions,
deeply carry forward President Xi's ecological civilization ideology,
and actively practice the concept of low-carbon development, Dalipal
has incorporated carbon peaking and carbon neutrality targets into
its “Five-Year Plan for 2023-2027". It takes comprehensive green
transformation as its guide, energy green low-carbon development as
a key focus, and relies on technological and institutional innovation
as the driving force. The Company is firmly committed to the path
of high-quality development with ecological priority and green
low-carbon development, rooted in intelligence, informatization,
digitalization, and greenization. It aims to build a smart factory in
the petroleum pipe manufacturing industry comprehensively and
strives to become a leading smart factory in the domestic industry
with high intelligence, production and management efficiency,
low energy consumption, and low emissions, leading the way in
contributing to the country’s carbon peaking and carbon neutrality.
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Since 2022, the Group has rapidly initiated the formulation and ~ E20224E 5314 - AN &EER R ECHIRI T EHE
implementation of the “Carbon Reduction Action Plan”. By  FZ)4R & RZH## T1E o iR %IFE R 2 R 5ER 6
developing a scientifically systematic action plan for carbon peaking — 3EU& - BRRBEITENETRI - RIS ERrEER)
and carbon reduction, it is scientifically promoting low-carbon

transformation:

Carbon Peaking, Carbon Reduction Action Plan
HRiElg - BOm BT B Rt &

1. Strengthen the top-level design of the Company’s system, establish a production and operation systems of
green, low-carbon and cyclical development, improve resource and energy utilization efficiency, promote
synergy in pollution reduction and carbon reduction, and create green and low-carbon products through
equipment energy conservation and environmental protection upgrades, promotion and application of
advanced technologies, continue to reduce carbon emission intensity.

MBARRSMNIAE R BUGKCERBRERNEELSLSRE - BARBHERRAR - STERIE
BRER - ReERERMARME - #HERSERNE - TERCERER - FHEMRERBENRE -

2. Establish a sound carbon emission management system and strengthen carbon asset management.
BUTENBRERRBR AR EEER -

3. Track the R&D and application of cutting-edge technologies for low-carbon and carbon capture, and carry out
life cycle assessment and carbon label certification.

BRMME R ER AR SR A e R AT AV T S5 R R - BRI A an A EART A MR IZ ERE TIE o

4. Actively promote carbon emission verification and cleaner production review, promote clean energy

substitution, improve the level of scrap steel recycling, and implement the all-scrap electric furnace

technology.
TEEERPFRZENEREESERIE  REBRERENR - BAEMNEROKAAKE - #H1T2REN
BETH o

5. Timely introduction of advanced technologies, tapping into the potential for energy saving and carbon
reduction, promoting the development of waste heat utilization, fully harnessing the energy conversion
function, and achieving collaborative carbon reduction.

I S SE R - ORIZERERIOE ) - HEBRAN AR - RO BERRERYIE - BR BRI o

6. The Company plans to introduce key technologies such as electric furnace waste heat power generation,
continuous preheating technology for waste steel charging, amoeba residual steel monitoring technology,
and hydraulic servo energy-saving technology to effectively improve the overall energy efficiency level of
the company. The goal is to achieve advanced levels of clean production in terms of unit product energy
consumption, material consumption, and water consumption by 2025.
NEFEB BRI ABERRE TR - FFHEERITRRRMN - FOKE AR BRI  RERREEER

M - BRIRE A FIEREERUKE - NFHHE2025F » BEEMER - WRNIKESEIBEREERENKE -
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During the Reporting Period, we actively pursued carbon footprint
certification for 5 product specifications as planned and obtained
certificates from professional certification bodies. Carbon footprint
certification measures the greenhouse gas emissions generated
throughout the product life cycle, quantifying and assessing our
own carbon emissions to demonstrate a series of emission reduction
measures. This ensures that our products minimize their negative
impact on the environment throughout their life cycle. Currently,
the company has obtained carbon footprint certification for 6
products, marking a new milestone in our commitment to green and
sustainable development and reflecting our consistent adherence
to green development and ecological environmental protection
principles.
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Risk management

Following discussions by the Board and management, the climate-
related risks and opportunities have been identified during the year

are as follow:

Climate-related risks

mfREE
REFGREEENIHRER  AFELHIOR
IRAARAR R BN T

Potential financial impact

RIRAAR R BIENBE
Physical Risk
BEREER

The increased severity and frequency of extreme weather
events such as hurricanes, floods and strong winds have
led to increased vulnerability to damage to production
equipment and increased downtime

REE - LK R R S i R R B BB E AN S A SRR N
Bl BRAERBESXE T REUEM

e  Facility damage leads to increased capital expenditures

o RIGEEEHEA LM

Transition risk

B Ek

The Chinese government has vigorously strengthened
environmental management and supervision, gradually
introduced and tightened energy consumption control
policies and environmental protection policies, and set
important targets and commitments for carbon peaking
and carbon neutrality
PEBFANIMARREREREENE - BFH AW
W R RE FEFE B BUR MERIRREIBOGR © 5T T [HEE I 5k
R B E B EAGE

With the introduction of the International Financial
Reporting Standards (IFRS S2) for climate-related
disclosures, the Exchange has updated its climate-related
disclosure requirements, which will be implemented in
2025

BEZ BRI S IREER(FRS Sl RIRABEIBE e - B
RETEFREARN(ESREER - WiKN2025FE1T

e The high cost of compliance increases the cost of
business operation

. BROABRASEEREEN

* Increase the cost of compliance
e Failure to comply with disclosure requirements will
result in damage to goodwill

o EMAMRMA
o REEETHREERBEHERIE

Climate-related opportunities

RIRERAKE

Potential financial impact

BEMBTE

External stakeholders, such as regulators, investors and
customers, are increasingly concerned about ESG

SMERRE DB (INEEE W - REEME P ) HESGRIERT

e Increase revenue through R&D of green products

o EBWTEREEREBIEA
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The Harmonious Society

Employment

Corporate Culture and Talent Philosophy — Knowing people and
making good use of them, appointing people only by virtue,  [R¥8 : BKFEAA ©
introducing talents from outside to inside, and achieving talents.

Mg E
(=

EEMEZATB-AAZA  EAKE - Hh5]

Knowing people
and making
good use of
them

HMAER

We give tolerance for
our employees’ faults,
allowing mistakes
during exploration and
innovation. We do not
easily give up on any
employee.

RIEHS - AFFERR
HEFTHBIEREE -
TREIGHEEA—RE
To

\

Appointing
people only by
virtue

EAMEE

We treasure not only
an employee’s ability
and virtue but also
their achievements. We
believe talents are able
to perform duty at any
working level and
capable to work at
different types of job
positions. We
continuously build
channels and platforms
for talent growth, so as
to focus on the career
development for our
employee.

T EHEE - TEEX
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Introducing
talents from
outside to
inside

FA] A E

Promotions are
standardized,
appointment with a
basis and the virtuous
of relatives are not
avoided. We persist to
perform assessment
before public
recruitment, on-going
evaluation during
employment, and
comprehensive
actualization after
termination of
employment.
BEFEEE - ERERK
15 BB B
FARITLRE - AREEE -
FRgiRaRE -

Achieving
talents

FUARATY

On-site learning and
talent promotion are
beneficial to cultivating
and training employees
who act accordingly
with the Company
culture and gain
experience in multiple
positions, so as to
uphold a mindset to
put themselves in the
customers’ shoes.
IS8R - BEEN:
AR EENRKRE
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Employees are an indispensable part of driving sustainable
development in enterprises. In order to attract outstanding
talents, the Group is committed to providing a favorable working
environment and building a core team and backbone staff who
highly identify with the culture and actively practice it. This is
considered an important strategic task for the company’s survival
and development. To achieve this, the Group strictly complies with
relevant regulations such as the Labour Law of the People’s Republic
of China ({(P#¥E AR XML E)L) the Labour Contract Law of
the People’s Republic of China ((FPFEAREMBELHERE),
the Law of the People’s Republic of China on the Protection of
Persons with Disabled Persons ({1 #EARKEMBEE K AREE),
the Law on the Protection of Women'’s Rights and Interests of the
People’s Republic of China ({ = A RILFEF LS IRIEE)),
Employment Ordinance (Cap. 57) (B&EBIE57E (RIBHEGI) ),
Employees’ Compensation Ordinance (Cap. 282) (&/#A1155282
Z (REWEIED)), and the Mandatory Provident Fund Schemes
Ordinance (Cap. 485) (B8 A 5485% GRFIMERTESFHENER) ).
We are committed to becoming an excellent employer, creating
a fair, just, safe, healthy, and promotion opportunity-filled work
environment, enabling employees to grow and fully unleash their
potential through benign competition.

The Group has established effective employment policies such as
the Human Resources Management Control Procedure ({( A&

E1BEH)F20) ) and Performance Management System ({4
xﬁ(afi%‘JEN. During the Reporting Period, The Group was not
aware of any significant violations of laws and regulations related to
compensation and dismissal, recruitment and promotion, working
hours, holidays, equal opportunities, diversity, anti-discrimination,
and other treatment and welfare that have a significant impact on
the Group.

As at 31 December 2023, the Group had a total of 1,658 employees
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R2023F12A318 » AEBEME T8%51,658

(2022: 1,777), all of whom were full-time employees. A(2022 1,777 N) » &2 AEBRET -
By Gender By Age Group By Geographical Region
MBS FHREID HhEEID
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During the Reporting Period, the Group’s employee turnover rate
was 18%, and the breakdown of employee turnover are as follow:

RBEME - AEERE
kN R&TH;@E‘J?U’D‘Q

% <518% * BB

By Geographical Region By Gender By Age Group
b & &l =3 B Fid8lo
Mainland China Employees Male 18-30
- 18% 18% e 31%
B E T ° B ° 18-30% °
Hong Kong Employees Female 31-40
o 0% 159 . 14%
EBET ’ g3 ® 3140 °
41-
504; 99
41-5053%
51 or above
. 14%
SRR L °
Equal Opportunities and Diversity FEHERZ T
The Group pursues an equal and diverse employment policy in its ~ AEEEEL T FETEENS T HEERK

operational policy, and strictly prohibits discrimination or harassment
of individuals on legally protected grounds such as age, gender,
race, marital status, religious beliefs, or health status. We are
committed to providing a fair and equal working environment,
promoting diversity and equitable distribution of our workforce, and
ensuring that all employees are treated equally in all aspects of work
or employment. The prohibition of child labor and forced labor is
strictly enforced in the employment process.

The Group attaches great importance to the career development
and rights of female employees, and ensures that promotion
opportunities are not affected by gender. Female employees will
not be dismissed or terminated from their employment contracts
without cause due to pregnancy, maternity leave, breastfeeding,
etc., and their right to basic salary is guaranteed.
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Talent Acquisition and Retention

The Group believes that its employees are its most valuable asset
and are crucial to the sustainable development of the Company.
Therefore, we have continuously improved our talent recruitment
and retention policies, established a clear management system, and
formulated a series of policy documents, including but not limited
to the Measures for Allocation of Human Resources Flow ({AJ1E
TERBECE BIEPHE) ), the the Specifications for the Management
of Labour Contract Management (A B)& RIEIE T1EMREE) ), Rules
for the Management of Work Injury Insurance and Safety Production
Liability Insurance (( TSR R ZEEEEMTRBEEERAR),
and Detailed Rules for the Handling of Labour Disputes ({4 &) F:%
BRIB TVEARRID ).

