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About this Report

Dalipal Holdings Limited (the “Company”, “we"”, “us” or “our”) and
its subsidiaries (collectively referred to as “the Group”) are pleased
to publish their seventh Environmental, Social and Governance
("ESG") report (the “Report”), which provides an overview of the
material ESG issues affecting the Group’s operations and related
management measures. This report aims to enhance stakeholders’
understanding of the Group's sustainability goals and strategies, and
to disclose ESG key performance indicators and future development
directions, so as to further promote the coordinated development of
business, environment and social responsibility.

Reporting Period and Scope

This report presents the Group’s ESG measures and performance
for the period from 1 January 2025 to 31 December 2025 (the
“Reporting Period”).

The reporting scope in this report is consistent with the 2024
Annual Report, and in view of the contribution to the Group’s
revenue, it covers all subsidiaries of the Group in Hong Kong and
Hebei Province, the People’s Republic of China (the “PRC"), whose
core business is mainly engaged in the research and development,
production, technical services and sales of high-end oil and gas
pipes, new energy pipes and special seamless steel pipes, etc.

The Group will continue to assess the impact of its business on key
ESG aspects and update this report.

Reporting Guidelines

In order to provide stakeholders with a clearer understanding of the
progress and direction of the Group’s operations and sustainable
development, this report is prepared in accordance with the
mandatory disclosure requirements of the Environmental, Social and
Governance Reporting Guide (the “ESG Guide"”) and its “Comply or
Explain” provisions as set out in Appendix C2 to the Rules Governing
the Listing of Securities on the Main Board of Securities (the “Listing
Rules”) of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). In addition to meeting the compliance requirements,
the Group has also identified a number of material key performance
indicators to provide additional supplemental disclosures, which
are detailed in the text of the report and summarised in Appendix
1 Key Performance Index. For ease of reading, readers may refer to
the Index to Appendix C2 of the Listing Requirements of The Stock
Exchange of Hong Kong Limited in Appendix 2: Index to Appendix
C2 "Environmental, Social and Governance Reporting Guide” for an
in-depth reading of this report.
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In compiling the process, the Group adhered to the following four

reporting principles:

Definition
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Measures
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Materiality
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Consistency

— Bt

The principles require
that the issues covered in
the Report should reflect
significant economic,
environmental and social
impacts of the Group,

or be in a scope that
affects the stakeholders’
evaluation and decision-
making.

[RAIZ K& AR ED
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A RERHENEKX
TE ARERNEN
1t BORTE R SRHES ©

The Group uses

various communication
channels to understand
stakeholders’
expectations of the
Company in terms of
sustainable development,
so as to identify key issues
of importance to the
Group. During the year,
the Group conducted

a stakeholder survey to
rearrange the materiality
of key issues.
FiR% A RE ERRMN
BHE - BREHEANLS
M HEEERER
B BAgEERRE o

The principles require that
the Report should disclose
KPIs in a measurable
manner.

JR B SRR 5 & LA AT LA
ArENTARERRE

WIEIR

The data in this report is
disclosed and calculated
in accordance with the
requirements of the
ESG Guide, Appendix 2:
Reporting Guidance on
Environmental KPIs, and
Appendix 3: Reporting
Guidance on Social KPIs
to disclose the Group’s
environmental and social
KPIs in a quantifiable
manner wherever
possible.
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The principles require
that the Report should
reflect the sustainability
performance of the
Group as a whole in an
unbiased manner.

[RANE SRR E BT RN
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The Group impartially
presents environmental,
social and governance
issues that significantly
impact the Group'’s
business, including the
achievements, impacts,
challenges, etc., and
formulates a response
plan.
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The Principles require that
the Group should confirm
that the methodologies
for preparing the ESG
reports are consistent
with those used in
previous years, and state
any revised reporting
methodology or key
performance indicators,
or indicate other relevant
factors that

may affect meaningful
comparisons.
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The scope of the Report
is consistent with the
Report presented in

the previous year, and
the use of consistent
statistical methods allows
for meaningful future
comparisons of ESG

data. If the methodology
used and the scope of
the report are changed,
we will explain it in the
notes for stakeholders’
reference.
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Access to the Report

This report has been prepared in both English and Chinese and
uploaded to the Stock Exchange and the Company’s website
(http://www.dalipal.com). If there is any conflict or inconsistency
between the Chinese and English versions, the Chinese version shall
prevail.

Feedback

The Group attaches great importance to the valuable feedback of
stakeholders. If you have any questions or comments about this
report or our environmental and social policies and performance,
please feel free to share your comments and suggestions with us at
ir@dalipal.com.

About the Group
Company Profile

Dalipal Holdings Limited is an international company primarily
engaged in investments in high-end intelligent manufacturing and
green manufacturing. The Company was listed on the Main Board
of the Hong Kong Stock Exchange in 2019. Founded in 1998 in
Cangzhou, Hebei Province, the Group has gradually developed into
a high-end manufacturing enterprise integrating materials research
and development, production, rolling, pipe-end thickening, heat
treatment and threading processing.

Leveraging its strong technological capabilities, the Group has
been recognised as a National High-tech Enterprise, a National
Green Factory, a National Industrial Carbon Peaking “Front-
runner” Enterprise, and an Innovation-driven Leading Enterprise
in Hebei Province. The Group has also obtained recognition for
multiple provincial-level R&D and technological innovation centres,
demonstrating its industry-leading position in energy conservation,
emissions reduction and technological innovation.
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In terms of operational strengths, the Group has established an
intelligent production system centred on the circular economy.
It operates smart production lines for billet manufacturing using
scrap metal as the primary raw material, petroleum pipe rolling,
pipe-end thickening, heat treatment, and specialised petroleum
pipe processing, as well as an intelligent turnover warehouse for
petroleum pipes. This enables full-process information connectivity
from raw materials to end products and real-time online monitoring
of product quality throughout the manufacturing process.

The Company is principally engaged in the research and development,
production, technical services and sales of high-end energy pipes and
specialised seamless pipes. Its products feature a diverse structure and
wide range of applications, supporting energy exploration, extraction
and transportation in sectors such as petroleum, natural gas and shale
gas, as well as the manufacturing of new energy equipment.
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Corporate Culture

The meaning of Dalipal

= 344
BHENEE

"3 1" is the Chinese interpretation of “Dalipal”, and “Dalipal” [ /7% |2 Dalipal |#)# &4 - il Dalipal IR
is derived from the recombination of the English words “Darling” B & X B[ Darling | (& &) A Pal | (BH) 1
(intimate) and “Pal” (partner), which translates as “intimate EIH44 @ ZA[HZHEME]

partner”.

Serve the society

EOBME

Serve customers diligently

H BEP

Benefit employees

T EBH

Corporate Mission
= 3dn)

Corporate Philosophy

Corporate Purpose

TERE

Corporate Spirit

I

Corporate Ethics
RBEE
Core Values

AN ELEE 2

While pursuing growth, the Company actively fulfills its social responsibilities, ensuring
that its achievements benefit society.

AREENAR - BERTHERM  SRRMAKRB/LEER -

It is fully committed to creating value for customers, earning their trust through
competitive products and strong, efficient services.

E2NREFAEEE  UABFINER BENNEMRE - mEEFERE -

The Company’s development brings widespread benefits to employees, shareholders,
and partners alike.

DRBERET - RE - AEBHSLESS -

Strive for Excellence, Build a Century-Old Enterprise
Bl—m - MAEF

Promote a Culture of Excellence, Pursue Innovation,
Stay Market-Oriented, and Drive Sustainable Development

X FERIFTEE
iR BERERS

Creating Value, Creating Opportunities,
Innovative Development, Creating Harmony

BlEEE AlEKeE
BIFTEE  BUIEAG

Unyielding Determination, Self-Improvement,
Pursuit of Excellence, Meticulous Attention to Detail

BRTE BHARK
—HE RBERE

Integrity, Honesty, and Transparency
WEEE NFEASE
Respect, Integrity, Teamwork, Innovation

BEHE EBEH
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Sustainability Governance
ESG Management

The Group is committed to deeply integrating the concept of
sustainable development into its corporate strategy and daily
operations, and to establishing a comprehensive ESG development
framework. In response to national policies, international standards
and the compliance requirements of the Stock Exchange, we
closely align ESG management with our business operations. By
benchmarking against industry best practices and conducting in-
depth analysis of potential challenges, the Group continuously
optimises its ESG indicator system and management approach.

In terms of governance structure, the Group strictly complies with
the Listing Rules of the Stock Exchange and relevant laws and
regulations, and has established a governance system with clearly
defined roles and responsibilities. Since 2022, the Group has
implemented a management structure that combines “centralised
oversight with tiered management,” establishing a top-down
management mechanism led by the Board of Directors. This
structure ensures the effective implementation of ESG strategies
across all business operations and safeguards the Group’s stable and

compliant operations.
The Board
Exg

FEBRER
ESGEE

AEBMAINEAHEEREIREMALER
RERFEE BE2HUMNESCERREE - R
EREEEREER  BEREARBEIAAME
o RMABREBER  BRARAHFTERE
BERWBEONEEB - HEELESGHEIRRE
FEEEER -

EERRBIE  AREBRERER A LET
RADEBBERER - B THREBHMMNER
BR - 8202241 - RIPPETTI R EZEED R
BEMEANRE  BUNEFERESZL
BB B N ERES - WIRESGEIBRUEERN
BEBEHE - REEERREREE -

Secretariat of

Nomination Remuneration
Committee Committee
REEESG YMEES

ESG Committee
ESGEE®

ESG Working Group
ESGIL{E/ME

the Board
EEWER

Management Committee

Audits and Risk
EZREREEEZES
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Board Diversity

EERAAS T
H
Ciala

Percentage of executive directors (%) o)
BITERGL 5 5 . 6 A)

Percentage of non-executive directors (%) (o)
IEITES(NL 1 1 . 1 A)

o i

/Percentage of (o)
male directors (%) 88 . 9 /0

SMESGL

Percentage of 0

female directors (%) 1 1 . 1 /0

 ZRMEEERAL

~

N,

L mmmm————————
i

Percentage of independent non-executive directors (%) (o)
B SERITE SN 3 3 . 3 /O

N,

-
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2]

Lead in identifying, evaluating, and defining the ESG-related risks and opportunities of the
Group;

o YRR - FTAL T A S BRI ESGAR B R AHS
The Board . Reyiew anql approve ESG management policies, strategies, priorities, and goals; and
20910 o @3 HUEESGEIRFE - K - MAMBRE R
EFw e Convene regular meetings to oversee and discuss ESG-related matters, ensuring the establish-
ment of appropriate and effective ESG risk management, internal controls, and improvement
systems, to formulate effective risk response plans and practice the concept of sustainable
development.
o T"EHBMEREE  FRESGHEBAEER - WRRRFEE RITZBMMESGRRERE « A
HEZERNEGHE - UHET 2 ARNREREL S ERAFERRES -
e Schedule regular meetings to maintain the effectiveness of ESG management practices within
_O the Group;
SO®M . Frmiien LB AEEMESGER SRR
L) e Report to the Board after meetings to elevate and ensure high standards of ESG management
ESG within the Group;
Commitiee  ® REZEMESSER - LIRS ARRAEENESCEIRHET SEET |
ESGEEe e Review the Group's objectives, strategies, risks, opportunities, measures, policies, manage-

ment guidelines, and routines related to ESG, and provide recommendations to the Board;
HIE RARa AN B A HESGH B AR - SREK - by - #B  FiE - BUR - BEAHKER
WHEEGREER
Supervise the Group’s progress towards ESG-related objectives and monitor the Group’s
performance and make recommendations to the Board regarding the necessary actions to
enhance the performance;
EBAEEMESGHERA B ENERBARERAEENKE - WHIRAEEREAFRI
WITBIMESSIREER
Review, evaluate, and verify the accuracy and significance of disclosures and disclosure
processes within corporate governance reports and ESG reports based on reporting principles;
gﬁﬁ%%ﬂﬂ%% CEAHME IR B EE RS RESGIRENHKE - KRB BIZAERIEA
0h | .
T
Ensure the Group has appropriate and effective ESG risk management and internal control
systems, supervise and review ESG trends and related response plans; and
BRASEABEEMERNESGRKREEMADEIE RS - BB MRFIESGHEZ R IBRIfEY
TR K
Review and monitor the training and ongoing professional development of the group’s
directors and senior management (including training and ongoing professional development
related to ESG and corporate governance).
B RERAEEEENEREBABRINHFEEXRER (RIEEESGREEEIRIEHN
B RISEHEERR) ©

N
\

ESG
Working
Group
ESGL{E/N4E

Formulate ESG-related policies and action plans;

AR 483 EESGABRAE SR AT ENRT &

Manage ESG-related risks and opportunities within the Company;
EIE A RIESGHE AR e o i

Drive the implementation of ESG-related initiatives; and
HEEESGIRBSE BIRHANTT © &

Collect, organize, and compile the ESG report of the Company.
Wiks - BIBRAREIA RESGHRE ©




Annual Report 2025 F &3k

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The Group has established a comprehensive “Environmental, Social
and Governance (ESG) Management System” ( (i35 - H&&
ENABLAEEERFIE) ), forming an ESG oversight framework
centred on the Board. The Board provides overall leadership on
the Group’s ESG strategic direction and lays a solid foundation for
the effective implementation of ESG initiatives. To strengthen the
alignment between management performance and sustainable
development objectives, key ESG performance indicators have been
incorporated into the annual performance evaluation of Directors
and senior and middle management. These indicators cover areas
such as energy consumption, greenhouse gas emissions, production
safety, innovation and research and development, compliance
management and anti-corruption. Among them, the ESG key
performance indicators of the General Manager are included as
weighted deduction items with a total score of 10 points. For middle
management, relevant indicators are established based on their
respective business responsibilities, either as evaluation items or key
event assessments, with assigned weightings linked to remuneration.
This mechanism ensures the effective implementation of key ESG
objectives and initiatives.

During the Reporting Period, the Group continued to strengthen
the supervisory effectiveness of the Board by implementing a semi-
annual ESG Committee reporting mechanism. In addition, the
Group disseminates “ESG Updates” on a quarterly basis to Directors,
management at all levels, the ESG Working Group and relevant
personnel, enabling timely tracking and sharing of sustainability
trends, external requirements and the progress of internal action
plans. This mechanism effectively supports the decision-making level
in aligning with forward-looking international developments.

In addition, the Group places great importance on professional
support and transparent disclosure. During the Reporting Period,
we continued to engage Riskory Consultancy Limited as our annual
professional advisor to provide sustainability advisory services
and support the enhancement of the Group’s ESG governance
performance.

Response on United Nations Sustainable Development
Goals

The Group has deeply integrated the United Nations Sustainable
Development Goals (“UNSDGs") into its core strategic framework.
Following a rigorous assessment, we identified five goals that are
highly relevant to the Group’s business operations as key guiding
priorities. The Group is committed to contributing substantively to
ESG-related targets by continuously enhancing its daily operations
and management performance, thereby ensuring that the
Group's development remains aligned with the global sustainable
development agenda.

RIE  HEMERH/S

AEBREVREZAOCGRE  HEEERARAER
ERGIE) BITUNEEFERAZOMESGES
BR EZ2e2EASEESGEB AN - /%
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HX[ESGEIAE ) - RIFBHFIEA A IFEERES
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0 Xdt %t

Nl

toh - AEESEEREXMEEBARKE -
A& FERIskory Consultancy Limited/EBFE =
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3 o
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United Nations
Sustainable
Development Goals

BEBETHERRER

Specified Target
HIBIER

Dalipal’s involvement and response

EHENSRKEE

RIF @SB
GOOD HEALTH
AND WELL-BEING

e

3 — Health and
wellbeing
3— R ERARAL

3.9 Reduce illness and death
from harmful chemicals and
pollution

By 2030, drastically reduce the
number of deaths and illnesses
from hazardous chemicals, air,
water, soil, and other pollution.

39D EEBYERTRER
WRBENZE T
FEFRTC2030F LART - K18 5L
RiEREEYE - ZR54 - K
SR LB AU REMTREN
T RIETRAE -

Properly manage waste generated from production
activities by engaging qualified professional service
providers for waste treatment and disposal, thereby
reducing the risk of employee exposure to hazardous
substances; and

Conduct annual occupational health examinations
for employees to help prevent the occurrence of
occupational diseases.
HERBAERDTEENERY  EEZXSE
BEXRERESEY  UWRLETEEEWEK
TErERE - &

BFRRETBERRERR  FANBRREL -

EX - AR
INDUSTRY, INNOVATION
AND INFRASTRUCTURE

9 — Industrialization,
innovation and
infrastructure

9—TEf  BlFT K
B

9.4 Upgrading all industries and
infrastructure for sustainable
development

By 2030, all countries should act
according to their capabilities to
upgrade infrastructure, transform
businesses and industries so that
they can be sustainable, improve
energy efficiency, and adopt
clean and environmentally friendly
technologies and industrial
processes.
GAABBETEMERREUE
RuFHEER
FEPITT2030F A AT » FHARETER
e BUETR% - IR RS
BRE REEREARE - KiE
RAFF X RRE R E T
2 A NBEREEE BB
BHIBENTTE ©

Proactively upgrade and retrofit equipment and
facilities, introduce advanced technologies, and
reduce energy consumption and pollutant emissions;
and

Continuously enhance the level of intelligent
manufacturing. New production lines are integrated
through a software-defined intelligent factory system
platform, establishing a smart manufacturing system
that covers the entire production process.

TERRETTRE - RIETTARDUE - SIELERN - (&
RBETRBFERT RPN © &
FBIRITE BLKE - STERIATERE
BEST e Rl BEEBELE
BUBZRM o

R

EESELT
ERENES
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Development Goals
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Specified Target
HIBEZR

RIE  HEMERH/S

Dalipal’s involvement and response

EHENSRKEE

1 SETHBNLE
RESPONSIBLE
CONSUMPTION

AAND PRODUCTION

O

12 — Responsible
consumption and
production

122-EEHERAEE

12.2 Sustainable management e

and use of natural resources
Achieve sustainable management
and efficient use of natural
resources by 2030.
NR2EBEAREFRNUTHEESEN
A
EFAIT2030F LART - EIREARE
R HEE R AR ERENFE
=8

12.4 Responsible for the
management of chemicals and
waste

By 2020, in accordance with the
agreed international framework,
chemicals and wastes will be
managed in an environmentally

sound manner throughout their ©

life cycle, significantly reducing
their release into air, water and
soil, thereby reducing their adverse
effects on human health and the
environment.
NRABECBRANEYNERE
TEFAIT20205F LART - KIRFEE &Y
BIFRZEN - ELBEEmERERY)
REMBERY  UFERENA
AEZEERBEQERERY -
RIER At PIEREIZE R - 7K
TIEF - DUBAD AT AR R
BIRIZH) DRI o

Developed an all-scrap steel electric arc furnace (EAF)
smelting process. Compared with traditional smelting
processes that use iron ore, the Group utilises
recyclable scrap steel as the primary raw material,
enabling resource recycling. The Group also actively
promotes initiatives such as the thermal recovery and
reuse of refining slag and the research, development
and application of long-life refractory materials,
supporting the efficient utilisation of resources and
energy; and

Established dedicated storage facilities for hazardous
and non-hazardous waste, and engaged qualified
professional service providers for waste treatment
and disposal. In addition, a professional online
exhaust gas monitoring system has been installed to
enable real-time monitoring and minimise potential
adverse environmental impacts.
ME2EMEIE AR IE - BESRKATEAN
BB AL - SR B A AR R EE VB R Ue IR M
¥ BIRFA  BEARERERERKAA - &
BMAMBRSGOAEEERS - B HERER
ERAMA - &
BYBFINGREZEVNESERZEYRESE %
EEXGERTCERIENGEEREY - IEHHRENRE
AR FEDRIEAT - BIRFEDR| - BRI BER A HIRIER
oz

13 RIRATE
CLIMATE ACTION

3 2

13 — Climate action
13— RIRITED

13.3 Build knowledge and
capacity to address climate
change

Improve education, awareness,
and human and institutional
capacities for climate change
mitigation, adaptation, impact
reduction and early warning.