In terms of recruiting employees, we continue to optimize the
talent selection mechanism to ensure fairness, impartiality, and
transparency. During this Reporting Period, we carefully reviewed
the job qualification requirements to enhance recruitment accuracy.
At the same time, we actively expanded our recruitment channels
by continuously improving the professional capabilities and qualities
of our recruitment team through external recruitment, internal
training, on-site learning, practical experiences, and other methods.
To further expand our talent recruitment channels, we not only
continue to use online recruitment channels such as WeChat, Tieba
Baidu, and Liepin.com to attract outstanding talents who share our
aspirations and have a proactive spirit to join our team, but also
launched the Internal Referral Center during the Reporting Period.
Through internal employee referrals, we successfully recommended
more than 30 candidates. Additionally, we have strengthened our
collaboration with universities through on-campus recruitment
activities and the establishment of university-enterprise internship
bases to improve the quality of talent selection and provide
internship opportunities for students to enhance their practical
abilities.
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The Group is deeply aware of the seriousness of child labor and
forced labor violations of basic human rights. We are committed
to eradicating all forms of child labor and forced labor, upholding
the corporate ethics of “integrity, honesty, and transparency,” and
strictly complying with relevant laws and regulations such as the
Provisions on the Prohibition of Using Child Labour ({(ZZ|FFRZE
T#ED), and the Law of the People’s Republic of China on the
Protection of Minors ({F#E AR KEMBIARKF AREZE)). We
utilize an online human resources system to automatically screen
and exclude applicants under the age of 18. Before joining the
Company, the relevant departments and the human resources
department carefully verify their identification documents to ensure
no violations occur. We also properly maintain labor contracts and
other records, including all relevant details of employees, to ensure
the protection of their rights and interests.

If the Group discovered any violations related to child labor or
forced labor, it will immediately conduct a detailed investigation
in accordance with the relevant company policies and procedures.
Based on the investigation results, the Group will make decisions
regarding penalties or non-penalties and report the verified
information to the relevant statutory authorities. During the
Reporting Period, the Group is not aware of any significant violations
of laws and regulations related to preventing child labor or forced
labor that would have a significant impact on the Group.
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as research directions for students.
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Case Study: Strengthening Recruitment Efforts through School-Enterprise Cooperation

In 2023, the Group engaged in exchanges with the College of Materials Science and Engineering, Yanshan University
and the Xuangang branch of Hebei Polytechnic University. We reached consensus on various aspects of school
recruitment, targeted training, enterprise mentorship programs, special project funds, and using enterprise pain points

20234 - NEEEMINASHHSER AL TERERMTAEE
- CEEREY  REFEED UEERHIERBEMRRTRNENTERLE -

D FEAETT T AR

Additionally, we signed internship agreements with Hebei University of Science and Technology and Cangzhou Normal
University, providing students with opportunities for practical work experience.
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RIR - S RERERE
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Case Study: Deepening Online HR System Integration
%ﬁu QV?J:HR%\"JL 1t

Since the launch of the HR system, the Group has achieved integrated management of recruitment, employee
relations, attendance management, payroll, training, and learning information. During the Reporting Period, we
deepened the application and improvement of the HR system through internal guidance, communication with
business units, and other methods. We continuously enhanced the functionality and application of modules such as
basic information, recruitment, learning and development, payroll, and attendance. A total of 14 optimization projects

were identified and implemented throughout the year.

AEBUHRESETT T RCEBMAE
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 BBAESIE
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Dismissal Policy

In relation to the policy on dismissal, the dismissal procedure must
be in strict compliance with the relevant laws and regulations. We
are committed to clearly explaining the reasons for dismissal to
employees and ensuring sufficient advance notice. Prior to formal
termination, we require employees to complete an exit interview
and all handover matters to protect their rights. At the same time,
we will study, analyze and report on the reasons for leaving the
company on a monthly basis to continuously formulate improvement
policies and measures.

If an employee’s behavior is seriously misappropriated and does
not improve after repeated warnings, the supervisor and senior
management of the Company will conduct a comprehensive internal
discussion. Employees will be allowed to respond and explain before
the termination is officially announced. This procedure ensures
fairness and transparency while respecting the rights and interests of
employees. We are committed to ensuring the legality and fairness
of the dismissal process to maintain stability and harmony in the
overall working environment.
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Remuneration and Benefits

The Group continuously emphasizes respect, recognition, and
care for employees, striving to create a healthy and safe work
environment and fostering a warm atmosphere to provide
opportunities for employee growth and development. To achieve
this, we have developed the “Salary Management System* ( {GrEA
EILHIE)) and “Employee Attendance Management Measures”
(CBITEHEEPE)), which clearly define employees’ rights and
obligations regarding working hours, rest and leave, compensation
benefits, etc. During the Reporting Period, we have continuously
improved the company’s compensation management system by
adding subsidies for university education, optimizing and adjusting
frontline subsidies. Currently, the Group provides various forms of
wages (including performance-based), bonuses, allowances, and
stock incentives to motivate employees and protect their legal rights
and interests effectively.

In terms of employee benefits, we are constantly improving and
enhancing the level of employee welfare. While complying with local
laws, regulations, and policies, we provide comprehensive labor
protection for employees and continue to enhance it according to
legal standards. We strictly adhere to legal requirements and provide
employees with paid marriage leave, bereavement leave, maternity
leave, lactation leave, childcare leave, and other legitimate leave
benefits. To meet the needs of employees’ work and life, we have
introduced multiple supermarkets, restaurants, and other shops in
the company living area. We provide accommodation for employees
(optional couple units for married couples who are both employees)
equipped with free Wi-Fi, dormitory supplies, timely maintenance,
etc. Additionally, we have set up express collection stations,
automatic water dispensers, and equipment for mobile phone top-
ups for water and electricity bills, continuously improving the living
conditions of employees to ensure their comfort and convenience.

During the Reporting Period, the Group introduced three commercial
stores in the vicinity of the dormitory to meet the daily needs of
employees, and at the same time, upgraded the canteen meals to
include Braised food, free yogurt and seasonal fruits, etc., and added
a "breakfast take-out” service to enable each employee to have a
complete nutritional mix to help start a vibrant day.

MR AER

AEBEFERAHETINES - BRNRKE - &
NRTE—ERBERZE2NTIERE  YBHEE
REBEHTIESE - UIEHE TREMERMNK
g FHAZNEARERAREER - Bt
HPEHECHEMEEHIRIMCE TEHE R M
E) > REEREE T TERRE - REIRE - 3
RN SRS ARHRERAFETEA
AIHMEIRRR - BT KRELBFEMEL - B
MBRT —RHEAT  BRSRERBETRHES
BIE(GER) - B Rk BESEE
A3 B TRRBMARE ) - EREEIMNEE

MEw o

HEBTRNSE  HATEHTE - REETEN
FFBACE o BT EHIARAMR RBRAERE
b BARBEERESBE TIRETENEHIR
BUFERS - RPIBRRRBEEEKR - KL T8
THFER - BR - ER WK 5RRES
ER R RMEEINITEREERR &
PEARLERIEEZRET « RIEFEH
RETRHEEB(RZETHRETHIREX
ZEIRURGBLEERES BEAm - &
RIS RPUEWENERY - BEVBKE - F
KEER T EKEEREST U TEHE IEET
EERIRM - BARE TEBNEFEEMENE -

BERE  AREEESHHINMER - 53K
BEREH RMEEIRREEFR  ERTHR
EERHBETA  MENNK  REBRHRES
IKRF - RRFE REI G RS - BEUET
WL BEEE S - BORRBUEN—K °



Annual Report 2023 4% 54

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

In addition, we continue to provide various protection schemes for
employees, ensuring timely payment of “Insurance and Housing
Fund” ([FEk—=]) for employees. During the Reporting Period,
we added a health check-up program as a new welfare benefit for
employees. Employees are free to choose the time to undergo the
health check-up at designated hospitals within the year, allowing
them to monitor their physical health, detect and prevent potential
health risks in a timely manner, and safeguard their physical and
mental well-being.

Salary and Bonuses:

ITERSE :

RiIE - HERERHRE

UEAN - BB RHERE TIRHEERE R - 1%
RAETHM Ik—% | YRHEEHARET
FigEMfEFEERIRE  BTAIRNFEANEH
EEREZETERETER  BEISEBEEK
N REERMNEN BENRERR - REET
SRR -

Position Salary, Performance Bonus, Seniority Salary, Achievement and Performance Incentives, Management/

Technology Innovation Award

MAUTE BRTE AR TE  EFEENE - B2 PHRANTEE - IRERE

Various Types of Subsidies:

B

Frontline Subsidy, Educational Background Subsidy, High-Temperature Subsidy, Housing Purchase Subsidy, Meal

Subsidy, Travel Subsidy, Seniority and Other Subsidies

—iRTERL - BIEMA SRR BEMA - BF - IR -

Various Types of Benefits:

ERIRE

e EH AR B IR RN

Endowment Insurance, Medical Insurance, Unemployment Insurance, Work-related Injury Insurance, Maternity
Insurance, Housing Provident Fund, Health Examination Employee Canteen

BE2RE - BERR  KERR  THRR  £ERR  EEAES  RFEER BTRE
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Employee Communication and Care

The Group has established a sound Union mechanism, fully
leveraging its role as a “bridge and bond” between employers and
employees and as an educational and propaganda platform. This
mechanism organizes and mobilizes all employees to exercise their
democratic rights and participate in the democratic management
and supervision of the Company. Through various means such
as seminars, tea sessions, Employee feedback meeting, corporate
culture training, collaborative service surveys, canteen satisfaction
surveys, and questionnaire-based research, we fully listen to
employees’ needs and suggestions in various aspects of work and
life. This continuous feedback helps enhance employees’ sense of
well-being, security, and satisfaction, striving to build harmonious
labor relations.

ETRERBE

AEERVATENTIEEG » £HBIEREREM
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Case Study: Collaborative Research and Service
Surveys Promote Functional Management Capability
Enhancement

=6 - mEERK AT EREEEE DR

During the Reporting Period, the Company conducted
collaborative research and service surveys on a quarterly basis,
using guestionnaire responses to conduct satisfaction surveys
to calibrate the self-awareness of each unit and enhance their
collaborative and service capabilities. During the Reporting
Period, more than 2,200 valid questionnaires were received.
Based on the evaluations and execution feedback from each
unit in 2023, there has been a significant improvement in the
awareness of functional collaboration and service, as well as in
functional management capabilities across all units.

HEHR - RRRFERREHRERBGHEHTLE - BBHSE
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Openness and candidness
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Self-reflection
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- Emphasis on action
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The Group also values the physical and mental health of employees,
as well as harmony and integration, and is committed to balancing
employees’ work and life time. By organizing a variety of activities,
health seminars, and timely providing care and assistance to
employees, the Group enriches employees’ daily lives and creates a
relaxed and harmonious work environment for all employees. During
the Reporting Period, the Group organized various activities such as
Lantern Festival celebrations, International Women'’s Day tea parties,
Children’s Day “Happy Baby, Followed by Father’s Love,” billiards
competitions, QiXi Festival celebrations, and anniversary celebrations.
The Group also invited external professionals to conduct multiple
health knowledge seminars, traditional Chinese medicine therapy
sessions, mental health lectures, the Law of the People’s Republic
of China on the Prevention and Control of Occupational Diseases
promotion weeks, and free haircuts and other welfare activities,
allowing employees to truly feel a sense of belonging to the
Company.

RIR - S RERERE
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Focusing on Employee Physical and Mental Health

A BREIMBESETSREEBERBE

employees’ health.

Tradltlonal Chlnese ‘ Health
Medicine Therapy Knowledge Seminar
H B IR 2 R RN 585 R

Case Study: Inviting External Experts for Multiple Health Lectures and Q&A Sessions,

EE BEEISORE

During the Reporting Period, the Group organized a total of 4 health-related events, including expert lectures, on-site
therapy sessions, and consultations on mental health issues, to promote health knowledge among employees and
make them feel the Company’s humanistic care. The Company will continue to pay attention and provide support for

BEHE AKEHR ﬁ%%Mm&Eﬁ@é@ BEEZFAEE  RHEE  LEREREZASRE REL
EREFEANE - BREATMAXEE - RELEHERT - RETHREREEM -

Mental Health
Knowledge Seminar

NI A2 R R RL A R
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Case Study: International Women'’s Day Series of Activities, Enhancing Female Employees’
Sense of Happiness

R = N\Z@HEHRIES  RAZMEETEFR

In March 2023, the Company’s labor union organized a special event for International Women's Day, where
employees participated in activities like “Life Talk Tea Party” to freely express themselves, share life experiences, discuss
parenting methods, and exchange views on life. The “Artistic Flower Arrangement Salon” allowed everyone to learn
and practice flower arrangement skills, creating elegant and creative floral artworks.

20233 RAIEABRETI=/\Z8H | BIRES - BBIRFGEAL]  BEIBEMRE EHEIER
MTEENEELE  HEFLOFAURAERSE  BR[BMEELE]  RREEES - BRIUE BB
BF R T —HOBHAE - EREIBOEEER

Additionally, the labor union prepared exquisite exclusive gifts for all female employees, providing them with a warm,
romantic, and enjoyable experience while experiencing beauty, appreciating beauty, and creating beauty, allowing
them to feel the warmth of the company’s big family.

R - IT@EAEBRXETEBTHRENEBRE  BARKERXE  MEXE - AIEXMBED  ER—BE
2 ORE - MRORE  BREAKERRE °
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Health and safety

In early 2023, as the pandemic was gradually brought under control,
the Chinese government began to relax its pandemic prevention
and control policies. Consequently, we canceled stringent pandemic % - (R &
prevention measures while retaining certain hygiene and disinfection
measures. In the development process of the Group, we consider
safeguarding the safety and health of employees as the most

RIR - S RERERE

BERZE

20235F 7)) - BEEZBEEEES - FREBFEE
BB RECR o FLEAMBUE T BB AP R IK
HoMBEESEE - EALEME
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BEE WY T[LZ2%—  BHAE 28

important corporate culture. In our operations, safety is our top  #8  E A INEEX LT EES -
priority, and we have established the corporate safety concept of
“Safety First. Prevention is Crucial. Fully Mobilized. Caring for Life.”

People-oriented, safety is more
important than development.

We firmly establish the concept

of safe development and adhere
to the principles of “safety

first, prevention-oriented, and
comprehensive governance.”
NARE TR BEREEE - 1§
Eﬁ%?ﬁ@A' AR EE—
BRE - FEEERNTE -

Establish and implement a
comprehensive system of safety
production responsibility, with every
employee taking on the role of the
primary responsible person. Starting
from ourselves, eliminate the “three
violations” and cultivate good
behavioral habits.
BVREWEBEREBREAESHE
H - B-HEIBHE—SEA-
?ﬁé%ﬁﬂzi MBI=E] BEERM
IREE -

Safety management should have

no blind spots; it's better to be

safe than sorry; it's better to hear

complaints than to hear cries.

?%%EEEE A &SR] -
TEEEE[ BR

é TEESRRE o

Create a safety culture with
distinctive company characteristics.

BRAAARFENREEAE -
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We manage employee and production area safety in accordance
with relevant occupational health and safety laws and regulations,
striving to ensure a good and safe working environment to prevent
injuries and illnesses for our employees. The Group strictly complies
with relevant laws and regulations such as the Law of the People’s
Republic of China on Work Safety ({1 AREMBE L2 EER)),
the Law of the People’s Republic of China on the Prevention and
Control of Infectious Diseases ({/F #E AR FEMBIELKHIAE))
and the Law of the People’s Republic of China on the Prevention
and Control of Occupational Diseases ({HZE A R A0 BB 2%
Fiia7%) ). We emphasize comprehensive and process-controlled
management and continuously improve the Company’s occupational
health and safety management system. We have developed various
safety management systems, including “Occupational health and
safety operating procedures” ((BREREEL2ETIZF)), “Safety
production responsibility system” ((ZEBZ24EEEH])) and
“Safety Production Risk Control Management procedure” ({%&
2AERREIEFE)). The Group also holds I1SO45001:2018
Occupational Health and Safety Management System and HSE
Management System evaluation certificates.

During the Reporting Period, the Group was not aware of any
serious violation of laws and regulations relating to the provision
of a safe working environment and protection of employees from
occupational hazards, which had a significant impact on the Group,
and there were no severe safety incidents or fatalities in the course
of its operations. A total of 471 working days (2022: 828 days)
were lost due to work-related injuries, mainly due to mishandling
of machinery and minor injuries caused by equipment failure. The
statistics for the last three years are as follows:

BFBRBEEEREERERE AR EARER
BIREERELZSE  BHAREERERITNR
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Statistical indicators Unit 2023 2022 2021
#atieE B 20234 2022 20215
Number of work-related fatalities  person 0 0 0
AT THAR A

Work-related fatality rate percentage 0 0 0
AT Tt Bkt
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Safety management assurance

The Group strives to establish the highest standards and measures
for safety and health performance, fully implementing the party’s
and the state’s safety production policies, rigorously implementing
the all-employee safety production responsibility system, clarifying
the responsibilities of each unit and all employees, and forming a
pattern of safety production work with the leadership of the main
responsible person, regulatory supervision by various departments
according to regulations, and active participation of all employees.

RE - HERERRS

LR EERE

REB DKL L2 MEFERROTE NI
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We comprehensively protect employee health and safety from all
angles. During the Reporting Period, the Company was awarded the
title of “Healthy Enterprise” by both Hebei Province and Cangzhou
City.

e Continuously improve the construction of the occupational
health and safety management system, implement occupational
health and safety management responsibilities, and improve the
occupational health and safety management system;
FHETEBFREL S ERRARR  RERERRER2EREA
£ BEBERRELZERHE

e Implement the work requirements of “Safety must be managed
in industry management, Safety must be managed in business
operations, and Safety must be managed in production and
operations,” and “Shared responsibilities between the Party
and government, dual responsibilities for one position, and
collaborative management”; and
BIETENRERSR  EXBLAER:  ELEEKELA

Exr| TERRAE  —HY%E  BENHRHEINIEENXR:

Occupational health and safety
management mechanism

BRBEZ 2 EIEHS

e Develop and implement the “Safety Inspection and Evaluation
Program of General Staff” ((EEZ2HBEZEFTHZE) ) to address
and control unsafe behaviors of personnel, further enhance
the management awareness of middle management, and shift
focus from “on-site issues” to “duty performance under the
responsibility system.”
REFEANIZR2TRITEFNELEMCEBLE2REENT
) E—SRAEEEEABETEEH  #HDHEME AT
EHIFEES | 77 M2 o
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Occupational health and
safety physical examination

BEREZZER

To implement the work policy of “prevention-oriented, combining
prevention with treatment” for occupational disease prevention
and control, and to prevent, control, and eliminate occupational
hazards to effectively protect the health of employees, during the
Reporting Period, professional medical institutions were invited
to conduct health check-ups for employees based on their job
positions. These check-ups included more than 10 examination
items such as visual and auditory routine checks, lung function
tests, and chest X-rays; and

REBCREIEN RE  BaEa INBEREIERS - 8
b7 - EHIFUERBEREE - VEREQREAB IS B -
WEAN - EEETEMLBER  BAERBEERBIARETR
TlRERREE  REREEHRRE - fHIhae - WaXkF 108
HRRIAR

Based on the examination results, the employee’s “Occupational
Health Monitoring File” ((BRZEf2FRESEEZ) ) was improved
to allow employees to timely understand their health status,
ensuring early prevention of diseases, early treatment if necessary,
and reducing the risk of major illnesses. The filing rate for
employee occupational health records reached 100% during the
Reporting Period.

BEBRERTEE T(BERRERER)  BRIKNERES
SRR - MBI EREN - BRFR BRI ARAR ] - #E
HIN B TRREEERZEEE100% -
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e Equipped with the “Ruisenyun” (i5#ZE) safety platform to
achieve automated hazard identification and effectively improve
safety management efficiency;

REBRRE |Z2FE  ERREHEEIIE  ARRSREE
B

e Developed the “Special Inspection and Remediation Action Plan
for Major Hazards” ((EXEREBZIEFERRTEEMITER)) in
accordance with relevant documents to carry out major hazard
identification and control work;

REMAXHESR  REKEAREZEEELTHEMRTR)
FREAREHEERTIE

e Conducted occupational hazard factor detection, covering 208
Safety inspection points and 18 types of hazard factors, with a detection rate of

ZERE 100% for occupational hazard factors; and
FERBEEEERRA - HiBl208E25( - 18BEERT - B
FEERFERAZEI100% :

e Conducted regular inspections of special equipment, accessories,
and fire equipment, and equipped with a fire automatic alarm
control system.

TEEIRERITIE SR - B BRI AR - AL EDT B B ANCGRE
e E

Special equipment inspection pass rate: 100%
R iR e t8E100%

Accessory inspection rate: 100%
2 RERE100%
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Develop safety awareness

zZE

SRR

Set up safety propaganda walls and display boards, conduct all-
employee safety awareness training, carry out various safety and
emergency response training plans at all levels, and provide one-
on-one safety education training for employees before they start
their jobs;

*“E?(’\*%Hm Eh - ETEELRETRH

C XREWESEEREAREISE  HET
’ﬁ%&a b=l

Formulate the “2023 Safety Production Month Activity Plan”
(€2023F 24 E AEEHZE) ) and conduct more than 12
innovative propaganda activities, including collecting safety
slogans/videos/handwritten reports, distributing safety knowledge
promotional materials, and organizing all-employee hidden
danger inspection competitions;
HEC023FLEEEAEBTER) LI AFRRI126HE
BED  BERRRE/GE/ FHREE X203 5ERE
W 2BRBHEHES

Conduct “Fire Safety Month” activities to comprehensively
enhance employees’ fire safety awareness; and

FRDENE®A RS 2EIERE TEH X228

Provide on-site training for relevant parties, sign safety and
environmental protection agreements, and effectively control
outsourcing risks;

HBRREETEREI - FIIRERRME - EREEZRING

g o
ZoN

Form a part-time emergency rescue team consisting of 30
members, including retired soldiers, retired firefighters, and
physically fit employees;

IRIRT R - RIRBEMAE - HSREERTE THEKI0AN
FRELE S RUE B

Organize multiple emergency drills, including fire, radiation,
mechanical injuries, and confined space emergencies, and
conduct on-site response scenario simulations, emergency rescue
competitions, and other activities. Achieve a completion rate of
100% for drills, with approximately 700 participants, to enhance
employees’ emergency response and coordination abilities in
handling unexpected events.