1B3BVEHRTRE W ANERF
gEh

EREECHRLE - BE - B
FEMPHEE o ONEHE
RAE  EEANEREBETEHS
HREES] ©

Formulated the “Carbon Peak and Carbon Reduction
Implementation Plan”;

The ESG Committee invited ESG experts to provide
training for the Group’s senior management, and
conducts multiple internal trainings for management
and employees to understand climate information
and enhance awareness through education; and
Conducted a pilot program to offset carbon
emissions from operations with carbon credits.
HIECHE R R F R BT R)

ESGEE G FESGERRERRRERERME
- HAEMERRE B TEHXESGERHRRER
B TERRIRERSENEM  ERER R
EITREE - UEREHE L BEP B -
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United Nations

Sustainable
Development Goals Specified Target Dali
BEETRERREE MEES Eh

pal’s involvement and response

EH SRR O

17.6 Knowledge Sharing ¢
and Cooperation for Science,
Technology and Innovation
Enhance regional and international
cooperation in science, technology
and innovation, including North-
South, South-South and triangular
cooperation. Promote knowledge
RERERRG sharing through mutually agreed
ﬁﬁﬁf‘sms terms and improve coordination
FOR THE GoALS among existing mechanisms,
particularly at the United Nations
level, including through the
implementation of a globally
17 — Partnership for the agreed Technology Facilitation

goals Mechanism where appropriate.
17— FHEEREH 176 R BENE  RNBEMAIFM o
FZRES ETHARLAESE

RS RUREAIN L RS L
SRR A
% LAR=ATESIMRERA
fE « WAEFI AR FERD A
R - PR RERERA A2
RO 53 - EH R A B
BRI B A B 0 2 IRF R (R
R

For further details on the Group’s corporate governance practices,
readers may refer to the Corporate Governance Report in the
Group’s 2025 Annual Report. In addition, the Group regularly
updates its ESG section, which includes three key areas — ESG
Reports, ESG Initiatives and ESG Policies — to enable stakeholders to
better understand the Group’s ESG strategy.

Risk and Opportunity Identification

After discussion by the Board and management, the ESG risks
and opportunities identified by the Group are as follows, please
refer to the climate change section for climate-related risks and
opportunities.

Actively collaborate with suppliers to promote
sustainable development by aligning customer
needs with the Group’s operational requirements.
For example, the Group has undertaken a strategic
cooperation project with RHI Magnesita (China),
focusing on extending the service life of refractory
materials. This includes continuous research,
development and application of long-life refractory
materials such as magnesia-carbon bricks used in
clean steel smelting, as well as refractories for electric
furnaces, tundishes and ladles.

HEEHESRARAE  BEEFPHMRRFER A
RIS RIS ERR - RS (PR ETHRE A
Ex - BEMAMBZGRAMAR - HEHEDRF
HERAEIIENERE - B E - MEEFMAMEE
REmiTEERER -

AEAGETHREXE RS  B2HEREE
2025 F FHMARMCEEERME) o WA - AE
Eh e E B MESGEM - EPBIEESGME
ESGYTH) * ESGEBUR — &S - ERhE THA
EEHESGREE o

JEE\ Bz B 3B 58 B

REFGLERENIRR  AKEC BN
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Risks identified

Increased uncertainty in international market demand

Affected by the slowdown in global economic growth and the
acceleration of the energy transition, downward pressure on crude
oil demand has eased. However, the balance of market supply and
demand continues to be influenced by multiple factors, including
macroeconomic conditions, geopolitical developments, and policies
of oil-producing countries, resulting in significantly increased
uncertainty on the demand side.

Rising Global Trade Protectionism

The Eurasian Economic Commission has officially announced the
continuation of a 15.50% anti-dumping duty on seamless steel
pipes originating from China, with the effective period extended to
2030. The EU Carbon Border Adjustment Mechanism (CBAM) is set
to be fully implemented from 2026. Western countries, represented
by Canada, have also imposed technical barriers and higher tariffs to
restrict imports of Chinese steel products. As a result, export costs
have increased significantly, and the competitiveness of Chinese
steel products in international markets has been severely weakened.

High Costs and Long Payback Periods for Green and Low-Carbon
Projects

The manufacturing of petroleum-specialized pipes is a typical high-
energy-consumption and capital-intensive industry. Green and
low-carbon initiatives generally involve large upfront investments,
high uncertainty in technological pathways, and long cost
recovery periods — for example, renewable electricity procurement,
photovoltaic project construction, and the adoption of low-carbon
materials and technologies. At the same time, equipment upgrades
or energy-saving retrofits may be replaced by more advanced
processes within a few years, exposing the Group to risks of early
obsolescence or asset impairment.

Enhanced Green Regulations and Carbon Market Compliance

The Company currently faces increasing compliance pressure due
to the simultaneous tightening of domestic and international green
regulations. On one hand, the HKEX climate-related disclosure rules
are becoming more detailed each year, placing higher requirements
on Scope 3 emissions accounting and data verification. On the
other hand, the steel industry has been formally included in China’s
national carbon market, with the first compliance scheduled for
2025 and subsequent carbon allowance allocations gradually
tightening. Carbon price volatility may lead to higher compliance
costs. At the same time, domestic regulatory standards, including
energy efficiency limits and product carbon intensity requirements,
continue to be strengthened.

RIE  HEMERH/S
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Opportunities have been identified

Customer Demand for Customized Products

Driven by factors such as industry energy consumption requirements
and market developments, customers increasingly prefer high-quality
products that are high-end, specialized, green, and differentiated.
By investing in the research and development of new products and
technologies, the Group can further accelerate the transformation of
its product portfolio.

Digital and Intelligent Transformation

The application of digital technologies and intelligent management
- such as artificial intelligence, the Internet of Things, and big
data analytics — is increasingly deepening in the energy and
manufacturing sectors. Cutting-edge technologies, including 5G and
Al, support the Group’s new production lines through a software-
defined intelligent factory system platform, establishing a smart
manufacturing system that spans the entire production process.

Green and Low-Carbon Policies Expand Channels for Technological
Upgrades and Financial Support

The government has successively introduced policies and financial
support measures for green and low-carbon transformation, energy
conservation, and carbon reduction, providing the Company with
clear technological guidance and substantive financial support for
implementing energy-saving and low-carbon initiatives. For example,
the “Implementation Plan for Carbon Peaking in the Industrial
Sector” and the “Energy Conservation and Carbon Reduction Action
Plan”, jointly issued by the Ministry of Industry and Information
Technology and the National Development and Reform Commission,
outline key technological pathways for the steel industry, including
waste heat and pressure recovery and hydrogen metallurgy
demonstration projects.

At the same time, central and local governments offer financial
channels such as green manufacturing system solutions funds,
energy-saving and carbon-reduction special funds, and carbon
reduction support tools, which provide the Company with access to
low-interest loans, investment subsidies, and tax incentives for green
projects.
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Stakeholder engagement

The Group regards stakeholder input as a key driver of sustainable
development. Guided by the core values of “Creating Value,
Creating Opportunities, Innovating for Growth, and Fostering
Harmony”, we have established in-depth dialogue mechanisms
with key stakeholders to accurately identify their primary concerns.
Through a variety of regular channels, such as surveys, social media,
dedicated interviews, forums, direct mail, and service hotlines, we
actively collect and promptly respond to stakeholder feedback. This
continuous and transparent two-way communication not only helps
the Group proactively identify potential risks and opportunities but
also ensures that our ESG strategy is closely aligned with stakeholder
expectations, jointly creating value for both society and the
enterprise.

Stakeholders and their expectations

Engagement Channel

RIE  HEMERH/S

FES2HR

AEBBRFHNENERRED T RHERRNK
DEN - RAIRKEIEEE - BIERE - 85
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Our Responses and Measures

BHEREE BEAN RN EERERE
Government e Legal compliance e Conduct on-site inspections e  Operate and manage in
B e Proper tax payment and checks accordance with the law,

Promote regional economic e
development and

X

Research and submit reports
for approval through

BEMER ot .

pay taxes, strengthen

safety management,
cooperate with government
supervision, inspections, and
evaluations (if applicable),
and actively fulfill social
responsibilities.

HOESEMEE RAT - N

employment work meetings and report
preparation
e The Stock Exchange
disclosure website for
publishing information such
as annual reports, interim
reports, and announcements
e Company website
e Legal control
o B AR .
o HORMT e WMRKRBEBIEGHE -

o HHREEEREIE
DAY

. EEBAR
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BEEERE  KABFMNE
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Stakeholders and their expectations

FEREHE

Engagement Channel

BEAR

Our Responses and Measures
KM E R EE

Shareholders
and Investor

BREEBEE

Ig':’\\

Return on investment
Disclosure and Transparency
Protect the interests of
shareholders and treat them
fairly

Business risk management

& B
BRI EE B E
RIZRRERF 2 R A FEF
A&

EgRERE R

Annual General Meetings
and other shareholder
meetings

Disclose information such
as annual reports, interim
reports and announcements
on the website of the Stock
Exchange

Meet with investors and
analysts

Company website

R EFEARS REAMAER

KA

B S i R AU B AR

WESR « FEIRER QNS

E&é%& L IE=AE]
NGIFEED

Issue notices of general
meetings and proposing
resolutions in accordance
with the Regulations, and
disclosing information

of the Group through

the publication of
announcements/circulars
and periodic reports.

Carry out a different form
of investor activities with an
aim to improve investors'
recognition. Disclosed
Company Contact details
on the website and in
reports and ensured all
communication channels
were available and effective.
BEREEMRREAGES
MIRERZEER  BBEHA
&/ RETTERRERER
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Engagement Channel
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Our Responses and Measures

BHERAIE BERN BMMEERERE
Employee Safeguard the rights and e Regular meetings e Provide a healthy and safe
EE interests of employees e Training, seminars and working environment.

U

Client

=P
O
A\ax<l
[—\

Working environment
Career development
opportunities
Occupational health and
safety
Self-actualization
RIS B AORER R A 28
THERIR
BEuREKS
BEERERTE
BRER

Safe and high-quality
products and services
Stable relationships
Transparency of information
Integrity

Business ethics

L2 BEEm LIRS
RERME
BrUERE

E4E

[BESELES

briefing sessions

Intranet, email and company
internal publication

Annual performance
appraisal

EE

A MR E
PIERHESS - BER AT
AT

Website, brochure, disclose
information such as annual
reports, interim reports
and announcements on
the website of the Stock
Exchange

Email and customer service
hotline

Feedback and reporting
Regular meetings
International certifications
Exhibition

Muh - SEM - BRATHEE
R AuhE &R - FIR
FEIRERAS

B R R PRGN LE
BN RS

EHEE

ERRE

REe

e Develop a fair mechanism
for promotion.

e Care for employees by
helping those in need.

e Organize employee activities
and provided training.

o RHBRELZENIERE -

o EBIYRNTHIETHES -

s BURESBEBNERHES -

s WRERZEHIMES 2
& BIR % MR MHIED -

e  Strengthen quality
management to ensure
stable service standards,
entered into long-term
strategic cooperation
agreements and obtained
international certifications
from professional
institutions.

e  Utilize a sales management
platform to optimize sales
processes, strengthen
daily communication
with customers, provide
customized product services,
respond to and resolve
customer complaints
promptly, and built long
term relationships with
quality customers.

o IERBEEEW - URERRSE
SERTE - B RABKS
TFT;%EIfﬁﬁ%%%%HX.
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Stakeholders and their expectations

Engagement Channel

Our Responses and Measures

HOEREHE BEAR BB ERERE
Suppliers/ e Long-term partnerships e Business meetings, supplier e  Select the best suppliers/
Partners e Honest cooperation * meetings, telephone calls partners through open
=y e Fairness and openness and interviews invitation bidding.

GIERM e Share sources for custom e Regular meetings e Suppliers/partners fulfill
ﬁ ingredients e Review and assessment contracts according to
- e  Reduce risk e Tendering agreements.

. EHAEBE
. HMEAKE

. AT 2K

o AEHRENSTERIR
. BERR

Peer/trade e Experience sharing
associations e Cooperate

EEVEES e Fair competition
Jik-gadE]

K A=y
o EMNE

. Atk

. ALHF

Company website
Open procurement platform
Training

EvA
S BT
EfeE
s KA
BE

BE B LTMH
NGIEEVREPS - B

=

HEREE B

Industry conferences
On-site visits
Standard publicity
Training

Seminar

TERH
B =
s
sl

il

Utilize the e-procurement
platform to advance
procurement processes,
enhance daily
communication, and
establish long-term
cooperative relationships
with high-quality suppliers/
business partners.
Strengthen supplier/partner
training.
FRAFMFEETEERE
g AR -

g AER - RRIG
ERITER -

R FRERRE T & HEEERETR
H -~ IR EHER - WERE
BHEREBBHELR
HEERAIE -

AR GLIER, B VER LR

Al e

Adhere to fair competition,
cooperate with peers to
achieve a win-win situation,
share experience, participate
in various industry seminars,
and promote the sustainable
development of the industry.
BREATES - HE¥ES
e BRHAR - HELR -
DMBBITEFE - HE)
TROAIFFBEEE -
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Stakeholders and their expectations Engagement Channel Our Responses and Measures

BHERAIE BERN KM E R EiE
Market e Compliance with laws and e  Disclosure of Information e Comply with regulatory
Regulators regulations e Report requirements in a strict
MISEEH e Disclosure of Information e Consultation manner, disclosed and
m reported real information
in a timely and accurate
manner according to law.
o EWEBER o EMFKE o BRETEERT  BRIBE
o ERIRE o HRE ERRE - R IRTE R 2R
o i HEEH -
The general e Community involvement e Public welfare activities and e  Priority is given to locals
public e Social responsibility social investment seeking job opportunities,
HERAR e Promote employment e Press conference promoting community
ﬁﬁ e Consultation is transparent e  Company website building and development,
(ﬁ} and keeping the
communication channels
between the Group and the
community open.
e Timely and accurate
disclosure of information.
o @S s RmABMHERE o (BREZBRAMASRKIER
HEEME s REHGY g REHEERER R
TR R o RAIHEV FASESEMRBBREBS
Fasa b i e

Kb - BHERHE




21

Dalipal Holdings Limited % ) ¥ 2i& B R A 7

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  HEMER®RS

Materiality Assessment

To accurately identify priority pathways for sustainable development,
the Group conducted a systematic stakeholder engagement and
materiality assessment during the Reporting Period. Based on our
business characteristics and potential impacts on stakeholders,
we identified and clearly defined 24 material issues. During the
assessment process, we invited a diverse group of stakeholders,
including employees, customers, suppliers, experts, and investors
to participate in a questionnaire survey. Through a combination of
quantitative analysis and qualitative evaluation, we assessed the
impact of each topic on “Group operations” and “stakeholder
concern”, enabling us to establish a clear prioritization of material
topics.

To ensure the objectivity and credibility of the report, the Group
engaged professional advisors to provide guidance and strictly
implement the following materiality analysis process:

Reviewed regulatory
trends, international
standards, and material

Invited stakeholders to
fill out questionnaire

Reviewed material
issues identified
last year

issues of peers BHEES

Prioritized material
issues

EEH S
BREAT AR E LR - AEENR
SHMERT ZRLORHESEREE N
o BREBHUBEEBOENEELE R
P B 248 B BB TIABREE « 371k
BIET - RO T OEET - B - (#EE -
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W EEHE R HREWEEINPE  £H
BB EOER R -

RERBENRZEBEMHEREN  AEERE
BEXEREY  BRATATEZESMRE |

Submitted for review Confirmed issues and
and verification by constructed materiality
management matrix

EEERN K
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List of Environmental, Social and Governance Related Issues BIE - HEREAIHEEEEE
Category Materiality
i) EEMRE

—_

Environmental management system
Emissions of exhaust gases

Waste management

Water management

Greenhouse gas emissions

Energy efficiency

Climate change risks and opportunities
Biodiversity conservation
RIFEEER

[ RBE R

BEEYER

IKERERR

B REEBEN

BEIR(E FARE

SR B L B

WS RE

Employee rights and benefits

Diversity and Inclusion

. Development and training of employees
. Occupational health and safety

. Supplier management

Product quality

. Customer service

Customer privacy protection

. Intellectual property protection
Welfare and charity

Innovative research and development
Information security

8 T s Batg A

ZlbEes
. BIBREE
CBEREREET S

. HEREE

EmEE

. BP R

BEFRILRE

. ABERRE

BIFTRA 2

BiflZe s

. ESG governance

. Business ethics

. Protection of investors’ rights and interests
Risk management

. ESGEA

. ARER

. REEEmIRE

. ARER

Environment
RIR
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Materiality Matrix EEMERE
The list of materiality analysis is as follows ZHESITHRET -

Materiality Matrix

EERMER
s t s
5 16 ® o
| 1 19
; L
! 49 9®
| 24
i 12
s Vo 4
i 3;.. .¥17
wv 1
S i ;zo
3 1
< ' ’
cd "1 o6
oo 4 €513 23
:é ﬁ E o—21
L Ao sosoeososeoooeossoooooooooooe-
47 1
ik ® 18 :
£ | o7
o |
g' o 8 :
Importance to the Group
HAKENEEN
@ Environmental @ Sodial @ Governance

RIE e ©EER



Annual Report 2025 45 24

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Compliance Management

The Group regards lawful and compliant operations as the
cornerstone of its sustainable and stable development, and
has deeply integrated compliance principles into its corporate
management. We firmly uphold the compliance philosophy of
"operating in accordance with laws and regulations, adhering
to bottom-line principles, acting with integrity and honesty,
and pursuing steady and sustainable growth.” Guided by the
governance principles of “comprehensive coverage, clearly defined
responsibilities, and pragmatic efficiency,” the Group has established
policies including the “Compliance Management System” ( { & #R&
EHIE) ) and the “Risk Management Policy” ( {EBREEHIE) ).
By continuously refining a comprehensive compliance management
system aligned with the Company’s development strategy, we have
effectively strengthened our risk prevention and control capabilities,
providing a solid foundation for the sustainable growth of the
Group's various business operations.

During the Reporting Period, the Group’s subsidiaries completed
internal audits of the compliance management system and
passed the relevant supervisory audits, demonstrating effective
operation of the compliance management system. The Group
continued to regularly advance the identification, transformation,
and risk assessment of compliance obligations, with dynamic
updates conducted on a quarterly basis to ensure that compliance
management remains up to date.

RIE  HEMERH/S
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Certificate of Registration
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DALIPAL PIPE COMPANY
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Nanshugang Road

Bahai New District

Cangzhou

Hebei
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China
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..making excellence a habit”

ISO 37301:2021 Compliance Management System Certification
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At the same time, focusing on key business areas including labour — [EIFS - BEL TER « HE(STINER) - B
management, procurement (including outsourced business), &I - BEESAHE  ARUDEIENEEER
authorization management, international trade compliance, legal SEZHEKET - MR ZEABEABIRATE
dispute handling, and project management, the Group carried out  FERXEIB TVERE + 42 RELAY @ 5 7] s B 5 R
a number of targeted compliance enhancement initiatives, prepared 2R o FEMLERE - HI5] RIE TR ES IR H
dedicated work reports, and distilled typical risk cases or issued E) (B HEBREBILE)NCARUDERIZN
risk alerts. On this basis, the Group formulated and revised several JA)EZIBEIEFIE  E— S =AM EIRMH -
management policies, including the “Authorization Management

System” ( (IRIEEIEFIEZ) ), the “Trade Compliance Management

Measures” ( (B SZE&HEEPE) ), and the “Legal Dispute

Handling Measures” ( CGERALSERIZHEE) ), further improving the

compliance management mechanism.