BRCETTED - BET - WIEE AREHESZHEESER -
SRENRER  BoSNMELRESZEES - /;ﬁéﬁixﬁﬂmﬁx%
100% - é&ﬂu/\?x#@mo/\ ClRm B TRIEREZMFHESMNR
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Safety production work of the Company

NELEEEMRBTIE

Development and training

The Group aims to build a management, technical, and operational
team that strongly identifies with the Company’s culture, actively
practices its values, and synchronizes with the Company’s
development as a strategic objective. To enhance the Company’s
talent density, improve talent management systems, and promote
scientific, standardized, and systematic talent development, the
company has developed a talent pool operation plan. Through
exploration, the Company has established internal and external
training mechanisms for professional talents, continuously improved
talent development management systems, and enhanced the
systematic and targeted nature of talent cultivation.

The Company divides employee career development into two
categories: managerial and technical. Through annual talent
assessments, talent management improvement projects, GPI
personality interpretations, 360-degree evaluations, etc.,
personalized career planning is provided for employees, allowing
them to “re-discover themselves” and facilitate self-evolution. It
adheres to hierarchical development, using mentor-apprentice
systems, mentorship, and other methods to fully utilize the “passing
on and helping” role of middle and senior managers and technical
personnel, accelerating the enhancement of individual professional
capabilities. Within the entire organization, the focus remains on
the goal of applying what is learned, continuously optimizing the
“learning organization construction” model. Through collective
learning, sharing experiences, and using motivation, promotion, and
leadership as levers, an organizational atmosphere of “learn what's
missing, do what's needed” is created from top to bottom.

el
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During the Reporting Period, the Company formulated an annual
talent training implementation plan, determined the training idea
with the theme of “borrowing things to repair people”, and at the
same time, with the personal IDP self-development plan and special
topics as the main line, and the high-level and middle-level dual
tutor tutoring mode was operated, the IDP self-development plan
for 27 students was established, and the progress of the IDP plan
and special topics of the students was tested through phased PK
activities, and the next step of promotion and improvement was
clarified.

Furthermore, the Company has established a comprehensive
training system covering all employees. It has formulated the
“Regulations on the Management of Employee Training” ({& T
EIHIEERFE)) and “the Code of Work for The Implementation
of Training Organizations” ({IFFIALEE e TIER%E) ), and the
“Training Organization Implementation Work Norms” to provide
institutional guarantees for employee career development. During
the Reporting Period, leveraging the HR training platform, the Group
created rich, flexible, and diverse training courses for employees.
Specialized management training such as TPM, 6S, and team-
building exercises were also organized offline. Additionally, to
familiarize new employees with the company’s work environment as
quickly as possible, we provided various training programs including
corporate culture, rules and regulations, confidentiality awareness,
environmental health and safety, intellectual property rights,
job skills, management procedures, and operational processes.
In addition to offline safety training, approximately 450 training
programs were completed throughout the year.
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Case Study: Individual Development Plan (IDP) Training
R4l : 1DPEEF

Building on the “Deep Blue Plan” and “Young Blue Plan” in 2022, during the Reporting Period, the Company
conducted in-depth IDP training. This training utilized various methods such as intensive workshops, external mentors
+ executive mentors + 1-on-1 coaching with students, and action-based learning. The focus was on analyzing
students’ self-awareness of their personalities and identifying personalized communication points. Based on students’
interests, development goals, strengths, areas for improvement, and other factors, multidimensional communication,
confirmation, and optimization were conducted to help students create the most suitable personalized IDP plan. This
approach aimed to promote the sustainable development of both individual employees and the Company as a whole.
1E2022FF [REETE AN BT &I I AR | - SREHEAAQ FIR AR EIDP(Individual Development Plan + {E A
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Case Study: Total Productive Maintenance (TPM) Management Enhancement Project
=6 TPMERREFAIRR

From September 2022 to July 2023, the Company conducted and completed a TPM Management enhancement
project. The entire project was goal-oriented and focused on specific topics. With the support of a three-tier
organizational structure and bi-level meetings, TPM training was provided to all frontline employees. This initiative
resulted in the creation of various management documents such as the “AM1~AM3 Promotion Manual,” “Defect
Handling Process,” and “Equipment Operating Rate Improvement Guide.” These documents effectively increased the
operational efficiency of ail pipelines and reduced equipment failure rates. Additionally, mutual learning, witnessing,
and promotion among the learning groups significantly improved the management and technical capabilities of
group members. This initiative provided assurance for building a proficient professional team and establishing
long-term lean management groups within the Company.

M2022F9 A F2023F7 8 + ARIFRILTEK T TPMEIE(Total Productive Maintenance)i2FHE B - Z{#IE H A
BERER @ LREA/NTF - E=FRAREE  REOISNABRET - MAE —RE8 TETTPMIEI - LK
(AMI~AMBHEE F) (T REZFERIERE) (REEEXRSEE)SZEHEEXM - ARRABHER
BRIEHEE  BERBHREEX - AR - F2F/MACEHEESE  RENES - NMEAKENERRHIMEER
MR N RIBIRIT - RITEENEZXER - BURBIGREIE/NMARK TRE -

Case Study: Soft Skills Development Training
= REARIIK

During the Reporting Period, the Company continued to explore different forms of talent development, focusing on
both internal cultivation and external talent acquisition, to solidly promote the training of middle management teams.
The Company organized team-building training activities for middle management and university students, including
experiences like “Thunderstorm,” “Team Engineer,” “Invincible Dice,” and “Energy Transfer.” These experiential
training sessions were designed to boost team morale and enhance employees’ sense of responsibility, communication
skills, innovation mindset, and teamwork spirit. They also stimulated everyone’s planning and critical thinking abilities.
Overall, these activities contributed to the implementation of corporate culture and the improvement of cross-
departmental collaboration and service quality.
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Case Study: 6S Management Enhancement Project
RA - 6SEEREHEE

During the Reporting Period, to enhance the management capabilities of our teams, we invited an external consulting
firm to provide guidance and conducted a 6S Management Enhancement Project. This project assessed the
management standards of the site across six dimensions: sorting, setting in order, clean, clear, quality, and safety.

The goal was to promote refined management within the teams and gradually improve the abilities of the team
leaders on-site. Simultaneously, the project addressed tools, methods, and personnel mindset issues encountered
during the implementation of 6S at the working level. This initiative aimed to establish a robust team evaluation
mechanism.
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During the Reporting Period, there are a total of 1,658 employees of
the Group received training. with a total of 73,569 training hours.
The following is a statistical table of employee training:

WEHRE - AEBXIIABH1,658A 0 BX
I B A73,569/ N\ AT A8 TIFFIFET* -

Percentage of Average

employees training hours
trained per employee
(%) (hours)
BE£ER
FZIMELE T2 HI| B
Training ZHER (%) (/NBF)
By Gender Xk by
Male 5 100 44
Female @ 100 47
By employment category RERERE S
Senior management SRERAS 100 121
Middle management RRERAE 100 67
Others EEAB 100 43
Supply Chain Management HrEgEEE
The Group adheres to the principle of quality first and attaches great ARNEFEBRSTEEFE—WRE]  SEEREFEER
importance to sustainable supply chain management. To standardize 1HEEIE - AR HERIZE « 718 - EENE

supplier selection, evaluation, training, elimination, and nurture
competitive and sustainable suppliers, we have formulated internal
policies such as the “Supplier Management Policy” (/& E 12
#%Y) and “Procurement Control Procedures” ((EEEEIEHIFER))
During the Reporting Period, we have improved supplier selection
and ESG management matters to ensure strict compliance with
requirements in selecting and managing suppliers.

During the Reporting Period, after statistical analysis, we identified
a total of 109 major qualified suppliers (2022: 103), all located in
mainland China. These suppliers underwent evaluations covering
aspects such as supply quality, delivery times, and service quality.

The Group has established a mechanism for supplier stock-
in and exit. Suppliers are classified and managed based on the
materials they supply. We develop supplier development plans for
important materials according to the annual production plan and
the current supplier list, and then select suppliers based on these
plans. Leveraging our procurement platform system, we strengthen
communication and supervision with suppliers, conduct regular
evaluations, and ensure that suppliers have the ability to provide
products and services that meet the Company’s requirements.
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Supplier Stock-in, Review, and Exit

HEREA - T > FHE > RHRE

Undergo strict screening, with specific requirements for quality, safety, environmental protection,

Supplier Stock-in
HEREA

e

Supplier Assessment

HAEE L
el

Supplier Review

HEmHERIEE

el

Supplier Exit
HERR L

the quality and safety requirement.
REREERNE ENL 22
EHB (A hERR]

ORI T LOBA

Supplier ESG Management

We prioritize the sustainable development of our supply chain,
particularly in Supplier management. We encourage suppliers to
adopt environmentally friendly production methods, reduce resource
consumption and environmental pollution, and gradually require
suppliers to obtain certifications for quality, occupational health, and
environmental management systems. We integrate ESG principles
into their business management and operations. Currently, we
require suppliers to sign a “Compliance Commitment Letter” ([&
A ZE ), requiring them to comply with ESG management
requirements such as product quality, labor standards, environmental
management, and ethical business conduct. Each supplier commits
to and assumes corresponding corporate social responsibilities.
During the Reporting Period, we conducted two special training
sessions on Green Supply Chain and Anti-Corruption, with a total of
over 300 participants. Additionally, we issued an ESG questionnaire
survey to key suppliers to preliminarily assess their ESG performance
and have begun implementing Green Supply Chain management
practices.

and other professional management and qualification documents for new suppliers; and

FERAREREATECUER - HHIBNES 22  RREUXEBMEEER

Implement classified management for different types of suppliers and require specific permission documents for special materials.
ST REEANHERETHEEE - WEHRIE R E RIS ENI X

Conduct an investigation on the information provided by suppliers and complement it with onsite inspection according to

HHEFRRERBE TS - YMATVEER - RIERTRITMIERTEIEGD -
LA -

Conduct annual evaluations of suppliers and compile a list of qualified suppliers, based on the suppliers’ performance;
RBANEREEE R MRS ENERERE SRR ETE  ARRARTRE

Guide the suppliers, that fail to meet the requirement, to formulate corrective measures for their products and services,
track and verify the effectiveness of these corrective measures;

AR ERE - RGP SR A S S RS A R RARTE BB A - WO RIRMEERHE ¢

Promote management requirements to suppliers of the Company to encourage suppliers to obtain certification related to

quality assurance, occupational health, and environmental management systems. Thereby enhancing the combated assurance capabilities.
FHEREEARISRERER - #BHREETER BRI EREARE - R mANREES -

Upon approval, eliminate the suppliers which fail to fulfill contracts, meet quality, safety, environmental protection,
anti-corruption requirements, engage in illegal activities, or meet rating requirement.
HPTEITRTRBITAR - THEMREE - R2BRR - RELSER - @RERU ST RERAREE R HERS -
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Case Study: Building a New Model for Collaboration and Development in the Refractory
Materials Sector

B BEM AR EFHSERRHES

During the Reporting Period, the Group signed a strategic cooperation agreement with RHI Magnesita (China) co.
[td. Building upon the foundation of supply chain cooperation, both parties elevated their collaboration to establish a
strategic partnership in the refractory materials sector. This partnership aimed to jointly promote cooperation in various
long-lasting refractory materials for high-end energy equipment, such as magnesia-carbon bricks for smelting, electric
furnaces, ladles, and tundishes, in order to improve production efficiency and product quality.