In terms of digital empowerment, the Group leveraged the 7TEELLLIRAE ST - AEBIKTEN —BLEE
integrated production and sales management platform to promote  F& - HB)EME R SRR B 80 £ ERIZAE L,
the automated generation and standardized selection of basic &% - BBERHKAFAREAN - ERERBIZG]
contract templates. Through customized contract templates within ~ KIFIIE T * B8RV EHERNEXZTIEE ° [
the system, the review workload for basic contracts was effectively B - (EBIRGELBEL2 AR RERREER -
reduced while ensuring risk control. At the same time, the system EIRHEZE RN EEHEEITHEIRERE - 5]
was utilized to gradually establish full-contract, end-to-end tracking 4888 - AEE SR ERENBERT - AR
reports, enabling dynamic monitoring and closed-loop management — #3F1{L R 7 48 & ELX 2RSS o

of key contracts throughout the entire process. During the

Reporting Period, the Group’s compliance management capabilities

were significantly enhanced, effectively preventing and mitigating

operational and legal risks.
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To enhance employees’ compliance awareness and foster a culture
of compliance, the Group also compiled the Code of Conduct. April
is designated each year as “Dalipal Compliance Culture Month”.
Through various initiatives — including dedicated system training,
promotional articles, video learning, and questionnaires — the Group
communicates its compliance culture to all employees and suppliers,
thereby building a shared consensus on compliance.

RIE  HEMERH/S

BIEFFATHARER BEAAXLIE R
PR R 27T BRI - IS EEAABRTA
BENBAMIACA ] MBEEE RIS - #X
SRR - MEESSSBRR  n2E
BT  HEESEEATARXIL  HEARL
o

Dalipal 2025 “Compliance Culture Month” Event
ENE2025F[ ERXLA TFBHRS

In April 2025, the Company organized a series of “Compliance Culture Month” activities. For example, the “Compliance
Challenge” competition combined question-answer checkpoints with simulated real-life scenarios, turning policies and
procedures into engaging interactive games. At the same time, in collaboration with the Company’s Party General
Branch and relevant units, a calligraphy salon themed “Writing Compliance, Promoting Integrity and Culture” was
held. Using calligraphy as a medium and compliance as the core theme, the event attracted more than 600 employees
and integrated traditional culture with compliance values.

2025%4R1  ARRARFNARXICA NES - (I AR AR IRE - —2E5EME  —2REEE B8
EREEREDAEBNEBER - ARBAARRAS MAABEN - B TAEEAR  BEEXULIEED
REEE  EBUBERE UAKRRD - RENAHRBEIZHE  BEGULESRESRS -

 BMEMARIIEMZSMAEE

20
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Anti-corruption

The Group adopts a zero-tolerance approach to unethical conduct
such as bribery, extortion, fraud, and money laundering, and is
committed to fostering a business environment of integrity and
honesty. We strictly comply with applicable domestic and overseas
laws and regulations, including the Anti-Unfair Competition Law
of the People’s Republic of China ({F#E A RZEFE R TIEE #HF
7£)), the Anti-Money Laundering Law of the People’s Republic of
China ({FZEARKEME R EEE) ), Criminal Law of the People’s
Republic of China ({1 ZE ARHFMEFIE) ), the Prevention of
Bribery Ordinance (B3 LEEBER{&MI)) and other relevant laws and
regulations.

To implement corporate integrity governance, the Group has
formulated and implemented the “AntiFraud and Whistleblowing
Management System” ({R S EER[REILHIEZ) ), which is publicly
available on the official website (link: http://www.dalipal.com/tsjb/)
to ensure transparent and accessible reporting channels. A
comprehensive disciplinary mechanism has been established: any
violation of corporate ethics is subject to measures based on severity,
including warnings, dismissal from position, or termination of
employment. Suspected illegal or criminal acts are promptly reported
to judicial authorities, demonstrating the Group’s commitment to
upholding business ethics.

In line with the requirements of the compliance management
system, the Group newly formulated the “External Donations and
Sponsorship Management Policy” ((¥MERE - BENEIRHIE) ) and
the “Gift Acceptance Management Guidelines” ( (¥ =12 &R i
7)), specifying clear management requirements, strictly prohibiting
any external payments or acceptance of kickbacks, and encouraging
employees to comply with laws and integrity standards in daily
work and interactions. Employees in sensitive positions, including
procurement, quality inspection, and sales, are required to sign the
“Employee Integrity and Self-Discipline Commitment” ({8 TE&Z
BEEFE)). Using the Beisen HR system, the Group maintains a
clear list and information of sensitive positions, enabling dynamic
tracking of personnel upon onboarding, role change, transfer, or
departure. Additionally, compliance review is incorporated during
onboarding and role changes, with targeted compliance information
checks and screenings for high-risk sensitive positions.

RES

REBHEE - BR - BEFRARETNERITR
BRIZARIRA BHLEHNEEENEER
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e
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The Group strictly complies with the Audit Law of the People’s
Republic of China ({1 ARFFEIZEE%E)) and other applicable
laws and regulations, and has established “Internal Audit
Management System” ({AEFFEFTERFIE)). The Company
conducts annual internal and external business ethics audits covering
key business areas such as product production, procurement,
and sales, ensuring business compliance and integrity. During the
Reporting Period, the Company strengthened supervision over
key expense areas, conducting three targeted reviews focused on
critical expenditure items such as travel and business entertainment.
Issues identified through these reviews led to timely revisions and
improvements to the “Travel Expense Reimbursement Measures”
(CERERMEIEHE) ), further refining reimbursement standards
and enhancing the normativity and transparency of expense
management. Additionally, the Group introduced requirements
for sales expense management and official vehicle management,
reinforcing compliance constraints at the document level, closing
management gaps, and mitigating fraud risks. Third-party business
ethics audits were also conducted, and during the period, the Group
successfully passed the supervisory audit of the 1ISO 37301:2021
Compliance Management System.

Whistleblowing Policy

The Group is committed to building a comprehensive supervision
system, ensuring that all violations of ethics are promptly identified
and addressed through diversified reporting channels. A full-
range reporting matrix has been established, covering the official
website, procurement system, dedicated email, and whistleblowing
hotline. QR codes for reporting are posted at high-traffic and
integrity-risk areas, including factory entrances, employee shuttle
buses, and restrooms. A reporting reward mechanism is also in
place, encouraging employees, suppliers, customers, and other
stakeholders to conveniently and safely report any corruption or
fraud.

RIE  HEMERH/S
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“§9” L3R B LIZm
AR, (TS, SRR

Scan QR code .

to report
RHER

SERHERHENES e
MEBAGRTERE
STEMSE, FAEMETREE
BEAIE: 0317-5764733
PRI msc@dalipal.com

0317-5764733

In terms of Whistleblower Handling and Confidentiality, the Group
has established a rigorous verification mechanism for receiving
reports. Upon receipt, the Audit and Supervision Department
immediately initiates the investigation process. Major cases involving
legal or regulatory violations are submitted to the Audit and Risk
Management Committee and the Board for review. Suspected
criminal cases are promptly referred to judicial authorities for legal
action, ensuring fairness and seriousness in corporate governance.
The Group maintains strict confidentiality of complainants,
whistleblowers, and related information. For whistleblowers who
report in their real names, relevant information is protected and
concealed during investigations. During the Reporting Period, the
Group did not receive any legal cases involving corruption, bribery,
extortion, fraud, or money laundering by the Company or its
employees, nor were there any related illegal incidents with material
impact on the Group.

Call the whistleblowing hotline :
‘ M mreges

Send a “Complaint/Report” email :

BX [REFER ] B4

a Z ! msc@dalipal.com

Official website reporting link :
—ﬁ BB
http://www.dalipal.com/

EERREITH  AEERY TERENZEK
B o B ERBERERRRKE —KEMBA
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ERBAE T EHEREMHEREMILAR TRE -
HEHHE - ARELREBTARERARKET
WRER B BR - BEFROARESITAN
ERFFREN  BARBRIMHAREELEX
FENERMELEN -



Annual Report 2025 45 3 O

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  HEMERH/S

Dedicated personnel are responsible for receiving reports, with strict control over who has

.Str|ct. . access. Whistleblower information is kept strictly confidential. Staff handling complaints or

Cogj%iint;hty participating in fraud investigations are prohibited from disclosing any information about the

RRRE complainant, whistleblower, or report content to any department or individual without autho-
— rization.

BEMABB RN  BRIEHABNEBRE  HREBABMBBRE - EXBRICFX
@ SESERAESNTEAR - 1w MEEEREMHRAIREARERF BRANBEERK

Any unauthorized disclosure of whistleblower information is considered a serious violation of
company regulations and will result in dismissal or termination of employment. Cases involving
suspected illegal or criminal conduct will be reported to judicial authorities or other competent
authorities for legal action.

HERRBERABAN  HRRBEERAARENE - B TARE - BREBHAR -
BRERILTER - BRRDAMB S T ERFIMROREIE -

Strict Penalties
B & R 2T

()

Whistleblower
Protection

BIRIRE

Complainants and whistleblowers are protected while assisting in investigations. The Company
strictly prohibits any unlawful discrimination or retaliation. Personnel who unlawfully disclose
whistleblower information or retaliate against whistleblowers are considered to have seriously
violated company regulations and will be subject to dismissal or termination of employment.
Cases involving suspected illegal or criminal conduct will be referred to judicial authorities or
other competent authorities for legal action.

K - BRAERMHAE TEPZIRE - RARRIEMIPAER  RETH  HER
RERRABEMIHBERASRKIUTERENAE - RABREERQARENE - KT
D - SRR B AR - PIRERILTER - BARDARA S EMEE #PIFORRE -

Anti-corruption Training

The Group conducts targeted anti-corruption training for employees,
contractors, and suppliers, tailored by stakeholder type and role.
During the Reporting Period, two specialized anti-corruption training
sessions were held for all employees. Focused on key business areas
such as procurement and marketing, these sessions emphasized
themes of “micro-corruption,” “zero tolerance,” and “the cost of a
cigarette box,” combining case warnings, regulatory interpretation,
and practical guidance. Firsthand accounts were shared to highlight
the severe consequences of misconduct and the importance of
integrity, guiding employees to act honestly, transparently, and
responsibly, and to reject corruption.

The Group also requires key and sensitive position personnel to
declare potential conflicts of interest and strengthens compliance
training and assessments for new employees, embedding integrity
into daily behavior and reinforcing the corporate integrity defense
from the outset. In addition, dedicated anti-corruption training
sessions were held separately for contractors and suppliers,
extending anti-corruption management across the supply chain.

RESHE
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Environment Aspects
Corporate Culture

As a key player in the energy equipment industry, the Group
embeds sustainability into its core operations, positioning the
promotion of clean energy transition as a central corporate mission.
In response to the national “dual carbon” strategy, we pursue
continuous technological innovation and process optimization,
deeply integrating energy and resource management systems.
While enhancing operational efficiency, systematic energy-saving
and emission-reduction measures are implemented. The Group
is committed to balancing environmental benefits with economic
growth, leveraging advanced green technology R&D to enable
low-carbon transformation across the industry and co-create a
sustainable future.

Our corporate culture emphasizes a clear environmental protection
philosophy — ecological conservation, pollution control, clean
production, and green development. The key principles include:

(1) Implementing ecological and environmental protection
measures to pursue a green, low-carbon development path.

(2) Adopting a comprehensive management approach, including
source substitution, process control, end treatment, and
waste recycling, to achieve high-quality green and low-carbon
development.

(3) Developing clean energy and environmentally friendly products
while promoting a circular economy.
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Emissions

The Group pursues high-quality development by promoting
energy saving and emission reduction through refined operational
management. The Group strictly complies with all relevant laws and
regulations, including but not limited to the Law of the People’s
Republic of China on the Prevention and Control of Environmental
Pollution by Solid Wastes ( {7 A R A0 [E 58 Bx¥1)5 R R5
J&3%Y, the Cleaner Production Promotion Law ({FZE A RHFNE
BB AEERHEE) ), the Hebei Provincial Ecological Environment
Protection Regulations (O 1b%& A REIRIFIRZEER]) ), the Water
Pollution Prevention and Control Law of the People’s Republic of
China (P ZE AR FEMBIKIFEEEE) ), the Circular Economy
Promotion Law of the People’s Republic of China ({F#E A R1LFI
Bl EIR B (R #E%) ), Air Pollution Control Ordinance (Cap. 311
of the Laws of Hong Kong) (B#AGIFE3118 (ERFEE $I&
B1)), and the Waste Disposal Ordinance (Cap.354 of the Laws of
Hong Kong) (B8 /ABIFE354F (BEYIEE B 1&01) . The Group has
also obtained the local Emission Permit and strictly controls pollutant
discharge within the permitted scope. During the Reporting Period,
environmental risks were effectively managed through targeted
environmental inspections and routine comprehensive hazard
checks, and no violations of environmental laws or regulations with
material impact on the Group were identified.

Air Emissions

The Group's air emissions primarily come from particulate matter,
sulfur oxides, and nitrogen oxides generated by industrial furnaces,
kilns, and equipment during the production process. In accordance
with the established Environmental Facilities Operation and
Maintenance Management Regulations ( GRIRL R EEITHEEES
IBHRTE) ), the Group standardizes the operation of environmental
protection equipment to ensure safe, stable, and compliant
performance. To reduce emissions during operations, advanced
technologies such as adsorption with catalytic combustion and full-
oxygen combustion have been introduced, along with flue gas
collection and treatment devices and online monitoring systems to
control and minimize emissions. During the Reporting Period, the
Group set a target that under normal operating conditions, exhaust
emissions meet the ultra-low emission standards for air pollutants in
the steel industry of Hebei Province, with a 100% compliance rate.
To achieve this, upgrades were carried out on the dust collection
system to further reduce fugitive emissions and ensure compliant
and standard-compliant discharge.

RIE  HEMERH/S
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During the Reporting Period, emissions of major air pollutants,
including particulate matter, sulfur oxides, and nitrogen oxides,
were significantly below the limits specified in the Emission Permit
({HES5EFEI ) ) and met the Ultra-Low Emission Standards for
Air Pollutants in the Steel Industry of Hebei Province. The 2025 air
emissions are as follows:

WEHRE - BAY - ALY REARLLHEFEIR
RRSHRYBEREDPBRERBESFF A ERRT
FIERRRME - WAL B TR ARRI5H
PRBIEBERIRYE - 2025FBERBFIE AT

Permitted Emission
Levels of The Bureau of
Ecology and Environment of

Type of Air Emissions Unit Cangzhou City 2025 2024
BERHERRER By BMNTERRERFIHEKRE 20255 20245
Nitrogen oxides (NOx) Tonnes 67.21 36.72 36.12
RED Mg
Sulfur oxides (SOx) Tonnes 11.78 0.78 1.28
ey Mg
Particulate matter (PM) Tonnes 76.51 60.74 50.87
R i
Air Emissions (Tonnes)
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High-end Oil Drilling and Energy Equipment Pipe Production Line Using “Full Oxygen +
Natural Gas” Combustion Technology to Significantly Reduce Emissions

EhAHERREREEREEESR KA 28+ XRAR IMERIN - KIBREERHER

The Group's subsidiary high-end pipe production line for oil drilling and energy equipment adopts a “full oxygen +
natural gas” combustion technology, replacing the traditional “air + natural gas” combustion mode. The production
line integrates full-oxygen combustion technology, an intelligent combustion model control system, and an advanced
servo energy-saving hydraulic system, along with other digital automatic control technologies. This not only
ensures stable conditions for high-quality product manufacturing but also significantly improves energy-saving and
consumption-reduction performance. Preliminary estimates show that, compared with conventional production lines,
the system can reduce unit energy consumption by over 25%, carbon emissions by over 25%, and nitrogen oxide
emissions by more than 90%, delivering significant environmental benefits.

AEEFRAREHARBRIEREEAELER  KAI2E+RAR MBI ES =R+ RAR IR
B WA EAERMERN B 2MEREES R R E AR ERERRE — R BB BiEH|
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Waste Management

The Group continues to promote waste reduction at source
and resource recycling, supporting green transformation
and sustainable development. In terms of management, the
Group regularly identifies national and local laws, regulations,
standards, and policy requirements, and has established the
“Hazardous Waste Management Regulations” ({fEREEME
HIRFE)), “General Waste Management Regulations” ({—#&
BEEYEIEIE)), “Environmental Inspection and Monitoring
Management Regulations” ((GRIFMRE - BEREEMRE) and
supporting emergency response plans, specifying management
requirements and disposal standards for various types of waste.
Annual management plans are formulated to define responsibilities
and management targets, while routine operational inspections,
assessments, and training strengthen full-process supervision. From
a technical perspective, the Group has installed systems such as a
hazardous waste terminal weighing and storage system to monitor
and manage waste generation. Environmentally friendly and
high-quality materials, such as water-based paints and recyclable
refractory materials, have also been introduced to reduce waste
generation at source.

For waste generated during operations, the Group implements
classified management. Hazardous waste mainly includes dust
collection ash, sludge, waste oil, and waste oil packaging drums,
all of which are entrusted to qualified contractors for compliant
disposal. During the Reporting Period, the Group also actively
expanded cooperation channels by introducing new partners to
promote the recycling and reuse of waste such as sludge and waste
oil packaging drums. Non-hazardous waste mainly includes electric
furnace slag, refining slag, mill scale, and waste refractory materials,
all of which have been promoted for resource recovery and reuse.
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During the Reporting Period, the quantities of waste generated by — SR&EHARE - AEBMEAS EEYHENT ¢
the Group are as follows:

Targets:
B
Achievt_e a 10(_)% comprehensive utilization and disposal rate of general completed
industrial solid waste o e
—RTEERBRNG ST ARERE100% BTk
Achieve a 100% compliant disposal rate of hazardous waste
. BRERMESREERI100%
Type of Waste Unit 2025 2024
BRI B 20254 20244
Hazardous waste Tonnes 14,984.48 10,078.70
BEBEEYESE Mg
Intensity Tonnes/revenue in million RMB 4.33 3.06
=E WE BEITARBKE
Non-hazardous waste Tonnes 65,907.25 72,206.53
BEEEVREE MR
Intensity Tonnes/revenue in million RMB 19.03 21.93

BE M/ BB AREKE
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Wastewater Management

The Group continuously improves water environment management
and has established the “Wastewater Management Regulations”
(CBEKEIIRE) ). A wastewater treatment station and an
online wastewater monitoring station have been installed, with
the responsible department conducting routine inspection and
maintenance of wastewater treatment equipment and facilities to
ensure compliant treatment and discharge. In addition, a third-party
environmental monitoring company is engaged annually to conduct
regular monitoring of the Group’s wastewater discharge, ensuring
compliance with applicable laws and regulations in the operating
locations.

JTKEE

AEERBETEKRRER @ HlEB(EKER
RE)  BRATKEIR &5 KER E BRIk
F - X EHFESOERE  REETAR
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TERBERE R ETTE BT - RPN AEE
PRI AERE B ERIER

Type of Emission unit 2025 2024
P E B 20254 20244
Sewage discharge m?3 1,091.95 670.74
yE7KGENE 7K

Sewage discharge in the past 3 years (m?)

=5 KGR E (L5 K)

4,000
670.74

3,000

3,219.52
2,000
1,000

2023 2024
2023%F 20244

1,091.95

2025
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Use of Resources

The Group is committed to improving resource utilization efficiency
and implements the energy management policy of “clean
production, energy conservation and consumption reduction, low-
carbon development, and continuous improvement.” The Group
strictly complies with relevant laws and regulations, including the
Energy Conservation Law of the People’s Republic of China ({#
= ARKEFREEILEERE)) and the Administrative measures
for energy conservation in key energy consumers ((EZiFHREE
NENEEEIE L) ). An Energy Management Leadership Group
— comprising company leadership, functional departments, and
production unit heads, has been established to implement a three-
tier management structure at the company, functional department,
and operating unit levels. Each operating unit has also established
a three-level energy management network at the plant, workshop,
and team levels. In addition, based on operational needs, the Group
has formulated the “Energy Management Control Procedure” ({#g
TRERIEHIFZZ) ) and the Energy Review Control Procedure ((BEJR
ez HF220) ), which clearly define management responsibilities
and requirements for resources such as electricity, natural gas, and
water. These measures aim to improve comprehensive resource
utilization, reduce consumption, enhance efficiency, and protect the
environment.

Energy

The Group continues to strengthen energy management by
reducing losses and waste across all stages of energy production
and consumption through technological upgrades and innovations,
thereby enabling more efficient and rational energy use and
improving overall energy performance. During the Reporting Period,
the Group actively identified and applied technologies listed in
the”National Key Energy-Saving and Carbon Reduction Technology
Promotion Catalog” ({BIZXE BhENREFRARFLITHEE B £%) ). A total
of 21 energy-saving retrofit projects were completed, including
upgrades to heat treatment and hot rolling clean-loop pumps and
tower pumps at the High-tech Zone branch, cyclone pit slag flushing
pumps and return water pumps at the billet casting plant, and the
integration upgrade of hydraulic stations across production units.
These projects achieved an average energy-saving rate of about
50%. In addition, through refined energy management addressing
issues such as leakage and wastage, the Group saved approximately
700 tonnes of standard coal annually and reduced carbon dioxide
emissions by about 3,000 tonnes. On the management side,
the Group has further strengthened refined management and
smart enablement. On one hand, strict controls are implemented
to prevent energy waste such as leakage and losses, improving
energy utilization efficiency. On the other hand, a Just-in-Time (JIT)
production intelligent management system has been introduced
to enable dynamic monitoring and precise control of energy
consumption through digital technologies.
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Pump Unit Energy-Saving Retrofit
RAAEREIE

The Company’s Equipment and Energy Department task force focused on pump unit energy efficiency, implementing
targeted measures in three areas: operating condition matching, pipeline modification, and operational mode
optimization. The team conducted comprehensive calculations and detailed analyses of key operating parameters —
including rotational speed, head, and flow rate — followed by repeated verification. While strictly ensuring production
requirements, the operating mode of the electric furnace water-cooled flue feeding pumps was optimized from “two
in operation, one standby” to “one in operation, two standby.” A DN500 interconnecting pipeline and supporting
valves were added, and pipeline pressure standards were adjusted. This upgrade enabled two previously independent
pump units to be interconnected and serve as mutual backups, establishing an efficient coordinated operating mode
that saves over 100 kWh of electricity per hour.

NAR BB BPM B S S E R AE AN BERRSE - W TORITAL - BanuE - BB =T EEER ) - £AER -
BEGHREETHER 512  REFRO2BRAREZMAE - @EOT - RERE - EBRFRELEEF RN
AR T @ BEEKLEERKRETEAIMA—F E(CARAI —AMME] - #EDNS00R B RE B KT
ERM - ARETEERNEE - BERRABETHMAREAETMER  ERER  BRESBBENESET
B - S/ NRAHNERERE -

]
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Hydraulic System Integration and Optimization
RERGESEL

During the Reporting Period, equipment energy-saving upgrades were promoted through the integration and
optimization of hydraulic systems. In the pipe-cutting operation area, a “two-into-one” integration was implemented,
enabling six pieces of equipment to share three hydraulic stations. In the heat treatment workshop, pipelines were
connected in series and valves were installed to enable flexible switching between hydraulic stations, saving the
operating consumption of one 45 kW motor and one plunger pump. In addition, the logistics department carried
out precise compatibility improvements to the cooling systems, hydraulic pipelines, connectors, and valve sizes of idle
hydraulic stations, successfully revitalizing idle assets. Through the combined approach of “integration + optimization, ”
these measures achieved energy conservation and reduced energy consumption.

HEHE - BBRBARCRERGHEERFEICE - I ERIEXRERI MG S —|  6REBHAAIGRE
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Given the nature of its operations, the Group’s main resource
consumption comes from purchased electricity, natural gas, and
vehicle fuel, with no involvement of packaging materials. To further
improve energy efficiency and strengthen accountability, the
Group has gradually quantified energy intensity targets. During the

RIE  HEMERH/S

ENEBUE - AREN TR EREFEREINE
B RARNMEWERM - BTSSR BEYH -
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BREM2026FERTERERBEETARSE

Reporting Period, we preliminarily set the 2026 energy intensity ~ JgA0.30F R - BEROSFEERIINT -
target at 0.30 GWh per million RMB of revenue. The energy
consumption data are as follows.
Type of Energy Unit 2025 2024
BER A B 2025F 20245
Indirect energy
BERER
Purchased electricity GWh 506.95 476.94
SNEEE ) & EES
Direct energy
EERER
Natural gas GWh 528.90 499.58
RAR S
Gasoline GWh 0.31 0.40
p:i Es
Diesel fuel GWh 1.17 1.08
eS| Sl
Total energy consumption GWh 1,037.33 978.01
BEFUR BT TR
Intensity GWh/revenue in million RMB 0.30 0.30
7E FEE BB ARE R
Water Use Ak

The Group continues to strengthen its water resource management
system, adhering to the principle of water conservation. Through
equipment upgrades, reclaimed water reuse, and optimized
irrigation methods for plant and office area landscaping, the Group
systematically improves water utilization efficiency. The Group also
conducts employee training on water resource management to
enhance water conservation awareness and strengthen the team’s
capability to optimize water use efficiency, thereby fulfilling its
water-saving commitment through multiple approaches.

REBERBERIRE2KEREBRER - FRHELD
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Water Conservation Awareness Campaign

BHARKESED

During the 33rd World Water Day and the 38th China Water Week, the Group collaborated with the local community
to organize volunteers for a water conservation awareness campaign. During the event, volunteers distributed
educational materials on water conservation and provided on-site explanations to introduce practical water-saving
knowledge to employees and community residents. Based on real-life water usage scenarios, the campaign also
promoted the “Three Timely Actions” principle: promptly reporting pipeline leaks, promptly turning off unattended
taps, and promptly discouraging water-wasting behavior. The initiative enhanced awareness of water conservation and
water resource protection among employees and community residents, encouraging the adoption of practical water-
saving habits in daily life.

AEERE=+=EMFKB IRFE=1T/NEIHEXE HHE - BEinitREE  EESRERROORKE
BER - EBPT - THREBBREH KM ESEERRIRVGHER LN AETIRERERN AR FEKAE -
YR BERRAKEE - SB[ =R 1T8HER - 8RB MEREERLR - REREARRRKESR - RESERE
RKITR - ‘RATE T RMARERBHHAKIKERRENZHN - SEEEHKEIERTHRITHEERKE

HUAWEI Mate70 231
=
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|2=‘ & il( :‘_': &

During the Reporting Period, the Group has not encountered any  #p4-HARS - <& B 40 £LAE i FA /K 05 3 K@ BT
problems in sourcing water resources that are fit for its purposes.  (a[fg%8 - FKEWMT -
Our water consumption is as follows:

Water Consumption Unit 2025 2024
FKE By 20255 20244
Total water consumption m? 853,598.00 726,204.00
BFEKE AV

Intensity m?3/revenue in million RMB 246.53 220.58

TE MK/ BETARE RS
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Green Office Fo3=8 N

The Group aims to deeply integrate a “green and low-carbon AEEEAEKGFEEBE UL IFRERA B FEE
culture” into its daily operations, encouraging employees to &% » MEE TREGREZTHENLD  BHERED
actively practice green office initiatives and translate environmental BAERNEERITE - FBEB(HELHE) -
responsibility into concrete actions. Through signing the Energy  WEIBBREE) - B(LEAGSRHA ST, - FIAE
Saving Charter, organizing dedicated environmental protection HIEYEEZEZ AN M2EE T EESGEIE
activities, optimizing green office practices, and promoting green & - BERZEITE) ©

awareness through training and communications, the Group

communicates green values to all employees and encourages the

adoption of sustainable practices.

Lighting Optimization — Maximize the use of natural daylight and strictly control unnecessary or prolonged
lighting during daytime.
BB -—BAREAKRNA - BIEEEREVENRIGHERA -
Integrated Air-conditioning Control — Adjust air-conditioning and lighting systems automatically according
. to seasonal and weather conditions, supplemented by manual inspections to balance office comfort and energy
Office consumption.
Energy Saving iz — (R IEZE0 - RR A DR HRBARS - WHUALKIR - FEWALTEE AR -

#AHIBE  Water Conservation Promotion — Post reminder signage in water-use areas to strengthen employees’ awareness

of water conservation.

BIKER - AKRRIETRE - BIE2EHKEH -

® The Group encourages employees to use public transport, carpool, cycle, or walk to work. In cooperation with third
parties, shared bicycle stations and new energy vehicle charging facilities have been installed within the plant area
to reduce commuting-related carbon emissions.
REEFEE TRLAHZE - HAEW - I5H1T - HTEY  WHE=FEE ERERIHABEERE
2h HEMERERERE - BB TR -

Green
Commuting
#EED
Leveraging the integrated production and sales management platform, the Group promotes electronic document
- management through self-developed reporting tools and integration with an electronic signature system, as well as
— platforms such as the Beisen HR system, WeCom, and a self-developed document management system. Electronic
— contracts and agreements are gradually archived online, eliminating the circulation and printing of offline reports

and policy documents. Double-sided printing is also encouraged to reduce paper consumption and support green
Paperless office practices.

Office EBREHE—BLERETARS  RBATHERME  BETEZZRGEE - FIRLRHRES - tEME - BEH
BEACPL BOETEYLAS 2EETETHESE - GUHEW L ZFERETARALRBEOREEE - BUSR TH®E
MEIEEREERZIED - WEBHAREMHIED - BRETHNHERERE - BINEEHR -

Disposable paper cups have been phased out in reception areas and replaced with reusable ceramic cups,
supported by high-temperature and ultraviolet sterilization facilities. For meetings and official activities, employees
are encouraged to bring their own cups to reduce the use of single-use consumables at the source.
BEFREZEER XML  BEERAFEREANEN  TEESREKIMUEERN - SRFZLLH
EEE  EEET RN - WRERD —IRIERMER -

@

Reduction
of Single-use
Items

E—IRMEAE
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The Group will continue to monitor resource usage to assess the
effectiveness of conservation measures and establish more targeted
improvement actions and goals in the future.

Environment and Natural Resources

The Group actively promotes low-carbon transformation by
developing a scrap steel-based electric arc furnace (EAF) smelting
process, replacing traditional raw materials through the recycling
of scrap steel and delivering significant emission reduction benefits.
In terms of compliance management, the Group strictly adheres
to relevant laws and regulations, including the Environmental
Protection Law of the People’s Republic of China ({(FZE AR
MEZREREL)), the Law of the People’s Republic of China on
Appraising of Environment Impacts ({2 A R HEFNEIRIE S 25T
{&)%)), Emergency Response Law of the People’s Republic of China
((RBIREEHEZEIRYIE) ) and other relevant regulations. The
Group has established several dedicated policies, including “Onsite
environmental management implementation plan” ((GRIZIRIEE
%)), “Discharge Permit Management Regulations” ({BE5F
AIEIEHRE) ), “Greenhouse Gas Management Regulations” (&
EREEEME)), Environmental “Operation Control Program”
(CGRIEITIEHIFZR)), and “Emergency Environmental Emergency
Response Plan” ((ZREIRIFMREZTAZ) ). Guided by the principles of
“pollution prevention, compliant discharge, legal compliance, and
continuous improvement,” the Group is committed to strengthening
its environmental and energy management systems to achieve green
and sustainable development.

AEESEFECEERERNBR - ERRK
R ENAREHERR - AT ASt S s
IR B AR o
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Currently, all major production sites of the Group have obtained
ISO 14001 Environmental Management System and ISO 50001
Energy Management System certifications, achieving a 100%
certification coverage rate. The Company has also passed the
Cleaner Production Audit conducted by the Hebei Academy of
Ecological and Environmental Sciences and has been awarded the

RIE  HEMERH/S

EAl - AEEFEEAESMHYERFIS014001
RIEEIREE R - ISOS0001 LR EIREE RRE -

‘L%mﬁ% =E100% ° N al BRIt & £ AL
RERIEMERREREEEZBIW - BEIED
R R4k TRGRRE o &R - FRFIIEFRER
HB)ERRERH - FENTHAS500 MWhHE) AR

National Green Factory Certification by the Ministry of Industry and @&E X5 @ FiES A MBI R REE A
Information Technology. During the Reporting Period, the Group FEGFIACHEREMESR DA LRESE
actively promoted the use of clean energy, completing 500 MWh of — #4H - HEA B K 1IMWp » BT ERBTEY
green electricity transactions during the year. In addition, the newly — 1200& kwh ° B 1F LA B RIT B BT 4% &K Tk
constructed high-end pipe production line for oil drilling and energy ~ 2¢& - By HEB AR &R o
equipment plans to install distributed photovoltaic power generation
units on the plant rooftop, with an installed capacity of over 11
MWp and an expected annual power generation of approximately
12 million kWh. Through these initiatives, the Group is taking
concrete actions to advance green and low-carbon development and
support the transformation of its energy structure.
DRSS BB ATE B ) T | B o125 03002978
B S B
B ERIEHZREE BEENEBRREIE
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GREEN ELECTRICITY CERTIFICATE TRANSACTION VOUCHERS

GREEN ELECTRICITY CERTIFICATE TRANSACTION VOUCHERS
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ISO 14001 Environmental
Management System Certificate
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Green Electricity Trading Certificate
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Biodiversity Conservation

The Group regards ecological protection as a core responsibility of
corporate citizenship. Recognizing the importance of protecting
natural resources for global sustainable development, the Group
commits to strictly complying with relevant laws and regulations,
including the Environmental Protection Law of the People’s Republic
of China ({FPEARILMBEIRIFIREL) ), the Wetland Protection
Law of the People’s Republic of China ({FZE A R HFEZH R
#5%)), the Forest Law of the People’s Republic of China ({#ZE
ARFLFIEZHRME) ), and the Regulations on Nature Reserves of
the People’s Republic of China ({F#EARKEME B A RER K
1) ). Throughout the operational lifecycle, the Group implements
a strict avoidance principle, ensuring that project site selection
proactively avoids ecological protection redlines, nature reserves, and
environmentally sensitive areas. It also strictly follows management
requirements for ecologically sensitive zones, striving to protect
habitats for wildlife and endangered species and safeguard
biodiversity.

We have also developed a “Biodiversity Conservation Policy” ({47
LI MEIREBIR) ), which has been publicly disclosed on our official
website. The policy stipulates that before commencing any project,
we conduct environmental impact assessments in accordance with
legal requirements to evaluate the project’s impact on biodiversity
and local communities. Construction only begins after obtaining
approval for the assessment. Upon project completion, we promptly
restore surface vegetation and soil to minimize soil erosion and
minimize habitat disturbance on affected land. Additionally, we
regularly engage professional teams to assess natural resources
such as soil and air, ensuring the balance, integrity, and stability
of ecosystems. We actively implement measures to control soil
and water erosion and prevent deforestation. Furthermore, we
collaborate with various stakeholders to participate in biodiversity
conservation initiatives, afforestation projects, and other public
welfare programs. Within our facilities, we implement greening
measures to reduce land exposure time. We expect our suppliers
and partners to strictly adhere to biodiversity conservation measures,
actively promote biodiversity protection, and minimize the
environmental impact of their operations.
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Climate Change

In light of the increasing frequency of extreme weather events
caused by global climate change, which pose material risks and
uncertainties to business operations, the Group actively responds
to the national “dual carbon” goals — achieving carbon peaking by
2030 and carbon neutrality by 2060 — and has issued the “Carbon
Peak and Carbon Reduction Implementation Plan” ( {HixiE 1§ & %
IxE e HZ), At the same time, as global regulatory requirements
become increasingly stringent — particularly with the enhanced
climate-related disclosure requirements of the Stock Exchange —
climate action has become a core element of corporate strategy.
In this context, the Group has formulated a comprehensive low-
carbon operational strategy and continues to refine its internal
policy framework to ensure regulatory compliance, improve energy
management efficiency, and implement effective carbon emission
control.

To enhance information transparency, this report follows the
recommendations of the Task Force on Climate-related Financial
Disclosures (TCFD) and the IFRS S2 framework of the International
Sustainability Standards Board (ISSB), while strictly complying with
the HKEX ESG Reporting Guide. For detailed disclosure mapping,
please refer to Appendix 3: Climate-related Disclosure Index.

Governance

The Group has established a clear governance structure delineating
the responsibilities of the Board and management. The Board serves
as the highest decision-making body for ESG and climate matters,
fully responsible for formulating and periodically reviewing ESG
strategies, policies, and targets. Climate factors are fully integrated
into long-term business planning and investment decisions, with
physical and transition climate risks systematically identified and
assessed within the overall risk management framework. To ensure
effective implementation, the Board allocates adequate human,
financial, and technological resources and monitors performance
through ESG key performance indicators, ensuring the accuracy
and timeliness of disclosed information. Management leads
operational teams to execute specific actions. To further strengthen
accountability, climate-related performance indicators have been
incorporated into the performance evaluations of both the Board
and management, incentivizing proactive fulfillment of carbon
reduction responsibilities.

RIE  HEMERH/S
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The Group's ESG Committee and working groups regularly assess
climate-related risks and opportunities, reporting to the Board once
annually to ensure climate considerations are closely integrated
with the Group’s strategic planning. Progress on climate risk and
opportunity targets is reported to the ESG Committee semi-annually
and to the Board annually. The Group also periodically reviews its
governance mechanisms to ensure alignment with international best
practices and evolving regulatory requirements, driving continuous
improvement in climate performance. During the Reporting Period,
the Group successfully obtained Carbon Management System
Certification, further enhancing carbon emission monitoring,
implementation of reduction measures, and overall carbon
management capabilities, establishing a more systematic and
standardized long-term carbon management mechanism.