HRERA > AEFERRZE(FE)ERAFZZERSIERT - EHEHBES (EER LB - £ AMEE
HRETHBSERHRER KRS SHEREBREEMRBERE BE - 16 - HeSFEM A
REGHENEGE  UREEEXENERRE

RHI Magnesita is a globally leading manufacturer of refractory materials, with its products widely used in various
industries including steel, cement, non-ferrous metals, and glass. It enjoys a high reputation in both domestic and
international markets. This strategic cooperation focused on various types of refractory materials used in new clean
steelmaking processes, covering six cooperation directions including extending the lifespan of electric furnaces,
technology for steel tapping from electric furnace cones, and temperature measurement technology (Super Brick) for
ladles and tundishes. By leveraging their respective strengths and combining their industry layouts and positioning,
both parties jointly built a new model for collaboration and development in the refractory materials sector.
RESERIHRALNMAMBLER  HERBEZEARSRMNE - K - AESBMNBBEANNZET
¥ BEERIINTSZEASEREE o WREEES (EE S EUZF M0 BRAT A S BM A E - WA EEERRE
F+ - EIEME O AT - e R E A LA (Super BrickERIEEEA M - £HMMAKESQES -
mAEZBEXMBNEL - XRBEMAMHERSEERAOMES -
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Product Responsibility

Corporate culture on quality — Every piece is for the user, every piece
constitutes a market, and every piece creates the brand. One pipe,
one well, one tube, one market.

Product quality is the lifeblood of an enterprise. At Dalipal, we
adhere to the philosophy of continuous improvement, along with
a rigorous and meticulous approach, in strict compliance with laws
and regulations related to product health and safety, labelling, and
privacy matters, including but not limited to the Product Quality Law
of the People’s Republic of China ({F#ZEAREFBEIEREEX)),
the Civil Code of the People’s Republic of China ({# % AR LA
BIRR)AH)) and the Hong Kong Personal Data (Privacy) Ordinance
(Cap.486) (BHBENDIFA86E KB BEAER (RLFR) 15&H1) ) etc. We
firmly regard quality as our business card and believe that products
reflect our integrity. We consistently implement comprehensive
quality management, exercising strict control over product quality
through full-team, full-process, and full-element approaches.

Continuously Improving Quality Management System

The Group continuously improves the quality management
system, strengthens product quality supervision and control,
enhances the quality awareness of all employees, and promotes
the standardization of quality. With the aim of ensuring product
quality, safety performance, and enhancing customer satisfaction,
we have formulated a quality policy of “Quality First, Customer
Foremost; Continuous Improvement, Striving for Excellence;
Providing First-Class Products and Services to Customers.” We have
established comprehensive quality management systems such as the
“Quality Risk Identification, Assessment, and Control Management
Procedure” ( (mERZR - FHEHEZEHIEIRIERX) ) to identify
and assess risks and opportunities in raw material procurement,
product manufacturing, and product testing processes. This ensures
that quality risks are manageable during the product production
process. Through training, meetings, and publicity efforts, we
communicate these quality standards to all employees, fostering a
quality culture of “Customer-Centric, Market-Oriented, and Brand-
Building” at every level. During the Reporting Period, the Group did
not experience any serious violations of quality management-related
laws and regulations that had a significant impact on the Group.
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The Company has obtained certifications for its quality management
systems, including APl Q1, ISO quality management system, and
product certifications such as API 5CT/API 5L, and API 5DP from the
American Petroleum Institute. These certifications ensure product
quality through system construction and implementation of lean
production principles. The Company’s testing and experimental
center has been accredited by the China National Accreditation
Service for Conformity Assessment (CNAS), providing a quality
guarantee for high-quality and high-performance product
manufacturing. In 2023, the Company was honored with accolades
such as “Hebei Province Manufacturing — Single-item Champion
Enterprise,” “Hebei Province Integrity Enterprise,” and “Enterprise
credit rating certificate AAA” for its outstanding achievements.
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During the Reporting Period, the Group continued to improve and
unify the job operation standards, enhance the monitoring efforts,
and promote the establishment of quality system management
thinking among all employees to ensure the effective operation
of the quality system. During the Reporting Period, the internal
and external APl Q1 quality management system certification
and ISO quality management system certification audit were
completed, and 15 quality improvement tasks were carried out.
Establish an enterprise standard quality control system, focus on
the characteristics of product structure, and complete Q/DLP 104-
2023 “DLP80S/SS, DLP90S/SS, DLP95S/SS Anti-sulfur Oil Casing —
“this year Technical Conditions for Delivery” and QDLP-002-2023
“Seamless Steel Pipes for Trenchless Drill Pipe Body” were recorded,
and participated in the formulation of the industry standard YB/T
6068-2022 “Technical Specification for Oxygen Supply for Electric
Arc Furnace Steelmaking”, which was officially released and
implemented in April 2023.
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Maintain product competitiveness

To maintain the competitiveness and brand value of the Group,
we focus on market and customer demands, benchmark against
industry leaders, continuously optimize processes, enhance product
quality, actively drive technological innovation, and improve
manufacturing techniques. We also apply for intellectual property
rights for our seamless steel pipe products and manufacturing
technologies. We actively promote supply chain management with a
comprehensive system for supplier stock-in, review, and assessment.
This ensures quality control throughout the entire process, constantly
selecting excellent suppliers to ensure our products are made from
high-quality materials. We continuously strengthen the management
of raw material procurement, promote quality warnings, share
information, and supervise in real-time to enhance the quality of
raw materials through an effective management system. During
the Reporting Period, we successfully obtained certification
from international petroleum companies and were included in
the supplier lists of Sonatrach S.P.A., the largest oil company in
Africa, and Sumitomo Corporation in Japan. This demonstrates
the international recognition of our brand in the global market.
Furthermore, breakthrough progress has been made in the research
and development as well as sales of new products, enriching our
product portfolio and enhancing the competitiveness of the Dalipal
brand.
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Efficiency Improvement for Customers
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Case Study: Economical Corrosion-resistant Oil Casing Contributes to Cost Reduction and

The Company conducted customized product design based on the corrosion conditions of coalbed methane,
developing economical corrosion-resistant oil casings DLP80-2Cr and DLP80-3Cr. Among them, the 3Cr material
anti-corrosion oil casing underwent a pilot test from Well 2-58 to Well 3 in the Xinzhou Gas Management Area. The
low-chromium alloy material anti-corrosion oil casing achieved excellent results during on-site evaluation, with the
corrosion rate reduced by 89%. The expected service life increased from the 80 days recorded for N8O oil casings to
approximately 280 days, assisting PetroChina’s coalbed methane BaoDe Block in creating a new model of material
anti-corrosion treatment, encompassing “coating, spraying, hot melt, and material” types.

- A% T A EY Y I &4 B DLP8O-2Cr + DLP80-3Cr + H AR
3Crt B M E TN R SR E R R R 2-58[AI3HETT R G ER - RS MMM ERSERTEBRER
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Case Study: Development and Mass Production of L80-13Cr Oil Pipe
=P L80-13Crh ERMB AT AMELEE

Due to the prominent CO, corrosion failure in gas well exploitation and the increasing demand for 13Cr pipes in CCUS
projects for CO, collection and transportation, the Company embarked on independent research and production
of 13Cr seamless pipe products. Starting with L80-13Cr, the Company explored two manufacturing processes:
one involving pre-heat rolling followed by cold rolling for extended production cycles, and another involving fully
autonomous hot rolling. The Company successfully delivered its first export order of 88.9*6.45 EU L80-13Cr oil pipes,
marking a milestone in its production capabilities.

ERRHAFEREZR I CO,EaRARRN + ARTENEZ/CCUSIE B R CO,MIE « BiX¥13CrBEERNFRR - AFlin
ANIBCrEZEERB FTRERAEIT - PALB0-13CrARES - KRB T ERILBLIARRIBHENEEETHNA
BEBEMBTE - WAKIHTTAK T A A1 E{E88.9%6.45 EUAILB0-13CrmE tH O T B MA (T -

Case Study: Company’s Marketing Team Participates in the 2023 Abu Dhabi International
Petroleum Exhibition and Conference (ADIPEC)
RHI 1 A7) HE RS 2023 fi 46 +1 Lt Bl FR A & (ADIPEC)

During the Reporting Period, the Company participated in the 2023 Abu Dhabi International Petroleum Exhibition and
Conference (ADIPEC). The booth attracted old clients such as Kuwait Oil Company (“KOC") and Marubeni-ltochu Steel
Inc., as well as internationally renowned oil companies like Saudi Arabian Oil Company (“Saudi Aramco”) and Abu
Dhabi National Oil Company (“ADNOC"). The exhibition was an opportunity to promote and showcase the company’s
excellent image, further consolidating and enhancing the Dalipal brand’s visibility in the international market.

HE AR A2 T 2023 M MALLL BB ABE(ADIPEC) - BEA RS TRIEVFABAR - FEBAAZFERR
KRB ESaudi Aramco ~ B $LELEL AR A RIADNOCERIRAE AR ARIET - EF BRI ERTER -
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Corporate culture on service — Anticipate what customers think,
respond promptly to customers’ urgent needs, and meeting
customers’ demands is our eternal goal. We adhere to the belief
that service creates value and strive to enhance service value.

Complaint Handling

The Group is eager to listen to customer feedback as it helps us
understand consumer needs and inspires continuous improvement
in our services and products. To achieve this, we have established a
customer complaint mechanism to promptly understand customer
demands and feedback. Customers can provide feedback to
the Group through verbal communication, phone calls, emails,
faxes, visits, or other means. The Marketing Center has set up a
Sales Objection Ledger in accordance with the “Sales Objection
Management Regulations” ({$HEEZEEIEMT)) to record and
analyze various issues raised by customers, create case studies,
and disseminate them to employees for learning purposes. If any
substandard products are identified, they will be recalled and
processed centrally.

During the Reporting Period, we expanded the “technology +
service model” to strengthen technical exchanges and after-sales
service in emerging markets, increased the frequency of technical
exchanges, and improved service effectiveness. We strengthened
the organization of after-sales service, providing timely after-sales
service for key products and first-time customers, tracking and
guiding customers in product usage, and increasing customer trust.
Internally, we focused on improving packaging, loading efficiency,
basic management, and enhancing the professional capabilities
of business personnel. This year, the overall customer satisfaction
score was 97.42, with no complaints received regarding products
or services, and no products requiring recall due to safety or health
reasons.
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External customer complaint handling rate
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Overall customer satisfaction score
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97.42%5

Conduct
investigation
RRAFAE

Correct
issues

A IERRE

Receive
complaint
lelren

Summarize
and reflect

B

Review after-
sales service
ERE%
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Privacy Protection

The Group is well aware of its responsibility to protect customer
personal data and is committed to ensuring customer privacy
throughout the business processes. We handle customer, employee,
data, supplier, and any external partner information with utmost
care. We have established a Confidentiality Management Policy
((RZEEHEY) and the Management Rules of Confidential
Personnel (A ABEIEMA)), which clearly stipulate that
customer information should not be disclosed to personnel outside
of their normal duties. It also outlines confidential matters, key
areas of confidentiality, and a list of important personnel involved
in confidentiality, and we instill awareness of confidentiality among
employees through various means.