To ensure the Board can effectively oversee increasingly complex
climate matters, the Group has established a comprehensive
capacity-building mechanism. During Board nomination and
retention processes, candidates’ experience in ESG and climate
oversight is considered. The Group strengthens the Board’s
understanding of climate developments through regular specialized
training, ESG updates, and Continuing Professional Development
(CPD) programs. When necessary, the Board also engages
professional consultants to provide in-depth technical advice,
enhancing the quality and expertise of decision-making in addressing
climate challenges.

o [F) [P £ 71 BS A UE SR £ 5)

CHINA CLASSIFICATION SOCIETY CERTIFICATION CO., LTD,
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CARBON MANAGEMENT SYSTEM CERTIFICATE
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CARBON MANAGEMENT SYSTEM CERTIFICATE

DALIPAL PIPE COMPANY
(Registered/Operation Add: No.i EQUIPMENT MANUFACTURING PARK, NANSHUGANG ROAD, BOHAI
NEW AREA CANGZHOU CITY, HEBEI PROVIDENCE, 061113, P.R.CHINA: Uniform Code of Social Credit:
S11309007007758418)

A MR SR TICCAA 39-2022.
has been found to conform to standard: TACCAA 39-2022.
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This cenificate is valid 10 the following scope for CMMS: *CARBON MANAGEMENT
ACTIVITIES INVOLVED IN THE MANUFACTURING PROCESS OF PIPE BILLET,
SEAMLESS STEEL PIPE AND PETROLEUM SPECIAL PIPE*,
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‘This certificate is valid until: 23 February 2028,
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Strategy

In line with the spirit of the 19th National Congress of the
Communist Party of China and subsequent plenary sessions, and
to implement Xi Jinping’s thought on ecological civilization, the
Group actively practices low-carbon development and incorporates
carbon peaking and carbon neutrality targets into its 2023-2027
Five-Year Plan. With comprehensive green transformation at its core,
the Group focuses on low-carbon energy development, leveraging
technological and institutional innovations to drive high-quality
growth. Guided by intelligent, information-driven, digital, and green
development, the Group continues to advance the construction of
smart factories for oil pipe manufacturing, aiming for high-efficiency,
low-energy-consumption, and low-emission operations, enhancing
industry-wide intelligence and management effectiveness, and
actively supporting the national goals of carbon peaking and carbon
neutrality.

RIE  HEMERH/S
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The Group has formulated and implemented the”Carbon Peak
and Carbon Reduction Implementation Plan” ( {fixiEI& & B &
M ZE)), which has been disclosed on the official website. At the
beginning of each year, the Group formulates “ESG Action Plans”
(CESGTTENETEI) ) for each business unit based on key action targets
and conducts monthly follow-ups on implementation progress to
ensure the achievement of its strategies and objectives. The key
action targets under the “Carbon Peak and Carbon Reduction
Implementation Plan” are as follows:

REE D HIEWHITREE R ERERTE) -
WRE T  ARGFNEAIE2THA
R ERHIE B BACESGTT®E 8] - X E ARE
TTERFEITTIBN - DARERSRER M B R ER -
(REg R ERAE)EZTHRZMT

Strengthening Top-Level Planning — The Company has established an efficient and collaborative management system,
with oversight from the Board and the ESG Committee, while the ESG Working Group ensures effective implementation.
The Company continuously optimizes its carbon emissions management framework, integrating green and low-carbon
development strategies into all aspects of production and operations to drive meaningful carbon reduction actions.
FEEERS —AABETSRHRNTEEERE  HESE  ESGEREGHASE @ ESGIIENMARILEE - FHEE
{ERREEE RS - HiR e B RBENESERRALES SRR - ESRRTEEEE -

Advancing Green and Low — Carbon Product Development — The Company collaborates with upstream suppliers to
promote the adoption and application of green and low-carbon materials. In response to customer demands, it increases
investment in developing environmentally friendly products with high strength, high toughness, corrosion resistance,
temperature resilience, long lifespans, and resource efficiency. Additionally, it actively pursues green product and carbon
footprint certifications to enhance market competitiveness and customer trust.

MARZEEERERME—HFE CFHERE - HRAEDZEERMESHENMER - NETFPHER  MAHSRE - 58
M MR MARMERRREMBD - HEEAMSREERERNABRA - TERRAFEER  BRRARGZE
EmRiREPRELE  RAERTSHRFNNELEEE -

Improving Energy Efficiency — The Company aligns with “Guidelines on Energy Efficiency for Key Energy — Consuming
Products and Equipment” ({E= 2 FHREE MR fERE AR #E /K ZE « B REZKEERDAE AUKZED ) and accelerates the upgrade of
energy-consuming equipment. It introduces advanced energy-saving technologies, such as electric furnace waste heat
power generation, continuous scrap preheating, Amiba residual steel monitoring, hydraulic servo energy-saving systems,
full-oxygen combustion, and just-in-time electric furnace operations, to enhance overall energy efficiency. Additionally, it
promotes waste energy utilization projects to maximize energy conversion and achieve collaborative carbon reduction.

R RERUKE — BT E B AR A i sk AR AR RUSE HE 7K 2E « BRRE/KEERE AKZE)ERE - IR A RERRE BT FHAR  ERF o[
SOHEETRE AT - BB R BRAT - BEMEER TR - FORE A BB  RERMRETRERRN - 2EMER
1My~ BIEERME RIS - BRURS A R RUKLE « HENRARETIABUE - o) BIBRIREIALIRE - BIRIHRIMRIR ©
Enhancing Smart Management — By integrating next-generation industrial internet technologies, the Company deeply
incorporates 5G, loT, cloud computing, big data, and Al into its manufacturing processes. It aims to achieve customized,
flexible, and green manufacturing by developing “dark factories” with fully automated production lines, digital twin
factories, and green factories, thereby strengthening overall competitiveness and core capabilities.
RABZBCEEKE - BEFT—RIEEHERIN - REMSSG - WA - T5tE - XEH - ATBEZAmatE - B
RERNE - b RO RS  TEREIH  BUZETRREECTIR  2EHEACEGEHFENMZOBRF °
Expanding Green Energy Development — The Company invests in clean energy infrastructure, including solar and wind
power, and actively participates in green energy trading. It optimizes transportation methods for key materials based on
local conditions, increasing the proportion of clean transportation.

BRESEEFE—MEANR  RAEFRERER BHRILEZEHRRS - AitHE  BEENEER T  IERF
BB -

Promoting Integrated Pollution and Carbon Reduction Management — Building on its electric arc furnace short-
process steelmaking using 100% scrap steel, the Company steadily advances ultra-low emissions initiatives. It actively
explores and promotes comprehensive utilization of solid waste, enhancing the recycling of scrap steel and steel slag
to support a circular economy. Furthermore, it conducts carbon audits and clean production assessments while closely
monitoring the research and application of low-carbon smelting and carbon capture technologies.

RS bR B i B B SR — £ 2 RE S SRR AR ARV ETE - RIHEEBEIRTIE  BRRR - HEEEGS A
RAREN - HBEFERFAYE - HBBRECBEEE  RARBRBRENZREREREETZIE - BRBEHERCR -
Bk &= S R H BT RO B B PE A o
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Dalipal “Carbon Reduction Day” Activity
ZEHEREB E8

green resources.

REBFIA -

% h ¥ B

Ol

On World Environment Day, the Group organized a “Books for Vegetables” event, encouraging employees to
exchange unused books for organic fruits and vegetables. During the event, 488 books were collected and 330 jin of
organic produce were distributed. The collected books were donated to local community reading rooms, achieving
mutual benefits for the environment, employees, and the community, while promoting the reuse of knowledge and

AEERERREARBRI ARG VRS - RABTHRAEERREERRE - BB HOUKRERE48AE - Hig
BRI EKRIZ0T - WHERRREEWERMNBEMES - BRERE  BTHEMRMRS  NBREREE

The Group fully recognizes that climate change poses various risks
to business and may lead to potential financial impacts. At the
same time, climate change also creates opportunities for corporate
development, driving continuous innovation in core business,
accelerating the transition to a low-carbon economic model, and
maintaining market competitiveness.

AEEFRDRAZIRIEE L /EHHREER
b XWAIRESI BN HZE - Al - RIRE
EMBEEERAERS - RERMEZLFRR
ERHERIET - DR AERRAE B HRE B -
RETIZHFES -

50



51

Dalipal Holdings Limited 3£ /] &5 A% A IR A A

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  HEMER®RS

Climate-related Risks and Opportunities

During the Reporting Period, the Group took further actions by
engaging professional consultants to conduct analyses. Based on
peer benchmarking, we conducted a preliminary assessment of
climate-related risks associated with business operations. Following
the HKEX Implementation Guide and market practices, climate risks
were categorized into short-term (2030), medium-term (2050), and
long-term (2080) horizons. After assessment, no climate-related risk
or opportunity was identified as having a material impact on the
Group. Accordingly, the Group has not formulated specific transition
plans, investments, or asset disposal strategies, nor made related
capital allocation arrangements. The table below summarizes the
climate risks identified and their potential impacts:

RIRIGEEE fR R B

HEHR - B — SR ETE) - IR
HEITDNT - BAREEENRER - RfHHEE
L ERENRERRRETT T 953 - SR
RETEHEIE S| RS IER] - RIS RIRRLE 5
A2 HF(20304F ) ~ R HA(20504F ) K& HI(2080
F)ZAESFHEEE - CFER - LETARIEE
BRB B IWRE R A EBAEATE -
It ANEEE R R E A EER E A s iEa
FrE BESEERERR  MAELREENE
AEEELTHE o TRMIUASE E# B RIREE &

N a2
HBE2

7]

Risks and

Opportunities Description Impact Response

s g 2 (e FE 15

Physical Risks

ERERE

Acute Risks Sudden extreme weather 1) Cash Flow, Financing, or Capital Costs o Enhance disaster resilience of facilities;
ZltEk events (e.g., heavy rainfall, 1) HERE  WEREHELFHE diversify supplier sources; establish

typhoons, floods, storms,
or wildfires) with short-
term impacts that may
cause immediate damage to
company assets, employees,
and the supply chain.

MIRAREIF(INRFER - B
R MK BRI RE
BARHYTE melnra
BE BT RAtEREEMRA

REE - fising capital costs.

Short-term: Abrupt decline in operating
cash flow due to asset damage, production * SRILFRIEH LFR « HEHER
interruptions, and logistics disruption,
coupled with increased repair costs.

H BERR  AETEHRIRXEZH
LERORRATR - FREEKAEN

risk collaboration mechanisms with
key suppliers.

KRZ Ll - R AR HEER
KR tgp R o

Medium-term: Higher risk premiums may
lead to increased insurance deductibles and

TH - EREE LT ERRRRERE MR

BARRA LT
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Risks and
Opportunities Description Impact Response
] g 2 Ey

2) Business Model and Value Chain

2) BREAREEH

Current impact: No material impact
identified.
ERFE  ARREAVE -

Expected impact: Instability in raw material
supply, logistics delays, and cost fluctuations
in procurement; delivery delays could harm
customer relationships.

BHYE  RMBHREIR  MRTEREK
BRARE  RNTEREZFARK -

Concentration: Production facilities,
warehouses, and critical supply chain nodes
located in high-risk regions.

SHE - URBREEMENEERE  BE
KRR s En R, -
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Risks and
Opportunities Description Impact
ey bEp b
3) Financial Position and Performance
3) HBMRERERR
Current impact: Risks of asset impairment,
inventory damage, or insufficient insurance
coverage.
BRIRE  EHEREEANE FEXBEIRR
RIEN R R o
Expected impact: Without resilience
investments, carrying value of assets may
be further reduced; medium-term capital
expenditure needed for facility reinforcement
and supply chain diversification.
BUFE  ETETIURE - BERAE
ErE—F T PHERAEARRZA
PARIEINE R REsE % Tl -
4) Assets or Business Activities
4) BEIXBED

Not applicable for this Reporting Period.
REETER -
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Risks and

Opportunities Description Impact Response

Ny bEp % B35

Transition Risks

BRER

Policy and Domestic carbon “dual 1) Cash Flow, Financing, or Capital Costs Strengthen collaboration with
Legal Risks control” and carbon trading 1) RERE - MERERELRAE suppliers on carbon management;
HEREEEER  policies have become stricter; incorporate carbon performance

the EU CBAM increases the
carbon cost of exports.

Bl f &1 R R SRR
B ¢ BB CBAMIE A O
AR o

The Hong Kong Stock
Exchange will align with
IFRS S2 (“Climate-related
Disclosures”), enforcing
stricter climate disclosure
requirements from 2025.
BRENBERYBRS
A (IFRS S2[ R IR 48 72 18
%) 2025F e HIBMITE
BERMARREER -

2)
2)

Short-term: Increased compliance costs and
higher expenditures on carbon taxes or
carbon trading.

FEH AR - AR HHR H X
T

Medium-term: Continued rise in operational
and financing costs.

R ¢ HBAR R EARAS RN o

Business Model and Value Chain

[GES BN

Current impact: Supplier carbon performance
directly affects the Group's product carbon

footprint and compliance.
i 20 B/

ENFE  HERRIMRAERY E5E
EmiRRITRAHM

Expected impact: Insufficient disclosure
transparency may lower ESG ratings, impacting
customer willingness to collaborate and access
to financing.

BHYE  BRERE T EEHESGH
TR FEEFAEERRRE -

Concentration: High-emission products and

energy-intensive value chains.
STE  pHHEMREREEREEE -

into procurement eligibility criteria;
optimize energy mix.

B HEREREIR A ¢ 5K
BRMARBEANRE B
RERAETE -

Establish regulatory monitoring
systems aligned with international
standards; regularly review
disclosure compliance; enhance
data governance capabilities.
BUNESERERMEEER
BR THRERESHAN
RABRE REN -
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Risks and
Opportunities Description Impact
N g 2

Response

(5] P 18 it

3) Financial Position and Performance

3) MEBERREXERR

Current impact: Additional compliance-related
expenditures have already been incurred.

ZHFE  CELRIMG MBI -

Expected impact: Certain assets may face
early retirement or impairment risk.
Y E - RLEEM A ERRARRSON
Bk -

4) Assets or Business Activities

4) BEIXBED

Not applicable for this reporting period.
KEETER -
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Risks and
Opportunities Description Impact Response
] bEp b [ fE 2 e
Climate-related Opportunities
RIFHE
Energy Sources Promote energy efficiency, 1) Cash Flow, Financing, or Capital Costs e Implement energy-saving
BER IR circular use, and renewable 1) HE&RE - MERBRERKAE technologies and resource
energy adoption. circularity; gradually increase
BATRERURTT - BRAAR Medium-term: Significantly reduce exposure use of green electricity.
A BARERIER to energy price fluctuations. o EmEMERNEBERBRT
hH - BEREHERERKDHNERK A BSReEEERALI -
[

Long-term: Reduce reliance on fossil fuels
and optimize capital costs.

RE R B RIRE R RE Y B AR
PGS

2) Business Model and Value Chain

2) BREAREEH

Current impact: No material impact
identified.
BRIZE  RERERTE -

Expected impact: Adoption of renewable
energy and energy-saving technologies
creates opportunities for optimizing energy
structure and controlling costs.

BHFE  TEERRRESREEMNER -
RECRAEBEC R AR RS -

Concentration: Energy-intensive operations.
SE  REREERER -
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Risks and
Opportunities Description Impact Response
N g 2 [E] FE 5 e

3) Financial Position and Performance

3) MEBERREXERR

Current impact: May require infrastructure

investment.
BRIRE MR EETENREIRE -

Expected impact: Long-term asset value is
more stable, with potential reputational
benefits.

BHYE  RMEEGEEBRT VES
BRI -

4) Assets or Business Activities

4) EBEIXBED

Not applicable for this reporting period.
AEETER -
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Risks and

Opportunities Description Impact Response

] g 2 [E] FE 5 1

Market Growing demand for green- 1)  Cash Flow, Financing, or Capital Costs Conduct product carbon
g certified and low-carbon 1) BRERE - HERERELRAE footprint accounting and green

products

SHgERERERER
E’Jﬁﬁﬂ: ARigR o

2)
2)

Medium- and Long-term: Increase revenue

through green premiums and new product ®

development, capturing low-carbon market
share.

HEIR R ﬁﬂiﬁ”@m REMRTR
MEN - R 510%

Business Model and Value Chain

BRRAREEH

Current impact: No material impact
identified.
BRFE  ABREAYE

Expected impact: Meet downstream
customers’ Scope 3 emission reduction
requirements, strengthening long-term
partnerships.

BHYE  RRTHEEFPYHEE=RRMHE
K BERBAEREZ -

Concentration: Business units capable of
entering the green market.

SHE: AREARETSRINERE
fr o

product certification; accelerate
low-carbon technology R&D.
HEERRETZERECE
MRE  MRERAIEE o

53



Dalipal Holdings Limited 3£ /] &5 A% A IR A A

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  HEMER®RS

Risks and
Opportunities Description Impact
N g 2

Response

(5] P 18 it

3) Financial Position and Performance

3) MBMRERERE

Current impact: Potential for additional

revenue.
HERRE

AJBEEEERRIMIA

Expected impact: Long-term increase in asset

value.

YR AEBERHET -

4) Assets or Business Activities

4 BEIXRBED

Not applicable for this reporting period.

REETER

Risk Management

The Group integrates climate-related risks and opportunities into
its overall risk management framework to ensure these matters
are systematically identified, assessed, managed, and monitored.
During the Reporting Period, the Group conducted a corporate risk
assessment. In identifying climate-related risks and opportunities,
we benchmarked against global sustainability trends, industry
disclosures, and leading international frameworks, including:

e  SASB Standards and the MSCI ESG Industry Materiality Map;
e World Economic Forum’s Global Risks Report 2025; and

e Recommendations of the Task Force on Climate-related
Financial Disclosures (TCFD).

Each identified risk is assessed based on its likelihood of occurrence
and potential impact, while also taking into account the Group's
adaptive capacity and the resources required for resilience.

Based on the established risk appetite, the Group manages identified
priority risks through four key strategies: risk mitigation, risk transfer,
risk acceptance, and risk control. The Group also regularly reviews its
risk management processes and methodologies to ensure continued
effectiveness. During the reporting period, there were no significant
changes to the Group's risk management processes compared with
the previous year.

EfEEE

ARE B R IRAR A R S B i A\ B R R i
1E2R - AMERIBRI S IREE R A Rt Al - 71
i BENER - EHH  AREFREERE
ATl o R RIKE R R BB - Hf2
ZEHAFEERRBY - AEREBALBIRE
FAEZUETTERELLY - 81

o SASBXRIREMSCI ESGITEE A MM -
o (M FLLHERIB2025FELAEABBRE) + K&

o RIRMERAMBIRE T/ MA(TCFD )& -

BHREHFIRBROREBEE B LA EENREETE
EITRHE - LRIFZ BAKEREREE ) RER
FBEIR o

REBRBRTRBARIZEE - BRMNBETER
RERDEMNEERR - SERRRE - AR
B - BRAERERIZS - REBEINE B
RBRERRIERITE  NEREFERR - Nl
HFHIA - AEEEREERER F—FEMAL



Climate Resilience

In 2025, we conducted climate-related scenario analysis to assess the
resilience of our business model under different climate pathways.

The input data and results are as follows:

Scope
#iE

Annual Report 2025 % 43§ 6 O

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRIE - HENERRS

RIRE
HFIER2025FETERRIEBENBER O K
RPN EFRAR T RRIREE T RIZE)
1 R ABURRERNT -

e Aligned with the scope of this ESG report

o HRESGHE 2 HE—K

Adopted Scenarios
R

Name and Description
EZEyNETpul

Network for Greening the Financial System (“NGFS") Current Policies Scenario
(representing a pessimistic scenario) — This scenario assumes that only currently

implemented policies are maintained, which would result in higher physical risks.
FEeRBR(INGFSHIRTHEBR (REREBER) - LERRJERFHTE
EOBR - SRR EMNEERRE o

NGFS Net Zero 2050 Scenario (representing an optimistic scenario) — This scenario
assumes stringent climate policies and technological innovation, limiting global
warming to within 1.5°C and achieving global net-zero CO2 emissions around
2050.
NGFSFZHBER2050 (R RLEFIER) — i BER BB A RIRBER EBEATAIE - 1§
BIRFHREERGIELS CIAR - WHR2050F AT ER 2R /L FTHEN -

Rationale °

iz

Industry relevance — The NGFS framework applies to a broad range of

industries, including the Group’s operations.
TEEH —NGFSIEREANRBEZITE - RERRR 2 EEER -

Risk coverage — The developed scenarios reference the NGFS framework and
cover the transition risks evaluated by our company.
FEARER - HAENIBERLSENGSIER - ERERMATF EERR

’Z’u‘é o
AN

High-Contrast Scenarios — The scenarios include diverse climate pathways
("Current Policies” and “Net Zero 2050"), corresponding to global warming of
>3°C and <1.5°C under the Paris Agreement, respectively.
AEBHLENER -BREEZHRENRERRE(NRTERRIRNFE
2050 |7 7l FECEE 2R 15 E )P FHE>3" Cle<1.5" CZ 15 H) »

Aligned Time Horizon with Latest International Agreements — The time
horizon provided by the selected scenarios (up to 2100) is aligned with our
company’s strategic planning horizon (up to 2050) and the targets of the Paris
Agreement.

% TE B ) 5 [ 3 BE A 3T B PR 15 R 4 — PR 1B IR IR 2 R FRIME R (£ 21004F)
HEZRN B)SRIE #5 2 5 [ 88 [ (£ 20509F ) R E 221 E ) (£ 20504F ) B R —% -
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Time Horizons
REEE
Short-term:
SRt
Medium-term:

5]

2030

20304
2050

20504

Assumptions

R R

e This analysis was conducted in 2025, with the assumption that relevant parameters (such as greenhouse gas
emissions and operating costs) will remain broadly consistent throughout the scenario time horizon.

o LDITI20255 1T - WIRAERA2E(1A

SA 25 = p
ym 2 R i

BEDRN B RN ) 7 17 By P 8 [ PO RF5 A BUARAT © )

Qualitative Description

E M
Risks
Bk

Relevance and assumptions

RRMERER

NGFS Net Zero 2050
NGFS 20505 F ZH i
2030 2050

NGFS Current Policies
NGFSETHE
2030 2050

Increase cost in carbon
Pricing
REBR AL

In assessing this risk, we used
greenhouse gas emissions and
operating costs as of December
31, 2025, as reference baselines,
assuming that these parameters
will remain broadly consistent
over the scenario time horizon.
B G ERE - HANEE
2025512 A31BREHNAR
TRABHRREENTERSZE
BE - URIELLHNERE
B AR RS REUEA -

Under this scenario, climate policies are
expected to tighten progressively over
time, with corresponding regulatory
requirements becoming increasingly
stringent, potentially driving an increase
in carbon pricing levels. Should carbon
pricing mechanisms be more widely
adopted or further strengthened, the
Group's operating costs could increase
significantly as a result.
RILBRT - RIGRBERE KRR T
BREWRE  BHEEERTBRE
1 MRl A BB T BK T £ A o —
BREERHIESERZRAIE—S
‘e ARENSERALBAMLEE
e

Under this scenario, climate policies are
expected to progress broadly in line with
existing commitments. Accordingly, the
potential cost impact related to carbon
pricing is anticipated to be relatively
moderate, although uncertainties in
policy development remain.
RUEBRT - RIRBRER B ABURER
BAGEHAFERE - At BIRTEE
RBRNERRAY R HIEEEN
WERERNFETHEN -
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Risks Relevance and assumptions NGFS Net Zero 2050 NGFS Current Policies
BB R tEER NGFS 20505 FZH M NGFSRITEUR
2030 2050 2030 2050

This assessment is subject to
multiple uncertainties, including
future policy developments,
carbon market conditions, and
technological progress. Short-
and medium-term potential
impacts are assumed to be
broadly similar. Nevertheless, we
will explore methods to quantify
these impacts in the future.
KRS ETRERRZYE
BREARBEER - RH5 R
AREMAESE o 5 H 2 HR
BEYERIATEE - BEW
bt BB RERARE Y
BRT8RE -

We will continue to monitor
regulatory developments and
pursue opportunities to reduce
greenhouse gas emissions.
M HEEREEBRERRER
RO RERBIRNES -

The Group anticipates that rising carbon prices may lead to  ANEEFEFHAR(E FFHA] fEBE R LB AL N - 52
increased operating costs. In the short term, the Group will closely — HifN - ANEB Y ELRIR T BB - ¥HEEK
monitor carbon pricing trends, incorporate relevant cost forecasts — ANFEBIAMABFEIRE] - WHEITERBE B BEFE 6 ©
into its financial planning, and implement energy conservation and ~ FRERSE - $GE S HEN R EFR - AR A4
emission reduction measures. In the medium term, the Group will & - ARl B HEESFHNS (EELHE - RE]
focus on promoting equipment upgrades, adopting renewable M3 & ANEE IR B IZMARERIERE -
energy, and strengthening cooperation and participation with B ¥EHIT ARSI EBHES] - WER SR = (KiRE
supply chain partners. In the long term, the Group will incorporate &5 o

carbon reduction targets into its overall strategic planning, including

implementing an internal carbon pricing mechanism and gradually

transitioning to a low-carbon business model.
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Metrics and target

The Group actively supports the national “dual carbon” targets
and develops carbon reduction plans based on its emissions profile.
It promotes green operations, including environmentally friendly
R&D, procurement, and transportation, and regularly conducts
environmental performance assessments to review the effectiveness
of initiatives and identify opportunities for improvement. Looking
ahead, the Group aims to reduce carbon intensity and advance
emission-reduction actions to contribute to the achievement of
carbon neutrality. The ESG Committee is responsible for monitoring
progress toward these targets and, where necessary, engages
professional advisors to provide guidance.

Greenhouse Gas (GHG) Emissions

The Group places great importance on GHG emissions generated
during operations and is committed to conducting business
responsibly while continuously reducing air pollutants and
GHG emissions. Through cross-departmental collaboration, we
strengthen emissions management and continuously improve
environmental performance. The Group reduces unnecessary energy
consumption at the source and enhances environmental awareness
among employees through internal communications, training,
reminders, and engagement with customers. At the same time, we
communicate environmental policies and requirements to suppliers,
promoting collaborative emission reduction across the value chain.

During the Reporting Period, the Group set emissions intensity
targets for the next reporting year based on emissions data collected
during this period. These targets cover total Scope 1 and Scope 2
GHG emissions. Our GHG emissions are primarily categorized into
two types: direct emissions from fuel combustion from stationary
and mobile sources (Scope 1), and energy indirect emissions from
purchased electricity (Scope 2). To further enhance environmental
transparency across the value chain, the Group is gradually including
Scope 3 emissions in its accounting, mainly related to Business travel
(employee air travel), employee commuting, and waste generated
from operation (paper waste). GHG emissions are calculated in
accordance with the “Appendix 2: Environmental Key Performance
Indicators Reporting Guide” of the Hong Kong Stock Exchange'’s
“How to Prepare an ESG Report” and the Greenhouse Gas
Accounting System. The Group defines its organizational boundary
using the operational control approach, which facilitates direct
access to and integration of primary data, enhancing the accuracy
and completeness of emissions information.

EERER

REBEGLEER €] BT - REBEMBERS
ABERM TR BEEEREHE - REXK
B eERSTneERRy  TEHRRRER
BT - FBT R ARIEL A ME S -
REARK - BB BERBERE - BRI
178 RERBRPMEZERMNE - RFIWESG
ZEESRRERARHNEREBRL  INERE
S SR B XA B o

BERBHK
BMmEEREEREPELNRERBEN
BAONaBEENARRARER  URHERSZER
VR KORE RESHER o FERIEEPIRE - T
ISR BERE IR T ETHRFHER SRR K Kﬁl?ﬁéﬁ
SR TR EMBRERE - WEANIER -
RIRTRENE - ARERFHNES) - ?EH'E\IE&
REH o R - BAIAEEEEERRREDR
REBEEX - B EEERERE

WEME - AERBREAREHOPRER - B
ET T —HEFENHRTERR  ZBRRE
HE-L-_WAREREHFNAE - LANAE
REEBHIORREZZD SMAR - H— ﬁlmﬁéﬁi
RBRREREEEN BRI (BE—) =
RINBEBNFIEENRREESR(EE ) -
R RE—TRAEBERRFEERAE  ~&
BEZSBBE—HRAARE  TEREIR
(fz) BYREEBETELNERY (NRE
;) RERBHMEIRIBEBR B AEMD
CfREEIRE - e MEARE )2 [HiEE— :
REEREMERERES  ROREREZER
ENEITAHE AEEREEEVEEALE
R WITEEYRERERIESE - FEUE
VAT T S0 ) SRR I B ST BRI o
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During the Reporting Period, the methodology, data sources, and  AIREEAR - FIREMNEETE - 8B IR &E
assumptions used for measuring emissions remained unchanged. In BB RIGERHTE o Lo - REE D HF2026
addition, the Group has set a 2026 greenhouse gas (GHG) emission FREREHNZERZ(SGE—MEE—) AT
intensity target (Scope 1 and Scope 2) of 106.87 tonnes of CO. HAETAREIWA106.87H —E(LiRE = o ¥4

equivalent per million RMB of revenue. Detailed emissions data are  HIHERERILAT ©
presented below.
Type of GHG Emissions Unit 2025 2024
BEREHRER By 20255 20245
Scope 1 - Direct emissions? Tonnes of CO2 equivalent 108,088.42 101,248.12
B (EE—)? WS tiRE =
Scope 2 — Energy indirect Tonnes of CO2 equivalent 268,989.37 255,925.26
emissions (Location-based)?
seR AR (EE =) (R i)3 WE— SR E &
Scope 3 - Other indirect emissions* Tonnes of CO2 equivalent 953.08 -
o B2 P (i E = )4 WE_SUtIRE S
Total (Scope 1 and 2) Tonnes of CO2 equivalent 377,077.79 357,173.38
HE(HE—REHEET) WE—SUtIRE S
Intensity (Scope 1 and 2) Tonnes of CO2 equivalent/revenue in 108.90 108.49
million RMB
mE(SHE—-REE) WE—SUbiRE 2
BETARE K

During the Reporting Period, as part of a pilot initiative, the Group  ¥R&EEIRE - fEALEE - BFIEE Ttz K
purchased carbon credits to offset a portion of its generated carbon S &[4 &= A BB HERL ©
emissions.

! The targets set cover only Scope 1 and Scope 2 emissions; no targets have been

established for Scope 3 emissions at this stage.

Scope 1 emissions refer to direct greenhouse gas emissions from sources owned
or controlled by the Group, such as emissions resulting from the combustion
of diesel, unleaded gasoline, pipeline gas, refrigerants, and liquefied petroleum
gas. The emission factors used are based on the “Appendix 2: Environmental
Key Performance Indicators Reporting Guide” issued by the Hong Kong Stock
Exchange and the guidance from the United States Environmental Protection
Agency. Global warming potential values are referenced from the Sixth Assessment
Report of the Intergovernmental Panel on Climate Change (IPCC).

Scope 2 emissions refer to indirect greenhouse gas emissions resulting from the
Group's purchased or acquired electricity, pipeline gas, and purchased steam
and thermal energy. For operations in Mainland China, the emission factors are
referenced from the documents issued by the Ministry of Ecology and Environment
of the People’s Republic of China.

In accordance with the definitions of the **Greenhouse Gas Accounting
System**, the Group discloses its Scope 3 greenhouse gas emission categories
included within the measurement boundary, covering: **Category 5: Waste
generated in operations (waste paper), Category 6: Business travel (air travel), and
Category 7: Employee commuting**. These categories correspond to Categories 5
to 7 as defined under the Greenhouse Gas Accounting System.

ZERERGE - NHE_ERZE BE=EHET

REBRF

BE R AANRERES ST N BURERNER
IRERBEPR Plnsen - EiTh - BEME 8L
B R e mm R PTESRR E RN - PTERAH
BEEA FIRIR BB P S0 R0 PSR — « SRIFERARAEMN
BEERIES| | M EBERFRBRERNES] - 2IRER
BB 2EHARBNRAREEEEMZEEE R
FHEE#RE

HE_GRATEEBEIEDNES EBRRLE
ANFAMBNFERNBEREREIA - FEAME
BHHNEF2EA P EARAMBEERRBEBHMEMN
HISAF o

AEERBOREREBZERFONESE - WEEMAG
SHEMNEE DRERBIHIEN - RFEERS - EEB
RPELNERY (BER)  hle: Zik(M%) RIARIT:
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Organization: United Nations Framework Convention on Climate Change (UNFCCC)

HiE - A BRIRE LA ERLI(UNFCCC)

Carbon Standard: Clean Development Mechanism (CDM)
BRAZAE | B RERMSI(COM)

Type: Technological Emission Reduction

B|E - SRR

Issued Units: 14 Certified Emission Reductions (CERs)
EHEMHE  4(EERPEE)

Project Name: Hebei ChengAn Biomass Cogeneration Project (Project No. 3797)
18 B B8 IR WS EVE B = F 22 (Hebei ChengAn Biomass Cogeneration Project)(Z8 B &3k : 3797)

Overview: This carbon offset project utilizes locally sourced cotton stalks to generate electricity, which is then
supplied to the Hebei provincial power grid, replacing coal-fired power generation. The project contributes
to reducing greenhouse gas emissions, improving resource utilization, and promoting environmental
protection. It also supports local employment and increases household income. Furthermore, the project’s
Certified Emission Reductions (CERs) were used to achieve carbon neutrality for the 2022 Hangzhou Asian
Games and the 2022 Hangzhou Asian Para Games.

BN REHBENAE NN REREEE - UEAEENENHESTIEEES - ABRRE B R

B MIBAANRREREBYN  TEERER - BERE - ULRHBEEKSNREASHERD
WA o tbsh - it I8 B AR R BEE ([ CERs ) T AR 2022 M SR8 & 12022 F e N & | IA
BIRMEPH -

A=

VOLUNTARY Presented to

Dalipal Holdings Limited

CANCELLATION
CERTIFICATE

Rezson for cancel
o uld like

gas emiss

Number of units 14 CERs
Equivalent o 1 tomnef)of CO,

cancelled
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Climate-related Targets

During the Reporting Period, the Group established an internal target
to participate in at least one climate-related activity or initiative
annually. Through stakeholder collaboration, the Group supports
energy conservation, emission reduction, and decarbonization
efforts, while identifying environmentally impactful activities and
implementing improvement measures to mitigate climate-related
risks. The ESG Working Group is responsible for overseeing progress
toward these targets and engages professional advisors where
necessary.

“Chill & Decarbonize: ESG Charity Concert”

The Group is committed to promoting sustainable development
through concrete actions and actively supports initiatives that align
with its values and generate positive social impact. During the
reporting period, we supported the first community-led carbon-
neutral concert in Hong Kong, the “Chill & Decarbonize: ESG Charity
Concert”!, organized by Riskory Consultancy Limited under its
brand Riskory S. The event aimed to promote the concept of carbon
neutrality to the general public, using music as a medium to reach a
broader audience. It sought to unite collective efforts across society
to foster a low-carbon and sustainability-oriented culture, while also
supporting the development of Hong Kong’s local music scene and
delivering tangible, lasting social impact. Throughout its planning
and execution, the event adhered to circular economy principles.
Measures included the use of natural bamboo pulp tissues, reusable
stainless steel tableware, the provision of craft beer upcycled from
surplus bread, and comprehensive food waste recycling. A portion
of the proceeds was donated to Food Angel, reflecting Riskory S's
commitment to food waste management and resource circularity,
while further enhancing the event’s social value.

In terms of greenhouse gas emissions generated by the event,
Riskory — an expert in Carbon Neutral Event Management (CNEM)
— conducted the carbon audit, which was subsequently verified by
a globally leading independent testing and certification body. To
achieve carbon neutrality, Riskory purchased and utilized carbon
credits through the Hong Kong Exchanges and Clearing Core
Climate platform to offset the remaining emissions.? By supporting
this initiative, we aim to demonstrate leadership and create a ripple
effect across the value chain. We encourage suppliers, business
partners, and other stakeholders to actively engage in Scope 3
emissions management, thereby laying a solid foundation for long-
term decarbonization goals and jointly building a sustainable future.

Remark

! The event was originally scheduled for November 28, 2025 but was postponed to
January 23, 2026 due to unforeseen circumstances and scheduling adjustments.

2 The carbon credits used for this offset were procured and retired via the HKEX
Core Climate platform, sourced from the “Panzhou County Chicken Farm Manure
Composting Project (Project ID: 5210)". This project is issued under the Verified
Carbon Standard (“VCS"), which is a globally widely adopted standard for GHG
emission reduction credits.

RIE  HEMERH/S
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ClimateF & 7% R #45 - JR B[ Panzhou County Chicken
Farm Manure Composting Project™ B 47 57(5210)] ° %28
B fk#& Verified Carbon Standard([VCS1)#1T74%% : VCS
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it

Staff from the food waste recycling service A group photo of local Hong Kong singers.
(1st and 2nd from left), renowned Hong Kong music —REBERMITFER -
industry visionary Mr. Alex Chan (Center), and representative
from the organizer Riskory S (Right), showing their strong
support for food waste recycling.
Bl ETEABRIGHIERE (E— - =) BB MBLEBHE
BR 25 9 A () LA B2 3t 5 Riskory R R ()
ARNXFFOWETER -

A group photo of representatives from various green The audience enjoyed the concert with great enthusiasm.
suppliers and supporting organizations. HR2BATEs [

EREHER M HRERRAR



Social Aspects

Employment

Corporate Culture and Talent Philosophy — Knowing people and
making good use of them, appointing people only by virtue, K¥8
introducing talents from outside to inside, and achieving talents.

HEEE
{E%

CEXMZATB - AAER  FARE
BRBEAS o
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Knowing people
and making
good use of
them

HAER

We give tolerance for
our employees’ faults,
allowing mistakes
during exploration and
innovation. We do not
easily give up on any
employee.

BEEHS] - RFTERR
AR B R o B
FHEEA—REL -

\

Appointing
people only by
virtue

EAKE

We treasure not only
an employee’s ability
and virtue but also
their achievements. We
believe talents are able
to perform duty at any
working level and
capable to work at
different types of job
positions. We
continuously build
channels and platforms
for talent growth, so as
to focus on the career
development for our
employee.

TmEHE  T8R
B OBETRE X
BEm  BREEREaE
BT - ABauiERE
BEEBIRKRBE - K
TG BITETHE
EERET ©

~\

Introducing
talents from
outside to
inside

FA] A E

Promotions are
standardized,
appointment with a
basis and the virtuous
of relatives are not
avoided. We persist to
perform assessment
before public
recruitment, on-going
evaluation during
employment, and
comprehensive
actualization after
termination of
employment.
BABERE  EREK
B RETEER B
FRATHERE - APRTE -
FRigERA R -

Achieving
talents

FFATF

On-site learning and
talent promotion are
beneficial to cultivating
and training employees
who act accordingly
with the Company
culture and gain
experience in multiple
positions, so as to
uphold a mindset to
put themselves in the
customers’ shoes.
IS8R - BEEK:
BN EENRERRE
WETRRIXIE - &KEF
ZAERE - LRI
HMTSMET

L EI
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The Group upholds a “people-oriented” philosophy and firmly
believes that employees’ outstanding contributions are the
cornerstone of the Company’s steady development. To continuously
attract and retain top talent, we are committed to fostering a fair,
safe, and inclusive working environment. We regard teams and
key personnel who actively embody the Company’s core values
as essential to maintaining our long-term competitive advantage.
Through well-established talent retention mechanisms and ongoing
improvements to the workplace environment, we ensure that
our human capital develops in alignment with the Group’s vision,
enabling us to jointly create a sustainable future.