During the Reporting Period, combined with the requirements of
the Company'’s system, we carefully sorted out the relevant business
processes and policies of the confidentiality module, organized all
functional units to carry out confidentiality work and self-inspection
of confidentiality matters, focusing on checking and resetting the
authority of customer information and microdisk files.

The Group has also placed increasing emphasis on information
security. In 2023, the Company formulated a plan for information
security mechanism construction, conducted offensive and defensive
drills and penetration testing on existing information security
mechanisms, initiated data storage and security upgrade projects,
and prioritized protection of network areas where core data is
stored. The entire security mechanism of the Company was divided
into eight zones for management, establishing an information
security zone management mechanism. Additionally, the external
network boundary firewall was enabled with intrusion defense
and antivirus features to detect and block intrusion attempts and
malicious code. A data backup integrated machine was deployed to
regularly backup core data to prevent data loss. For all information
systems published on the external network, VPN encryption channels
and HTTPS encryption protocols were added to ensure data integrity
and confidentiality.

If anyone is found to have disclosed customer confidential
information without authorization, we will impose strict disciplinary
measures, and in severe cases, termination of employment may be
considered.

HEERE
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Intellectual Property Rights

The Group recognizes that intellectual property is an intangible
asset obtained through the efforts of others, and therefore, we
actively protect intellectual property to ensure that we will not be
involved in infringement cases. The Group has obtained GBT 29490-
2013 Intellectual Property Management System certification and
has established policies such as the “Intellectual Property Rights
Management Control Procedures” ((HE#EBEHIEF))
and the Intellectual Property Rights Operation Control Procedures
(NS EREBITIEHIT2E) ) to maintain and safeguard intellectual
property. During the Reporting Period, the Group applied for 29
patents, acquired 13 new patents, and obtained 5 new software
copyrights. We also received honors such as the “National
Intellectual Property Advantageous enterprises”, and we are aware
that any major intellectual property-related matters have not had an
impact on the Company.

Innovation Incentives

The Group adheres to the belief that “innovation is the source of
development and the main theme of enterprise development,”
embracing openness, keeping pace with the times, proactively
seeking change, and adapting to changes. We continuously improve
the innovation system, vigorously collect and promote innovative
initiatives in technology, management, and other aspects, persist in
technological innovation, and promote quality improvement.

In order to fully mobilize the innovation initiative and enthusiasm
of employees and reward employees and teams who have made
outstanding contributions to scientific and technological innovation,
the Company has increased investment in innovation incentives,
established management documents such as “Management
Innovation Implementation Measures” ({EIRAIFE iIH%)) and
“Scientific and Technological Innovation Management Measures”
(CBHERIFREIRYEE) ), and submitted a total of 236 rationalization
suggestions and 24 management improvement projects in 2023.
During the Reporting Period, we built and continuously optimized
the “innovation incubation platform” for all employees, continuously
stimulated the innovation vitality of employees, promoted the
transformation of innovation achievements, continued to create
an innovation atmosphere for full participation, comprehensively
improved the Company’s technology and management level, and
helped the Company to innovate and develop new momentum.
In 2023, a total of 502 proposals were received for the innovation
incubation platform.
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Case Study: Optimization of the “Zhangjianji increases wall thickness” Process Shows
Effective Results

RO REMIEE TEECEEN

In 2023, the Company combined the product structure and fully utilized the characteristics of continuous rolling
production line technology to explore a rolling process suitable for high yield of medium and thick-walled pipes.
This initiative aimed to reduce material loss and eliminate ineffective material waste. As a result, the yield rate of the
5-1/2 series oil casing products increased by more than 1.5%, and the average yield rate of oil cylinder tube products
improved by approximately 2%. The optimization of the wall thickness increase rolling process not only enhanced the
yield rate but also reduced manufacturing costs. It provided more adjustment directions for the company’s small-batch
contract production processes and enhanced the flexibility of production organization and on-site operation rates.
2023F - REBAEMGEE  ROTPAEILERIBEEY BEREHANTERESHM XREGITE - K
MEHEB R A RERAOMENEUCRE - BERBAEES- 12 RF|EMKM EIRFA1.5%A £ - R EEmTFHIRM
RIRD2% LA o WD H TENBCERAKM XN EREETREXNE - AR/ EEREETEREH
TEZHRARAM @ hifA T EEABHEZEMBRGERER -

Case study: Self-developed Dalipal Visitor Management System
RO BEHRERNEBTERS

To improve the efficiency of visitor access card processing, we systematically identified issues in the paper-based entry-
exit card application, production, usage, and retrieval processes. Starting in November 2022, the Company launched
the “Visitor Management System — External Visitor Entry-Exit Information Management Enhancement Project.” This
system is based on an Internet WEB architecture platform, developed using the ThinkPHP5 backend framework and
LayUl frontend framework. It integrates both mobile and PC platforms, enabling end-to-end management of visitor
applications, approval, and entry-exit processes during the Reporting Period.
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Intelligent Manufacturing HEERIZE

The Group values innovation-driven development and follows AEBEFEEIFHEIERE > KABRERZK -
the path of quality development, implementing manufacturing EE&UEE L EEBEH (L MANBEH—
intelligence and digital management. It is committed to integrating TR FEEENT - FERSSG - YR =
new-generation industrial Internet technologies, deeply integrating  5+& « K&UE - ALEESRISET - B TH
cutting-edge technologies such as 5G, Internet of Things (IoT), 1t » (b - srE bBlE @ ITEEETR - &4
cloud computing, big data, and artificial intelligence (Al), to achieve T R4 IR @ 2EIEACEESBES HAZK
customized, flexible, and green manufacturing. This includes  [\EES] °

creating dark factories, digital twin factories, and green factories to

comprehensively enhance the Company’s overall competitiveness

and core competitiveness.

Case study: Songbo System Optimization and Upgrade
=0 MERFEECAR

In 2022, the Company independently developed the Songbo System and continued to optimize it during the
Reporting Period. Detailed analysis was conducted on data such as system inspection overtime information, equipment
abnormal occurrences, personnel inspection anomaly hit rates, and inspection cycles. In response to various needs,
the system’s daily and weekly reporting functionalities were enhanced, allowing it to automatically push analyzed
data to relevant personnel’s enterprise WeChat accounts on time. This improvement provides strong data support for
equipment management, ensuring the accuracy and timeliness of management decisions. These measures contribute
to fully unleashing the potential of the Songbo System and enhancing the efficiency and precision of equipment
management.

2022 AR EFABERBE RS - MEPNFREETEN  HEGHRBRES  REBEEF R ABKRER
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During the Reporting Period, the Company obtained “National
Green Factory”. It possesses the first intelligent pipe turnover
warehouse in Asia, four sets of intelligent coupling thread processing
units, an intelligent processing production line for oil casing, and
various automatic inspection equipment. Additionally, it has a data
command center to monitor the operation status and production
data of all production lines in real time, effectively supporting the
Company’s efficient and intelligent operation. During the Reporting
Period, the Company carried out intelligent transformation for
scrap steel measurement and grading, improving the efficiency and
accuracy of scrap steel inspection.

BEHA - RRERSERERE THAE &
BEDNEPIDMETREEE 4ERKBR
AEREMTET MEEERNTEERARS
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Case Study: Launch of Intelligent Scrap Steel Grading System
=P EREREEARRS

The Company'’s previous scrap steel grading mainly relied on visual inspection and auxiliary tools for measurement,
lacking objective, consistent, and digital detection methods. Additionally, due to the diverse types and complex shapes
of purchased scrap steel, there were hidden risks in quality control and low inspection efficiency. To improve accuracy,
efficiency, and working conditions for employees, the Company actively introduced an intelligent scrap steel grading
system. Through remote operation and monitoring, the system enables automatic vehicle allocation and tracking,
automatic photo analysis and grading, automatic impurity removal and grading, and automatic generation of
grading reports sent to the ERP system, while also featuring data traceability functionality. The deployment of this
system significantly reduces the labor intensity of employees and promotes safe, precise, and efficient operation
in scrap steel inspection work.
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Case Study: Development of Autonomous Scrap Steel Weighing System
=P BEARBEHEBTERS

In 2023, the Company identified that the existing scrap steel weighing system was manual and required operators
to perform operations. After a comprehensive analysis of the entire scrap steel loading and weighing process, as well
as an in-depth analysis of weighbridge operator positions, the Company decided to develop an autonomous scrap
steel loading and weighing system with unmanned operation. The system is an H5 application developed based
on JavaScript + ASP.Net Core, and it achieved synchronized display across multiple device terminals for the first
time. The system automatically records the start time, end time, net weight per load, and total weight of each
load during the loading process. It also generates documents in the background, automatically calculates the
total weight per furnace, and calculates the total weight of loading for each month, reducing the time required
for electric furnace and logistics accounting. Utilizing MongoDB database, the system ensures synchronized
operations across multiple devices, with consistent content display and real-time synchronization of operations
among all devices.

2023F - RRIBEBRBEABEMEAERNE — FTEABEEFHETRIE - LBYHEMN EHFTE2RBME -
HABEEREUE2ES I - RADRE B EREREN N BB 28 AMCRIE - ZFRF2 —EE R JavaScript +
ASP.Net Core FIZRHSEMR - BRER T EREBEHRATETR - Z5B BT ENHFBIE - SRR -
BRIMENFE - IHHEE - WHEKRCEPENER - APTHEERE  BARDHEE AMBRE - BIE
& MR ERRE o MFAMongoDBEIEE - BRZRERALHRE - EXRELERTIATHERE - RIEERRL -

Community investment HERE
Practice public welfare and charity BT A

The Group regards contributing to society as one of its focus areas
and has been consistently giving back to the community, fostering
harmonious development with residents. We strive to contribute
to projects that promote community development, hire sustainable
development professionals for expert advice, and assist in planning
activities related to environmental and social responsibility.

During the Reporting Period, the Group actively participated
in various public welfare activities, including employee mutual
assistance one-day donations, voluntary blood donations, donations
on "99" public welfare days, donations to disaster areas, volunteer
services, and more. The total amount donated amounted to
RMB108,300.

AEESGEMIEAREP—EAEE2WEZE -
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Case Study: Employee Mutual Assistance One-Day Donation

=0 BIEB—HBHE

The Group's labor union organized the “Employee Mutual Assistance One-Day Donation” activity, actively mobilizing
all employees to generously donate and show their love and care. A total of RMB66,450 was raised and fully handed
over to the Cangzhou Bohai New Area General Union to assist families of employees facing difficulties. Every small
contribution adds up to a great act of kindness. The Company will continue to carry out “Employee Mutual Assistance
One-Day Donation” and other social welfare activities, bringing warmth and assistance to more families in need and
embodying the corporate mission of “creating harmony for society” through practical actions.
AEBIGEBFRRTIBRIEYN —BENES  BERHELRETERBTREE L - HFEEZ664507T © &
BLEBRNDEFTRATSANERRNEE TRE - BRARERE  BRERBERE - RAERHHARIE
TEH—BBIREMHERRTEE  AEZRBE TREXAFBFEEYE) - UERITEHRE BT SAIERM
B INERTRE °

Case Study: Over 100 “Oil Blue” Employees Donate Over 30,000 Milliliters of Blood
RO BRRE] AHE IRERNEIBZEA

On 14 June 2023, which marked the 20th World Blood Donor Day, the Company organized a voluntary blood
donation activity. More than 110 employees enthusiastically signed up, and the cumulative total of blood donated
reached 30,800 milliliters. At the event, under the guidance of medical personnel, everyone proceeded in an orderly
manner to donate blood on the blood donation vehicle. Among the blood donors were both “rookies” participating
for the first time and “veterans” who had donated blood multiple times. They rolled up their sleeves, clenched their
fists, and contributed their humble efforts to the relay of life.
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Case Study: National Volunteer Day Special Event
RO BREHEEBEEEE

To promote the spirit of “dedication, friendship, mutual assistance, and progress” and to unite the strength of
volunteer services, the Company’s labor union collaborated with the Gangcheng District Work Department to carry out
various heartwarming volunteer service activities. These activities included comforting special children, environmental
cleaning initiatives, assisting students on the streets, and more.