To ensure employees receive proper protection, the Group strictly
adheres to employment-related laws and regulations, including
but not limited to the Labour Law of the People’s Republic of
China ({(hZEARHEFBE L)%Y the Labour Contract Law of
the People’s Republic of China ((FFZEARKEMBIL S EFE)
, the Law of the People’s Republic of China on the Protection of
Persons with Disabled Persons (/A RFEMBEER AMREE) ,
the Law on the Protection of Women's Rights and Interests of the
People’s Republic of China ({FZ=E A RFEFEFLERIRIEE)),
Employment Ordinance (Cap. 57) (B&EMZES7E (EFEED) ),
Employees’ Compensation Ordinance (Cap. 282) (&8 A{HI55282
Z([EEWEZH)), and the Mandatory Provident Fund Schemes
Ordinance (Cap. 485) (B A HIZ84855 (5& 51 ATE S FTEMEGI) ).
The Group has established effective employment policies such as
the “Human Resources Management Control Procedure” ((AE
TREEEHIFER)) and “Performance Management System” ({4&
WEIRH|E) ). During the Reporting Period, The Group was not
aware of any significant violations of laws and regulations related to
compensation and dismissal, recruitment and promotion, working
hours, holidays, equal opportunities, diversity, anti-discrimination,
and other treatment and welfare that have a significant impact on
the Group.

As at 31 December 2025, the Group had a total of 2,096 employees
(2024: 1,795), all of whom were full-time employees.

AERERBIUAABKIZLETD - AMEETH
FHEMEREHCXRIERNED - BIFER
ML BEIRRAT » HABOIREBRF - 12

BEREHAT - ALY RRET EHOM -
BMEEREODT RIIRBSEAEIL - R
AT EARGCRESHRAER - £ARAITHE
R o
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REMB G ERREZE) - (EFEED) - (&
B ERG) RCRBIMERTEER GG ERR
T - HIEBRCANEREBEHRER)SEHAIE
TRERER - FEMME - AEEY TATEAHREER
RUNEEEEATENHHRERE  BELS
7o TEEE - BE - FERE - Zuit - R
BIA R B M55 38 AR MDA R ROEMHI BN ©
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During the Reporting Period, the Group’s employee turnover rate
was 9%, and the breakdown of employee turnover are as follow:
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BERE  AEERERKERI%  EER
BRI ARERNEI DT

By Geographical Region By Gender By Age Group
& & 2 45185 FiRdlo
Mainland China employees Male 18-30
- 9% 8% . 15%
o Py ’ S ° 18301 °
Hong Kong employees Female 31-40
. - 0% 109 e 6%
B R B © ok ® 3140 :
41-50
. 5%
41-50p%
51 b
iré ove 1%
51553k 0A £
Equal opportunities and diversity FERERZTIE

The Group regards equality and fairness as the cornerstone of its
corporate culture. Through the “Code of Business Conduct” ({1
¥17A%8])), we clearly implement anti-discrimination and anti-
harassment management measures to ensure that employees
are protected from any differential treatment based on personal
background or identity. We are committed to promoting workforce
diversity by attracting talents from different cultural, ethnic, and
professional backgrounds, thereby building a resilient organizational
structure. Such an inclusive environment not only ensures equal
opportunities for fair competition but also brings together
diverse perspectives, enhancing the Group’s ability to respond
to global challenges and strengthening its long-term sustainable
competitiveness.

The Group attaches great importance to the career development
and rights of female employees, and ensures that promotion
opportunities are not affected by gender. Female employees will
not be dismissed or terminated from their employment contracts
without cause due to pregnancy, maternity leave, breastfeeding,
etc., and their right to basic salary is guaranteed.

AEEKHFEAER/EEUCNER @ BB
(EETAEADREEERERERBEEERE
REETRIXEMERGHEKOEZHERF - |
PIZDHEE AT BFRMNZ T - FEERATRX
£ REREEXRESOAT @ BRAGIENA
S - ERETUNREMERRT FERF
e BARBNERZ B - RACEEY
ZERPKEREEE S AR TR ) o
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e IZMERIFE KBTI ERERER B
R WIERAMZINELRERR LSS
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Talent Acquisition and Retention

The Group is committed to establishing a comprehensive talent
recruitment and retention system, supported by institutionalized
management practices to ensure harmonious and transparent
labor relations. We have formulated and implemented “Measures
for Allocation of Human Resources Flow” (( AN ERREEE
EIBHE) ), the “Specifications for the Management of Labour
Contract Management” ({4 &)&REETEMR#) ) to standardize
employment processes from the outset. At the same time, the “Rules
for the Management of Work Injury Insurance and Safety Production
Liability Insurance” ((TI5RIE k22 A EE TR ELEEME))
have been established to provide robust protection for employees.
In addition, through the implementation of “Detailed Rules for the
Handling of Labour Disputes” ({48 #EIE TIE4A]) ), we
ensure open communication channels and aim to create a fair and
orderly working environment for all employees, thereby laying a
solid foundation for the Group’s long-term development.

In terms of employee recruitment, the Group continues to optimize
its talent acquisition mechanisms by adopting diversified recruitment
channels, including social recruitment, campus recruitment, and
internal referrals. We also leverage various online and offline
platforms, such as the “Dalipal HR” WeChat official account, Baidu
Tieba, 51job, Liepin, BOSS Zhipin, Cangzhou Talent Portal, and
campus job fairs, to attract a broad pool of candidates while ensuring
that the recruitment process remains transparent and fair. To further
enhance the quality of talent selection, we actively strengthen
collaboration with universities through initiatives such as campus
visits, exchange activities, and the establishment of internship bases.
During the Reporting Period, the Group conducted approximately
50 campus recruitment events, established new partnerships with
four universities, and updated and maintained engagement with
15 partner institutions. The Group was also recognized as a Youth
Employment Internship Unit in the Gangcheng Industrial Park®.
By providing internship opportunities, we offer valuable practical
training platforms for young people, including university graduates,
helping to alleviate youth employment pressure. At the same time,
the internship program enables the Group to observe and develop
potential talent during the internship period, allowing us to identify
and recruit suitable candidates who meet job requirements and
inject new momentum into the Company’s development.

AT HHBEREE
AEBEMNEBTENATHEEBEIRE 3
BFIECEIRMER S BRI RS EER © 3
HEAZECANERRBEE B EIE) (S
BAREETIERS)  WRBERBIBERRE
AEFE(IERBRELEEEETRRERE
MR - RE TRHBENRERE o 4o -
RS FREIE TEARDI T - TRAIRER
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MTHERE  KELEREZRORE -
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BREFR - UR[ENEAHRIARS - BERL
B [pIEMmE] - [BEEM] - [BOSSERE] - [A
MAZTE] REBESELEEE  BZHRN
AT WHERIBIEBIESRR - AL  BBIMNER
TEENE - HE2ER EREEEHES
RNIESATERNEE - HREHH - FELS05
R EREEEE) - FTAM4FT - B
BIREMISH - BT HRERBRELRRE
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BASETEREAEE - AP ERENEELFT
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> A Youth Employment Internship Unit refers to an employer or organization that, in
accordance with relevant national and local policies, provides internship positions,
facilities, and guidance for young interns. Such entities enter into internship
agreements with participating youth and offer vocational skills training and
practical workplace experience.

s EEREABEMLERBARNLN BB - RHt
B - BHNEE  AEFABARETLTRMY
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Prevention of Child Labor and Forced Labor

The Group places great importance on safeguarding the lawful
rights and interests of its employees and strictly prohibits all forms
of child labor and forced labor. We fully comply with relevant laws
and regulations, including the Provisions on the Prohibition of Using
Child Labour ({(Z|FHFEFRZT#RE)), and the Law of the People’s
Republic of China on the Protection of Minors ( (/% A R HF1E
KRAF AREE) . The Group is committed to not employing child
labor in any country or region and does not engage in or support any
form of forced labor, deceptive recruitment practices, or other illegal
labor-related activities. During the recruitment process, the Group
utilizes an online human resources system to automatically screen
out applicants under the age of 18. Candidates’ identity documents
are carefully verified during interviews and upon onboarding. The
Company also maintains proper records of employment contracts
and other personnel documentation, establishing comprehensive
employee files to ensure that employees’ rights and interests are
effectively protected.

In the event that the Group identifies any violations related to the
employment of child labor or forced labor, a detailed investigation
will be initiated in accordance with the Company’s internal policies.
Based on the investigation findings, appropriate disciplinary actions
will be taken, or a decision will be made not to impose penalties.
The relevant statutory authorities will be informed and provided with
verified details of the situation. During the Reporting Period, the
Group has not encountered any incidents of child labor or forced
labor.

RIE  HEMERH/S
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Dismissal Policy

The Group strictly complies with national laws and regulations as
well as the terms of employment contracts, and has established
standardized procedures for employee resignation and termination
to maintain harmonious and stable labor relations. In addition, the
Group has implemented an exit interview and employee turnover
analysis mechanism. Recruitment specialists conduct in-depth
communication with departing employees to ensure that their
rights and interests are properly addressed. Employee turnover
data is analyzed systematically on a monthly basis, and working
groups conduct discussions to identify underlying causes. Based on
these insights, targeted improvement measures are formulated and
continuously monitored to optimize talent retention mechanisms
and enhance organizational stability.

Remuneration and Benefits

The Group is committed to fostering harmonious labor relations.
Through the implementation of the “Salary Management System”
(CGHENEIEHIE) ), “Performance Management Policy” ((4&RNE R
#IfE)), and “Employee Attendance Management Measures” ({&
TEEHEEHE)), we clearly regulate working hours, rest and
leave arrangements, and various employee benefits to effectively
safeguard employees’ lawful rights and interests. During the
Reporting Period, the Group continued to optimize its compensation
management system. Upholding the principle of fair competition,
we provide a competitive remuneration package that includes
base salary, performance-based bonuses, various allowances and
subsidies, and equity incentives. Through these initiatives, we aim
to cultivate a supportive work environment that encourages mutual
growth, stimulates employees’ creativity and sense of belonging,
and promotes shared value creation for both the Company and its
employees.
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The Group is dedicated to enhancing employee well-being and
creating a healthy and harmonious work-life environment. We
strictly comply with local laws, regulations, and policies, providing
comprehensive labor protection for employees and continuously
improving these benefits. Employees are entitled to legal paid leave,
including marriage leave, bereavement leave, maternity leave,
breastfeeding leave, and parental leave. To meet the work and
life needs of employees, we have introduced various amenities in
the company living area, including supermarkets, restaurants, and
other retail stores. We also offer accommodation for employees
(with optional couple units for employees whose spouses are
also part of the company) and provide free wireless internet and
dormitory supplies. Additionally, we have set up a package of
convenient services, including a courier station, an automatic water
dispenser, a mobile phone recharge station for utilities, and shared
washing machines, to continuously improve the living conditions for
employees and ensure their comfort and convenience.

Salary and Bonuses

TERS

BRIE - HENERRS

EETHRANTE - HABKETEMERER L
B - RETRHTEMNSBREL AR
MTEISHER BB ER WK BR
BEAZANERER - RREB TN TEREES
Ko BPERARLRRSIESRED - UEEE
o RBTRMHERREESIYRETHRE
BRIELFE)UREREEGHEN BERm
5 ECRPOEUCERRY - BEIRUKKE - AWK
WE - TESE S TERGRS - BRETERD
FFEEMERINE -

Position Salary, Performance Bonus, Seniority Salary, Achievement and Performance Incentives, Management/

Technology Innovation Award

MUTE SARTE  ARTE  EZEERR - B8/ RREAFEE  BIESE

Various Types of Subsidies

Rt

Frontline Subsidy, Educational Background Subsidy, High-Temperature Subsidy, Housing Purchase Subsidy, Meal
Subsidy, Travel Subsidy, Water and Electricity Subsidies, Seniority and Other Subsidies
—iRwhRL - BEMEE - SRMAL - BEMAR - B 0 ZiRME  KEMR  TREESKRIDEMA

Various Types of Benefits

ERRE

Endowment Insurance, Medical Insurance, Unemployment Insurance, Work-related Injury Insurance, Maternity
Insurance, Housing Provident Fund, Health Examination, Employee Canteen and Employee Dormitory

B2RE - BERERR - KERR - THBRR

CEERE - FEAES  REBEREER
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Continuous Improvement of Accommodation and Convenience Facilities

RS IR RERNRKE

The Group is committed to continuously improving employee living conditions and workplace convenience facilities.
During the Reporting Period, the Group conducted comprehensive inspections, repairs, and upgrades of the
infrastructure and network systems in existing staff dormitories. In addition, a new dormitory building with a capacity
of approximately 800 residents was constructed to better meet employees’ accommodation needs and provide a
comfortable living environment. The Group also completed the construction of a fully paved parking facility with
capacity for approximately 330 vehicles, effectively alleviating parking pressure for employees. Furthermore, smart meal
pickup lockers and smart parcel lockers were introduced, reflecting the Group’s commitment to enhancing employee
welfare and convenience.

AREEFBENEE TARETERNRE - REHHE - AEEHREESNERRENERETRHIEE - &
REER - WHRAIRMAIBOALTANEEE  REETEBHT RERIFRE BRI AMA3B0WENE
BeEs  BREMETEREEN  MEEENERE  SEREE  $EETOMERIER -
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Employee Communication and Care

The Group has established a well-developed trade union mechanism
and formulated policies such as the “Trade Union Responsibility
System” ({ T & T{E&EEHI)) and the “Implementation Rules
for the Staff Representative Congress” ((Bi TR AR E 4|
£)). Through various channels — including forums, tea gatherings,
training sessions, work reporting and defense sessions, collaboration
and service surveys, employee satisfaction surveys, and canteen
satisfaction surveys — the Group encourages and mobilizes employees
to exercise their democratic rights and participate in the Company’s
democratic management and supervision. For matters concerning
employees’ interests, including performance evaluation, assessment,
and job qualification requirements, the Group has also established an
employee grievance mechanism to ensure that employees’ legitimate
interests are safeguarded. During the Reporting Period, the Group
conducted four collaboration and service surveys to continuously
optimize evaluation, reward, and disciplinary standards. A total of
3,170 valid questionnaires were collected during the year, from
which 67 improvement initiatives were identified and 12 positive
and negative case studies on collaboration were summarized. These
initiatives were also integrated with the Group’s Party-building
activities, focusing on key tasks and areas requiring improvement to
address employees’ concerns and promote effective enhancement
of collaboration and service quality. In addition, the Group conducts
an annual Employee Satisfaction Survey, focusing on two major
modules — employee engagement and team working environment.
The survey assesses 12 dimensions to analyze in depth the impact of
the working environment on employees, their work experience, their
level of satisfaction with the Company, and their expectations. The
objective is to identify potential risks at an early stage, safeguard
employee rights and interests, and enhance employees’ motivation
and dedication. The Group also conducted onboarding satisfaction
surveys for more than 700 new employees, receiving over 600
suggestions. Feedback was reviewed and addressed based on
actual circumstances, helping to improve employee satisfaction and
strengthen workforce stability.

RIE  HEMERH/S

ETRBERBE

AEERETBETENT RS - SIEA(IET
FEEEIDICBRIRRARSERMA[E) BB
BRERE  RKES - SEEBI RABER W
RIERSHEN - B TREEAEMREREEH
EsEZESN  ABVNPHEREE TITERIRE
Mo 2EATNREIEENREIEE - S NE
M Bz EREREEINGETHE - MHER
BT HFS - RE TSN - MEHME
AR BT FRAR G R SR B - FEE(
AHEMEEIRE - FEARGREIZ1700 B
M5 - BEEAC7TARNZAR @ IRRHFAER
mEMN2E  YHREZTIEES  BHEENHT
15 - HSIRANRIE R TRAY) - HES 1 R B ARG A
BREE - R SESFRRIBETHEESH
EEE BRETIMEE BEERIERERA
B - 12 EETRN  RAD TIER
BHETWRE  BINITIERX - AT
EREMPE - 5EEABNEERR  RES
THEs - WpisE B TR TIERE AR SE R e o
HI00MAFTETHRABMEEHAE - WEIX
FE3EF6005RTE - WA ERBERME TH#ITHER
BRI - RSB TWEE - MRASREN -

/6



77

Dalipal Holdings Limited 3£ /] &5 A% A IR A A

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  HEMER®RS

In addition, to enhance employee well-being and promote work-
life balance, the Group continues to invest resources in employee
care and mental and physical health protection. During the
Reporting Period, the Group paid close attention to employees’
well-being through various health education initiatives and
professional psychological counseling mechanisms. The Group also
actively expanded employee engagement platforms, extending
activities beyond traditional festive celebrations and family-oriented
events to include sports competitions and recreational activities,
such as the annual factory anniversary celebration, various ball
games and board game competitions, and festive events. These
initiatives enrich employees’ leisure time and strengthen workplace
connections. These efforts not only address employees’ needs in a
practical manner but also help foster a collaborative and supportive
workplace environment, enhancing talent retention and improving
team cooperation and effectiveness.

AN - RIEFTE T ERELBR TIEEEFE
AEBFBERABRNANX@REES O @EER
[F - MEHE  BESBREHAEEXLER
BE - 2B T T kRS  BERR
BTEHFA  {ERHEEE R EHTM
ERABRBEMRE - AFHE - RIERR
RRELE BREDE  BUHEESTERE
A BLERETEVEFRABTIHRFR  EAHN
LETPEENBISRE - - AT BEXRAE
B 1ERRBE ©

[NDFrE - AT RE ] —[ = \BIR % 2 &7 |

employees.

GrEms  OERRE

“Where Determination Leads, Nothing Is Impossible” — International Women’s Day

During the Reporting Period, in celebration of International Women's Day, the Company's trade union organized
a tea gathering under the theme “Where Determination Leads, Nothing Is Impossible.” The event provided a
platform to collect feedback from female employees regarding their needs and challenges in both work and
daily life, while offering opportunities for emotional exchange and personal development support. In addition,
participating employees were provided with a limited health screening package, including complimentary
examinations such as otoscopic inspection, dental check-ups, ophthalmology examinations, and VISIA skin
analysis. These initiatives reflect the Group’s commitment to supporting the physical and mental well-being of

HRERME - RO =N\BERGELE ] AR TSEBRERAILD N BT IREENTRFES  WEXET
ETEREETBINBZRERZ  REBEBIRERERE - AR R2EBTRHREMRRESR  £FF
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Youth Day (May Fourth) Thematic Activities
[N | EFERIER

During the Reporting Period, the Group organized a series of activities in celebration of Youth Day (May
Fourth). Through youth forums, management engaged with young employee representatives from various
departments to discuss topics such as career development and work-life concerns. Feedback and suggestions
were systematically collected, and responsible departments were designated to follow up and implement
improvement measures. In addition, team-building activities centered on collaboration were organized across
multiple locations to strengthen cohesion and execution capabilities among young employees. These initiatives
effectively created platforms for communication and personal development, further motivating young employees
to contribute proactively and take ownership in their respective roles.

BEHE  AKEEGE AN FFHABRRRINETEED - BRARSFEAS  EEBERBSEUNT
FETRRMBERER  THEREERUETON  FRREERERLARETEMHESEE - AR &%
ERNFRABKHERETENNRES - @EFFETNRENENTH - ZRINEBARERE T FFERNE
BRTE  E—PHBREFEIURMEM BEERNANES T -

Festival Riddle-Guessing Activity Qixi Festival Celebration
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i _Ji
Lantern



7 9 Dalipal Holdings Limited 3 ) 2% A R 2 &)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  HEMER®RS

Employee Care — Summer “Cooling” Initiative

BAEET -EFXBER

During the Reporting Period, the Group’s trade union organized a summer cooling initiative under the theme
“Bringing Coolness, Supporting Well-being”, focusing on high-temperature work safety and employee health.
Cooling and heat-relief supplies were distributed directly to employees. Each department set up “Cooling
Stations” equipped with refrigerators offering unlimited cold drinks and ice creams, while the cafeteria provided
regular servings of sour plum soup, mung bean soup, and fresh fruits to help employees stay refreshed. In
addition, the Group promoted knowledge on heatstroke prevention and emergency response through online
platforms and offline meetings, raising employees’ awareness of heat safety and ensuring a safer working
environment during high-temperature periods.