RENGIER - KE - BB - EX NWERSE  REERRENE AR ISEFERRERTIENRET S
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Case Study: Showing Care for Firefighter “Blue Friends” — August 1st Warmth and Comfort
RO BREBIERR ] \—EEROME

In order to ensure the safety of people’s lives and property, firefighters bravely fought on the frontlines despite the
scorching heat. As the August 1st Army Day approached, the Company organized a “Welcoming August 1st”
summer coolness event to express gratitude to the Cangzhou Bohai New Area Shuhangang Road Fire Station. Both
sides hope to achieve further cooperation and mutual benefit in the joint construction of firefighting enterprises by
conducting on-site firefighting drills, firefighting training, safety production lectures, etc.

RERBEREGVELZS BB EEEHRSEHAE & £\~ |BEHREZRF - RrREENA—IEH
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Appendix 1: Key Performance Index

By 81 = BRI ISR

Category
el

Index

EE

2023 2022
20235 20224

Corporate
Governance
TEER

Board Diversity
BEEEz it

Executive directors (%)

HITESH(%)

55.6 55.6

Non-executive directors (%)

FEMITE AL (%)

Independent non-executive directors (%)

B IFRITERIEL(%)

333 33.3

Gender (%)
1% 51(%)

— Male

—~ B

77.8 77.8

— Female

-zt

22.2 22.2

Compliance Management and Anti-corruption

EREBRREH

Anti-corruption Training Coverage (%)
R &5 2 R (%)

100 100

Concluded legal cases regarding corrupt practices (Cases) 0 0

BEISRHARMTAREE (1)

Penalty (ten thousand RMB)
BEHR(BTARKE)

Environment
RIR

Pollutants

SR

Air Emissions?

SR BB

Nitrogen oxides (NOx) (tonnes)
RAEI(NOX) (1)

31.77 33.96

Sulfur oxides (SOx) (tonnes)

S H(SOX) (188)

0.95 1.70

Particulate matter (PM) (tonnes)

Fanry) (g )

48.52 39.54

3 In order to improve the consistency and comparability of the data, the emission
data for 2022 (including nitrogen oxides, sulfur oxides and particulate matter)

have been relisted according to the actual situation.

3
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Category
5

Index

BEE

2023
20235

2022
20225

Environment
RIE

Sewage discharge

BRI BBk

Sewage (m3)

FEKE (2 77K)

3,219.52

2,505.75

Waste
BEEY

Total Hazardous Waste (tonnes)
BEREEDBEE(NE)

8,063.69

9,011.19

Hazardous Waste Intensity (tonnes/revenue in million RMB) 2.09

BEERYEE W,/ BETARERES)

2.13

Total Non-Hazardous Waste (solid waste) (tonnes)*

EEERYEE(EREY) (N

71,620.82

76,778.94

Non-hazardous waste density (tonnes/revenue in million RMB)*
mEFREYEE (W, BEITARE L)

18.60

18.16

Water Resources

XEIR

Total water consumption (m3)

FEKE (IZT7K)

674,260.39

659,980.00

Intensity (m3/revenue in million RMB)

BEGITK/ BETARER:)

175.13

156.10

Energy consumption

RERFER

Total energy consumption (GWh)
gEREREAE(FRE)

961.08

1,026.46

Intensity (GWh/revenue in million RMB)
TR (FRE /B8 TARERE)

0.25

0.24

Total natural gas consumption (GWh)
KARFEEAE (TR

488.29

515.32

Total gasoline consumption (GWh)
FURBREBE (FER)

0.41

0.29

Total diesel fuel Consumption (GWh)
SomERERs (FEF)

1.4

1.55

Total Liquefied petroleum gas (LPG) (GWh)

BRI AHR(E )

0.03

0.04

Total purchased electricity consumption (GWh)

SNBE N HREEE (FRE)

470.95

509.26

4

In order to improve the consistency and comparability of the data, the data and
density of harmless waste in 2022 have been rearranged according to the actual

situation

4
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ZHETAE(A)

Category Index 2023 2022
R EE 2023F 20225
Environment Greenhouse Gas Emission (GHG)
BiE BERE
Direct GHG emissions (Scope 1) (tonnes COze) 98,518.15 103,589.58
ERAEREIHNE (BEN)(M_StiE=
Energy indirect GHG emissions (Scope 2) (tonnes CO2e) 268,583.62 295,878.97
SEREEREREY R (EE2) (M —E(tikxEE
Total (tonnes) 367,101.77 399,468.55
a2 (M)
Intensity (tonnes/revenue in million RMB) 95.35 94.49
mEME BT ARBKE)
Social Employee composition
HE EI&S
Total number of employees 1,658 1,777
BTHAZ(AN)
— Mainland China 1,652 1,770
—FRE A
—Hong Kong 6 7
—&8
Employment Type
BTIEREER
Full-time (number of employees) 1,658 1,777
2BET AZ(A)
Part-time (number of employees) 0 0
FBETAZ(A)
- By Gender
—ETMHEE D
Male (number of employees) 1,346 1,456
BHEETAZ(A)
Female (number of employees) 312 321
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Category Index 2023 2022
Ll BE 2023%F 202245
Social - By Age Group
e —BTERES
18-30 (number of employees) 486 519
18-305%(A)
31-40 (number of employees) 666 705
31-405%(A)
41-50 (number of employees) 382 414
41-505%(A)
51 or above (number of employees) 124 139
51RRIIA E(A)
Employee Turnover rate
BIRAZR
Total turnover rate (%) 18 10
MK E (%)

- By Geographical Region
—BETEHES

— Mainland China (%) 18 10
— A E T (%)

- Hong Kong (%) 0 0
—ABABBEIL(%)

- By Gender
- BIMRIES

- Male (%) 18 9
—SMHET(%)

— Female (%) 15 16
—Z BT (%)

- By Age Group
-—BIFRED

—18-30 (%) 31 18
—18-305%(%)

—31-40 (%) 14 9
—31-405%(%)

—41-50 (%) 9 4
—41-505%(%)

— 51 or above (%) 14 5
—515%3A (%)

Employees returning to work and retaining jobs after 100 100

maternity/paternity leave rate (%)
ERR/TEERE LR TEFRRE T 8 THHI(%)
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— XM B THHIE(%)

Category Index 2023 2022
R EE 2023F 20225
Social Occupational Health
e BEEE
Employee occupational health inspection rate (%) 100 100
BTRIREREERE(%)
Employee occupational health monitoring management 100 100
files establishment rate (%)
B TR EREEERETR(%)
Occupational hazards in the workplace detection rate (%) 100 100
ERIG B ERETRAZRAE(%)
Employee social security coverage rate (%) 100 100
BTHERBBEEE(%)
Employee Training
BT
Total training hours (hour) 73,569 70,574
RS R (/N )
Average training hours (hour) 44 40
AR & (/)N )
— Senior management training hours (hour) 121 212
—BREBABFIIRR(NE)
— Middle management training hours (hour) 67 109
—HREEABFI IR ()
— Other employee training hours (hour) 43 37
—HEABFIIRR(NE)
— Male employee training hours (hour) 44 40
—SMETIHIRR ()
— Female employee training hours (hour) 47 38
— M B TIFFIR R ()
Total number of trained employees 1,658 1,777
=HIECYN- (PN
Employee training rate (%) 100 100
B TH53I1%(%)
— Senior management training rate (%) 100 100
—BRERANEIEIIE(%)
— Middle management training rate (%) 100 100
—HPRERABEIIE%)
— Other employee training rate (%) 100 100
—EBABHIIE(%)
— Male employee training rate (%) 100 100
— B8 THIIE%)
— Female employee training rate (%) 100 100
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Category Index 2023 2022
Ll BE 2023%F 202245
Social Health and Safety
e BRERZZ2
Work-related fatalities (number of people) 0 0
EATERT AZ(A)
Work-related fatalities rate (%) 0 0
ETERT (%)
Lost days due to work injury (days) 471 828
EITHEBEATIEREH(X)
Licensed operators rate (%) 100 100
TEEANBFFEE(%)
Special equipment inspection passing rate (%) 100 100
FRRRERBERE(%)
Special accessories inspection rate (%) 100 100
22 2 M AR SR 2 (%)
Supply Chain Management
it A
Number of suppliers 109 103
HEREE (R)
Number of suppliers by relevant geographical region
HELES S NHEEEE
— Foreign country 0 0
—BISMR)
— Mainland China 109 103
—BR(R)
Supplier ESG training (number of participants) 312 323
HRERIESGEEFIN(AIR)
Product Responsibility
EmEE
Percentage of total products sold or shipped subject to 0 0
recalls for safety and health reasons (%)
PRl 22 2 B {2 R R ] [0 KT ) 2 em 2R (%)
Customer complaint rate (%) 100 100
B PR FRERE(%)
Customer satisfactory rate (score) 97.42 97.46
BEFEMERE (D)
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Category Index 2023 2022
HEl BE 2023%F 20224
Social Innovative Development
He RIFTR
Annual patent authorization (number) 13 16
FREENRES(1)
Annual patent application (number) 29 24
FEENERFE(F)

Community Contribution

HEE R

Tax paid (ten thousand RMB) 14,137 14,503
WHE(BETARE)

Charity (ten thousand RMB) 10.83 18.59
NEHEE(BITARE)
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RIR - S RERERE

Appendix 2: Index to Appendix C2 M2 EBHERBAMERAT LS
“Environmental, Social and Governance REMECQORIE - HEREARE

Reporting Guide” to the Listing Requirements  #§5|)Z& 35|
of The Stock Exchange of Hong Kong Limited

Subject area Content Chapter/Disclosure
TEHE AES HEREED
Mandatory Disclosure Requirement

BRERERE

Governance A Statement from the board containing the following elements: Sustainability
Structure Governance
EREE (i) disclosure of the board's oversight of ESG issues; AIEFEERER

(i) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritize and manage
material ESG-related issues (including risks to the issuer’s
business); and

(iii) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s business.

MESFHHNER  EPEHE MIIAT

() WEE=FSHRE ?i“&%?i“%ﬁﬁ’]ﬁ”q ;

(i) EFEIRR L@ NEAEIETH MR - BT
BIXHD R EBEZHIRIR - Zi/\&ﬁ/mﬁ%%ﬂ(@%fj
BT AEBRER)RBIE - K

(i) EFFWAIRERE - Zi@&e./ﬂﬁf'ﬁﬁ’fﬂ AR - WA
TR EET AXBARE

Reporting Principles | A description of, or an explanation on, the application of the Reporting Guidelines
E R E A Reporting Principles (materiality, quantitative, and consistency) in | & 248

the preparation of the ESG Report.
S RERERE - £ RE ARG (A R ERRA
(BEZM - S —5E) -

Reporting Boundary | A narrative explaining the reporting boundaries of the ESG report | Reporting Period and

EmEE and describing the process used to identify which entities or Scope
operations are included in the ESG report. HMEHRRBE
BRI S RERRENIERDE - R YEML T

EBMARE g REARENBRE -
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Subject area Content Chapter/Disclosure
TEHRE Ak HERSEDS
“Comply or explain” Provision
[ TESTRBRRE R
A. Environmental
AJRE
Aspect A1: Emissions
ATEERRYD
General Disclosure Information on: Emissions
— M E HER
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
BREERIORERIEEHEN - M/KRTHEEDS - BEREEER
MEE L
(@ B K
(b) BTHEHETAGERZENRMERELROINER -
KPI A1.1 The types of emissions and respective emissions data. Emissions
BREMIERAL e RS AR R BB - HER)
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Emissions
RRENIERAL2 emissions (in tonnes) and, where appropriate, intensity. HEm)
B (HBEN) ReeRREE (BE2) A= REBELINE (AN HE) &
(WER)ZE -
KPI A1.3 Total hazardous waste produced (tonnes) and where appropriate, | Emissions
BRERIERALS intensity. 71931t
FrEABEREEMBEE(LAEATE) R(WER)EE -
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Emissions
BRANERALL appropriate, intensity. e
FrEAEZEZMEE (U E) R(WER)EE -
KPI A1.5 Description of emissions target(s) set and steps taken to achieve Emissions and Resource
FREMIEIEZEALS them. usage
UM PRI LAV HENE B IR R IE DS L B IR P EREREY 28K - PeR - BIREA
KPI A1.6 Description of how hazardous and non-hazardous wastes are Emissions
HRERIEREALE handled, and a description of reduction target(s) set and steps e
taken to achieve them.
HMEEEEREZEEYN A - MERETVHRERER
RIED|E L B IRPTEREREY 8K o
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Subject area

E:3

Content
AR

Chapter/Disclosure

HEBREEED

Aspect A2: Use of Resources

A2EREHA

General Disclosure

—RIKE

Policies on the efficient use of resources, including energy, water,
and other raw materials.

BRERBR(BIELIR - K REARMEL)HBER -

Resource usage

BIREM

KPI A2.1 Direct and/or indirect energy consumption by type in total (kWh in | Resource usage
B RAMIERA2.1 '000s) and intensity. BRfE A
BIFREID N RAMERARE AT ET RHHE) KT
B
KPI A2.2 Water consumption in total and intensity. Resource usage
BRERIERA2.2 BREKERRE o BIRERA
KPI A2.3 Description of energy use efficiency target(s) set and steps taken Resource usage
Eﬁﬁ%%@ggp«23 to achieve them. ﬁ/ﬁ1§ﬁﬁ
Fe P AT SZ BV BETRE A am B AR M AiE B35 Lk B AR PRERERE 27
KPI A2.4 Description of whether there is any issue in sourcing water that Resource usage
BEREVRIEZRA24 is fit for purpose, water efficiency target(s), and steps taken to BIREA
achieve them.
Rt SKEGE R /KR SR BEAMARE - ARPAET B AKE B AR
NORERE L BRI A P8R
KPI A2.5 Total packing material used for finished products (in tonnes) and, Due to the nature of
BRENIERA2.5 if applicable, with reference to per unit produced. the Group’s business,

SR A BEMEREE (LA E) & (ER ) 8 £ EBL1L

=
=N

packaging material used
for finished products is
not applicable.

MR AREBERER M

g - REBE®KMATE
BRI EM °

Aspect A3: The Environment and Natural Resources

AZRERRRER

General Disclosure

—RIEE

Policies on minimizing the issuer’s significant impacts on the
environment and natural resources.

EEITABRIBRAREREREAZENBK -

Environment and

Natural Resources
RIEBERRAER

KPI A3.1
RARENISIEA3

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
HilEBEBHIRBERAABERNEAZE LD ERNEBEEY
BH1TE) ©

Emissions, Resource
usage and Environment
and Natural Resources
e - ERER R
RIBRARAER
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Subject area

-3

Content
AR

Chapter/Disclosure

HEBREEE

A4SRIRE{E

Aspect A4: Climate Change

General Disclosure

—RIKE

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may impact,
the issuer.

HETAELEZENEARZHBEENBK -

Combating Climatic

Change
e SRIRE b

—RIRE

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

ERAYI R RE  BEREA  TERE - RE - TSKe %
T~ RIBARIA R EMAFE RAEFIAY

KPI A4.1 Description of the significant climate-related issues which have Combating Climatic

RRERIERA4 impacted, and those which may impact, the issuer, and the Change
actions taken to manage them. FEETRIRE L
AR AT Re @ B BT AEEAFENEARKEREE - MEY
178 o

B. Social

B.ALE

Employment and Labour Practices

BREETER

Aspect B1: Employment

B1{E (%

General Disclosure Information on: Employment,

Remuneration and
Benefits and Employee
Communication and
Care

B i kEd k8
&R ks

IR FiEAR RitREIDHIEERKLE -

@ B : Rk

(o) BTHETAGEAZENRERNROINER -
KPI B1.1 Total workforce by gender, employment type, age group and Employment
BRENIEEB1 geographical region. 1EfR

RIER - EEEE - FieER MR DR -
KPI B1.2 Employee turnover rate by gender, age group and geographical Employment
BASRARMIERB1.2 region. &R
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Subject area

E:3

Content

Chapter/Disclosure

o

HEBREEED

Aspect B2: Health and Safety

B2 REERZ 2

General Disclosure

—RIKE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

BRRHZE2THERREIMRERERLBELEEMN

() BxE: &
(b) BTEBEITABERFEMIERERLBHINER -

Health and Safety
Rk 2

KPI B2.1 Number and rate of work-related fatalities occurred in each of the | Health and Safety

B RENIEEB2.1 past three years including the reporting year. REREZR
BE=ZF(BEERFE)EFRICTHHABMILE -

KPI B2.2 Lost days due to work injury. Health and Safety

R ENIEEB2.2 EITGHEAXTIERS - RERZE

KPI B2.3 Description of occupational health and safety measures adopted, Health and Safety

RS EMIE1EB2.3 and how they are implemented and monitored. EERkZE

i PRV BB R IR R B R 248 - PARBRETT R EERITE -

Aspect B3: Development and Training

B3 R R

General Disclosure

— R

Policy on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BERTHE B BT TIERE & A AR RE BV BUR - HH S FIE
& o

Development and
Training
TR MIEFI

KPI B3.1 The percentage of employees trained by gender and employee Development and
BREMIEEB3.1 category. Training
BRI REEEFIBISNXIEEB DL - R MIEFI
KPI B3.2 The average training hours completed per employee by gender Development and
R ENIE1EB3.2 and employee category. Training
RUERLEEERIE S - 8RESTKIINN TR - R MIEFI
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A BOR 1R R (28 2 RIRIREE m M BRTS V1B ] LA K ARRS
MITMEERITA

Subject area Content Chapter/Disclosure
FESR RE HEREEM
Aspect B4: Labour Standards
B4%5 T8
General Disclosure Information on: Employment
—RIRE =
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.
A IEET Foas4TH
(@) B K
(o) BTHETAREAZENRBERNMRPINER
KPI B4.1 Description of measures to review employment practices to avoid Employment
R ENIEEBAN child and forced labour. &%
et s B I E LA R E T RAAKIST -
KPI B4.2 Description of steps taken to eliminate such practices when Employment
BRAENIEEBA.2 discovered. =27
LR RE AR AR S RERARR SR -
Aspect B5: Supply Chain Management
BS{EREE TR
General Disclosure Policies on managing environmental and social risks of the supply | Supply Chain
— R E chain. Management
ERHEENRE I SRREBGR - HEEER
KPI B5.1 Number of suppliers by geographical region. Supply Chain
B R A 515 B5.1 itfm By H RS - Management
HrEgEEg
KPI B5.2 Description of practices relating to engaging suppliers, number of | Supply Chain
AR EMIE1EB5.2 suppliers where the practices are being implemented, and how Management
they are implemented and monitored. HrEsRE R
R ERIEREERNED - mERTARENNHESHAE
ARBREEHINMITRERTE
KPI B5.3 Description of practices used to identify environmental and social Supply Chain
BEEIEIEBS.3 risks along the supply chain, and how they are implemented and Management
monitored. HrEsRE e
A SR RS AR IRIE A SRR EVEH] - LAKAE
BT RERITA -
KPI B5.4 Description of practices used to promote environmentally Supply Chain
BB ENIEIEB5.4 preferable products and services when selecting suppliers, and Management
how they are implemented and monitored. HrEsRE e
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Subject area

E:3

Content
AR

Chapter/Disclosure

HEBREEED

Aspect B6: Product Responsibility

B6EmEE

General Disclosure

—RIKE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

BRFMRHERMRGNEFRERZE - BS
K RTT R -

 RELAREEIA

@ BUR: &
(b) BTHBITABEARFENEBERLMROINWER -

Product Responsibility
EmEE

KPI B6.1 Percentage of total products sold or shipped subject to recalls for | Product Responsibility

BAREMIEEB6.1 safety and health reasons. EmAE
EEXEEXEREHTRR D HEFRIEHMARKNA D

KPI B6.2 Number of products and service related complaints received and Product Responsibility

R ENIERB6.2 how they are dealt with. EREM
PR E o M RAGHIREF B B AR B 7% -

KPI B6.3 Description of practices relating to observing and protecting Product Responsibility

AR ENIE1EB6.3 intellectual property rights. and Intellectual Property
Fi it B RS AN E RE B AR B ] - Rights

EmBENABERE

KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility

BERENIEIEB6.4 F 3 B B4R E A2 M E B AR Fr » EmEE

KPI B6.5 Description of consumer data protection and privacy policies, and | Product Responsibility

BRENIEEB6.5 how they are implemented and monitored. EREM

WU EEERRERILBEBER - ARBERITRERTTE -
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Subject area

-3

Content
AR

Chapter/Disclosure

HEBREEE

Aspect B7: Anti-corruption

B7IRES

General Disclosure

—RIKE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud, and money laundering.

BRABTLERERR ~ B - ARFRORRER

@ BR: &
(b) BTHBEITABERTENEBERLMOINER

Anti-corruption
R&ES

KPI B7.1 Number of concluded legal cases regarding corrupt practices Anti-corruption
BHRENIEEBT.1 brought against the issuer or its employees during the reporting k&S

period and the outcomes of the cases.

RERIAANE BT AKEESRE T EBENE THRARTHE

ERSEENEE S
KPI B7.2 Description of preventive measures and whistle-blowing Anti-corruption
R ENIEEBT.2 procedures, and how they are implemented and monitored. R&5

TP S A b MR IRIZ T - A RABBII T REE R 0% o
KPI B7.3 Description of anti-corruption training provided to directors and Anti-corruption
BAREMIEERT.3 staff. R&5

WA EER R E TRENREISHE

Aspect B8: Community Investment

BSHERE

General Disclosure

—RIKE

Policies on community engagement to understand the needs

of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
FRADES2ERTREEMTHEREENRREERISDES
FERt 8 M E HBGR ©

Community Investment

HRRE

KPI B8.1 Focus areas of contribution. Community Investment
B R ENIE1EBS.1 BT R RIS o HERE
KPI B8.2 Resources contributed to the focus area. Community Investment
ERENIEEBS.2 T FHBAEBHAENR HRIRE
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