BEHE  ARETSERRREXL2HETRE  UBER  HREIATE HEBFREFXERE
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Health and Safety

The Group regards employee safety and health as fundamental
to its operations, consistently placing safety considerations at
the forefront. We adhere to the core philosophy of “Safety First,
Prevention-Oriented, Full Participation, and Caring for Life"”, striving
to establish a robust framework to safeguard employee well-
being. In terms of legal compliance, the Group strictly follows laws
and regulations such as the Law of the People’s Republic of China
on Work Safety ((FFEARLMEZL 2 EEE)) and the Law of
the People’s Republic of China on the Prevention and Control of
Occupational Diseases ({## A R A MBIR: M A75) ). These
requirements are embedded into the Group’s governance standards
through the development and implementation of the “Safety
production responsibility system” ((ZEBZEHEEEHFI)), “HSE
Policy” ({HSEEXS ) ), and “Occupational health and safety operating
procedures” ((BZEEFELZ2EITIEFF) ). The Board assumes full
oversight and leadership responsibility for the Company’s safety
management, while the Safety Production Committee is responsible
for the comprehensive deployment of safety initiatives. During
the Reporting Period, the Group obtained certification for the ISO
45001:2018 Occupational Health and Safety Management System
as well as HSE management system certification. The certification
coverage of major production sites reached 100%, and the Group
successfully passed both internal and third-party management
system audits.

Safety Production Governance Structure
REEEERRE

The Board
)

RIE  HEMERH/S
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Trade Union

o
I=

Safety Production Committee
TEHERZES®

Safety Management Department
LB

Other Functional Departments,
Production and Support Units
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During the Reporting Period, the Group is not aware of any serious
violations of laws and regulations related to providing a safe work
environment and ensuring employees’ protection from occupational
hazards that significantly impacted the Group. Additionally, no major
safety incidents or fatalities occurred during operations involving
the company or contractors. During Reporting Period, workdays lost
due to industrial injuries totaled 1,966 days (2024: 1,008 days). The
statistical data for the past three years is as follows:

WEERME - AEET BT BREEREREBiE
HLZ2 TIFRRERREREBABREHEENE
BREFMUAEEELEEATENER - It
G BIEBIRR NG RABEABEEERLE S
W TEH - REHH - BLEELRIERH
51,966K% (20244 : 1,008%) ° BE=FH &
STEENT

Statistical Indicators Unit 2025 2024 2023

BEtER B 20254 20245 2023%F

Number of work-related fatalities  person 0 0 0
(Including contractor) A

EITHMARB(EEBE)

Work-related fatality rate percentage 0 0 0
(Including contractor) ADL

EITHEE(ZABRH)

Contractor Health and Safety Management ROBREHZEER

The Group extends its health and safety management to its
business partners through a comprehensive institutional framework.
In accordance with the:HSE Supervision and Management
Requirements for Relevant Parties” ({iEETHSEEEBEEIRT)),
strict safety qualification assessments are conducted for continuous
business partners, covering key indicators such as certifications,
management systems, and emergency response plans. The Group
has also published its “HSE Policy” ({HSE E28)) on the corporate
website, explicitly requiring contractors to comply with relevant
standards. Before entering production sites, relevant parties are
required to sign the “Stakeholder Safety and Environmental
Protection Agreement” (i8R L2 ERRBE)) and complete
safety education and induction training at both the corporate and
local unit levels, ensuring rigorous process management. A regular
assessment and evaluation mechanism is implemented, including
follow-up reviews of annual rectification projects, to ensure that
management measures are effectively executed and to continuously
enhance contractors’ safety performance.
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Safety Management Assurance

The Group fully implements the national work safety policies,
positioning safety as a core aspect of operational governance.
Through the enforcement of the All-Employee Safety Responsibility
System, the Group clearly defines the roles and responsibilities of
each unit and position, establishing a safety management framework
characterized by “full leadership by principal responsible persons,
lawful supervision by management departments, and proactive
participation by all employees.” The Company'’s key leaders, heads
of production plants, and functional departments have all signed the
“2025 Annual Safety Production Target Responsibility Agreement”
(Q2025FELX2EEBZEEMEE)). The agreement covers critical
areas such as personal safety, fire safety, equipment safety,
and workplace environment safety. It clearly specifies the safety
objectives, performance indicators, and requirements for each unit,
ensuring accountability is cascaded throughout the organization.
This approach guarantees comprehensive, multi-dimensional
protection of employee health and safety.

During the Reporting Period, building on existing safety
management measures, the Group, in collaboration with Anchuang
Network, officially launched an integrated, all-element safety
management platform with DaliPu characteristics — the “Smart
Safety” application. The platform integrates a dual-channel approach
of “mobile application + internet platform” and incorporates four
core functions: visual tracking of hazard rectification, precise risk-
level management, comprehensive multi-dimensional coverage, and
convenient safety education and training. Through the platform,
every employee can report hazards observed in their surroundings,
creating a new environment in which all employees can participate
in safety management online at any time.

RIE  HEMERH/S
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Safety Production Risk Identification, Control, and Hazard
Rectification

To standardize the identification of hazards, risk assessment, and
management of control measures, and to effectively manage risks
in the Company’s operations, products, and services, the Group
has established the “Safety Production Risk Control Management
Regulations” ({(ZZEERKREIEEERE)). These regulations
provide a framework for identifying safety hazards and conducting
risk evaluation and control. Annual safety production targets are
set and incorporated into the performance appraisal system of
the Board and all levels of management, with a direct linkage to
remuneration. During the reporting period, the principal responsible
leaders conducted monthly inspections of major hazards. These
inspections were organized in accordance with the “2025 Hazard
Identification Plan and Safety Inspection Efficiency Improvement
Program” (2025FRBEHEHEIRLZEREBEREAFTE)).
Over the year, a total of 35 joint safety inspections were carried
out, resulting in the identification of more than 1,000 issues. These
findings provide a critical basis for the continuous improvement of
the Group's safety management system.

Emergency Management

During the Reporting Period, each production plant conducted a
total of 50 emergency drills in accordance with the annual drill plan,
covering the Group’s main types of accident risks. The Company’s
principal leaders participated in a toxic exposure emergency rescue
drill for personnel in the corrosion laboratory. The effectiveness of
emergency drills across all units has shown significant improvement,
with a steadily increasing proportion of personnel proficient in using
emergency rescue equipment.

During Safety Month, the Group developed a training program for
part-time emergency rescue team members, with 25 participants.
The training covered emergency rescue theory and practical
assessments on the operation of rescue equipment. The program
effectively enhanced the operational skills of team members.
Currently, all registered part-time rescue team members have
achieved a 100% pass rate in operating positive-pressure self-
contained breathing apparatus, fire extinguishers, and fire hoses,
and are also capable of performing cardiopulmonary resuscitation
and other emergency procedures.
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Safety Culture Development ZEXAERER

During the Reporting Period, the Group launched the “Safety SR&EHIE @ NEBRSZ24EER ES - =
Production Month” campaign under the theme “Everyone Talks REA[AA#ELZSE - AEeE2—EXKFELS
Safety, Everyone Knows Emergency Response — Identify Hazards [BE5 | - RNEBTEGEH ARZEMTEL2ME
Around You.” The Company’s principal leaders and department  EEDR @ fi— %L 2R SFEE2ERHE o JFHIA
heads participated in the kick-off ceremony to unify safety Z#HMZ2TE @ HRBEHE  ZEBEEH
awareness and encourage full participation across all employees. Bl - BB ES 8@ MR AFERR - 36
The campaign focused on systematic safety promotion, continuous [EE &£+ B EEEEHK EEEJIRS - 2@
awareness education, professional hazard identification, practical MHEHLTEIESEM  HESELE2EEFE ©
emergency drills, and skills competitions. Through a dual training

approach of annual intensive training plus regular specialized

drills, the initiative effectively reinforced the implementation of

safety concepts and continuously strengthened the Group’s safety

production safeguards.
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During the Reporting Period, the Group, in collaboration with the
Cangzhou Emergency Management Bureau, organized a Virtual
Reality (VR) Safety Training program for employees. Under the
guidance of professional personnel from the Bureau, employees
participated in VR simulations of high-altitude falls, hard-hat
impacts, electric shock, tower crane collapse, and poisoning in
confined spaces. The highly realistic scenarios allowed employees to
vividly experience the potential risks of safety incidents. Feedback
from participants indicated that this immersive training was far more
effective than traditional safety briefings in reinforcing awareness
and translating safety knowledge into proactive, everyday work
practices.
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Occupational Disease Prevention and Management

In terms of occupational disease prevention, the Group conducts
employee occupational health examinations in accordance with
relevant requirements, achieving a 100% employee occupational
health record filing rate. The Group also collaborated with local
health and wellness offices, social security authorities, and hospitals
to launch the law of Prevention and Control of Occupational
Diseases Publicity Week. With the theme “Caring for Workers'
Mental Health,” the event included signature pledges, occupational
health awareness campaigns, and on-site medical consultations.
These initiatives enhanced employees’ awareness of occupational
health and promoted comprehensive implementation of physical
and mental well-being management.
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In addition, the Company implemented a special noise reduction
initiative, completing noise control upgrades at multiple operational
sites during the reporting period, including the smart warehouse,
specialized pipe production plant, pipe manufacturing plant, and
finishing lines. Comparative assessments before and after the
upgrades showed a significant reduction in noise levels, achieving
the planned noise reduction targets and effectively improving the
working environment for employees.

RIE  HEMERH/S
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Development and Training

To support its talent-driven development strategy, the Group
has established a comprehensive employee development system
aimed at cultivating a highly skilled workforce with strong
alignment to the Company’s culture. The Group has formulated
the “Position Qualification Management Measures” ( ({EBE& &
EIPHE)), which provide a structured and transparent career
development pathway, clearly defining qualification standards and
guiding employee growth. The Group’s talent management and
development framework focuses on the development of three key
talent streams: management personnel, technical professionals, and
operational staff.

e

REBAT BEEE - AREBET 2HUNE
TREER SEEBAGBSEXCRRRNG
=EBM - HIEA(EREREERE)  BRET
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BIR%E - F5|BIHEK - RAIAS ERHEERE
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Management Workforce Development

EERMER

>

Technical Workforce Development

it mER

> Implementation of management
initiatives for technical personnel;
FRRIMABEEESR

>  Promotion of knowledge accumu-
lation and capability enhancement,
with training provided to technical
staff at all levels; and :
l%ﬁ)?%%ﬂu%ﬂﬁii - ERSEEE - HER A
Bin AB#ETE &

>  Advancement of scientific and
technological innovation projects.

FRBHXAIFES -

Implementation of talent management initiatives,
including learning and knowledge-sharing
programs, Individual Development Plans (IDPs),
and specialized projects;

FERALERIEE 285 % IDPEAZRERE
HIERE:

Regular talent reviews, including 360-degree
evaluations and talent assessments; and
TERRMETT AL 823 - 3607TE « AZRIRTSE ¢ R
Establishment of talent pools and development of
structured management and operational mechanisms
for talent pipeline management.

BT BREAT B EIRE S -

Operational Workforce Development
BRERMER
> Implementation of 6S management initiatives to

strengthen lean foundational management; and
FRSEEEREERERER &

> Introduction of a points-based evaluation system
to support performance management.
FRERESEILE-
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During the Reporting Period, the Group continued to advance
initiatives in talent review, talent management, technical talent
development, and skills enhancement for frontline operational staff.
In terms of talent review, the Group conducted comprehensive
capability assessments through talent evaluations, interpretation of
assessment results, and one-on-one feedback mechanisms. These
processes helped align employee competencies, clarify individual
career positioning, and provide support on both professional and
personal development. Regarding talent management, aligned with
the Group’s strategic priorities and key projects — including the
management platform initiative and high-end oil drilling, extraction,
and energy equipment pipe production projects — the Group
adopted a streamlined talent management approach in 2025. This
approach primarily focuses on mentorship and participation in key
corporate projects to enhance employees’ professional capabilities
and practical experience.

During the Reporting Period, the Group advanced the development
of technical talent and the upskilling of frontline operational
staff through multiple initiatives, including optimizing evaluation
standards, promoting knowledge sharing, facilitating knowledge
retention, and implementing tiered capability development. A key
focus was placed on employees in new production lines and process
inspection roles. The Group systematically implemented training
in technical knowledge, production processes, and operational
skills. A dedicated Centralized “Training Program for Process
Inspection Personnel” ((BEREMENLE TSFIHFINFIELTR))
was developed and executed, covering three modules: theoretical
learning, practical training, and on-site application. The program
adopted a “training integrated with practice” approach, supported
by phased assessment mechanisms and one-on-one practical
coaching from experienced professionals. The Human Resources
Department conducted full-process tracking and dynamic supervision
to ensure training effectiveness. In addition, skills competitions were
organized to further reinforce learning outcomes and enhance the
competencies of technical personnel.

RIE  HEMERH/S

BEHRE AEEFEEEATREY  ASE
2 BIMAAEE R ARIREABRRBERASET
1o AARETH @ BBAT R  BEERRE
BNl —H - EES - S B TRENETEER
% BB E THREEARREMN - WiRE TR
EERBEAAXIE  ATEETE - BERFIE
AOREEHER(BREERTFEERE RSKA
HER M REERELEZSR) - N2025F K
RBEEAS EREN  TREREMBENS
HNRBHERNTN  BABTHEXENEE

HEHRE - RIBBERLCHESE  BENZF
MBI - BREESZEAN  REREMAS
BER—RBRIEABRBER - A - IA89]
HMEMRABMBIZRREUAER - RatER
7~ T2 RBEREEE - FIE L EECEER
BEME TRTEIFEIR)  LERSEE
BRI N IRG B R = EEAS EEIIEE - 5%
R EE I MR EZ RS EXAR—H
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Skills Competition

REERERS

During the Reporting Period, the Group promoted the capability development of frontline technical personnel
through skills competitions. On 24 December, 2025, the Company’s trade union, in collaboration with the
Maintenance Plant, organized a welding and electrical skills competition, with over 100 professionals from
various production units participating. The competition was divided into two categories — new employees and
experienced employees — and adopted a combined assessment approach of theoretical testing and practical
evaluation. Participants were assessed across multiple dimensions, including operational compliance, technical
proficiency, quality of output, and work efficiency. Following the evaluation process, a total of 12 employees
were awarded first, second, and third prizes.

WMEME - AEBEUREERBEL S —REITA BRI - R2025F 127248 - HAR T EHRIRED
BAAMERRERKELRES  RESLEEFXRABREXZABRL2E LB IRIEBTREFRETHME
AR FAERAAEEREZEGANT N MIERAE - BIEREE  RREERTHEUEXETE @ HE2E
ABBBERENETHE - K& - HANKETERS— - =%FHK-
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Professional & Technical Track:

HERITE

Specialist — Assistant Engineer/Economist/Accountant — Engineer/Economist/
Accountant — Senior Engineer/Economist/Accountant

HE-BEIRM EEN, G- TR SE, S E--R R IR, S, T
Production & Intelligent Control Track:

EEREE

Intelligent Control Technician/Maintenance Technician — Team Leader — Section
Supervisor — Assistant Plant Manager — Deputy Plant Manager — Plant Manager

BEM/EEE-HEAR-FER-BRYE-BBRR-HR
Functional Management Track:

BaEEE
Employee Career Officer — Supervisor — Assistant Manager — Deputy Manager — Manager
Advancement REE-TE-GEYE-FEE-GE
Pathways
EIEZEHEE Sales Management Track:
HEEER

Sales Representative Level | — Sales Representative Level Il — Sales Representative
Level Ill/Sales Project Assistant Manager — Sales Project Manager

—MEBE-—REBE--SREKE HEERICE-HEEREE

The Group has established the “Regulations on the Management
of Employee Training” ({8 THFFIEEMRE) ) and the “the Code
of Work for The Implementation of Training Organizations” ({3l
BB TIERE)) to standardize training processes and ensure
full employee coverage. The training system is designed based on
different business functions and employee categories, with programs
including new employee onboarding training, routine training across
departments, safety and occupational health training, external
professional development programs, and online learning through the
HR system. Through dedicated resource investment and institutional
support, the Group facilitates continuous learning and development
for management, technical, and operational staff. By integrating
career development into the overall management framework, the
Group ensures that employees can realize their personal value while
growing alongside the Company.

REEHEBCE TRINERRE ) RF AL
B TIERE)  REFIABREALZERE
BERY  BIRBEAERIBRETAIEX
% ABBRIRET T TRMBIER  TEDR
MET ARSI - REMAEEI - R2RBE
R - BB SIRTTIMNERIEF - HREATAR
LEEE - FRERKAEGERE - EE
2 RITEREABNFELE  BBXERR
AGEERRBRD  BRSUE THEEMEHRF
RERBRETERABRER -



91

Dalipal Holdings Limited % ) ¥ 2i& B R A 7

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE  HEMER®RS

Safety and Occupational Health Training

ZERBEREE

Routine Training by Departments

BS54y [ ARy > Traln]ng orlfelevant laws and regulations
HEAR RS pasEn g
> Training on management systems and policies Training for special operations
BRGIEEE > D e s
FAEE R
> Process and equipment-related training )
THE | Production case-based training
HERPIE

5 Job-specific operational procedures training .
AR AR IR

New Employee Onboarding

Training

BT AR

> Corporate culture orientationG
for new employees
B T ARG

> Three-level safety education
ZREEHE

> Graduate onboarding programs,
including induction training and
military-style training

REBE ABIE I R F

During the Reporting Period, a total of 2,096 employees received
training, accumulating a total of 92,325 training hours. Below is the
employee training statistics table:

External Professional Development Training

ERRE DRSPS

> Certification training for technical personnel
(e.g., non-destructive testing, physical and chemical testing)
HERMASEGEE - RS - BLER

REBEBRRESE

External training programs to enhance professional competencies
(e.g., finance, marketing, human resources, administration)

BHEERNINBIEI - TG 1T AN TTHE

HR System Online Learning
® HREZBLBE

> Self-paced learning through online video courses
R RARIZE B EE

> Participation in live online training sessions

HERE - AEEZIABIHF2,006A - BF
I B 492,325/ N\ AT AR B TIFFIFET* -

Percentage of

Average

employees training hours

trained per employee

(%) (hours)

BEEES

bt T Z IR

Training ZIER (%) (M)

By gender ¥k by

Male 5 100 45

Female z 100 38
By employment category RERENE S

Senior management BREEAB 100 33

Middle management FRERAE 100 39

General staff HEEAB 100 44
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Supply Chain Management HEEEE

The Group adheres to the operating philosophy of “quality AEBIKTFIEEFE— |HNKELIES » WigAHE
first” and extends its sustainability management practices to the HREEBILHEHMEEER - 4| T A(HLERS
supply chain. The Group has established professional policies and — IBHEAY RCGREIEHIFR)EHEE B2 T H
procedures, including “Supplier Management Policy” ((HRIERSE  FERS /A A SR B S - BRFEERT - 3114 - F8B -
%)) and “Supplier Code of Conduct” ((HHEETTAER)), BERASHEBEIENMES: - UREMEER A
to build a comprehensive supplier admission and exit mechanism.  HIZHiHE RN ETE ERKNE RMIRERIEES -
These documents define the processes and requirements for supplier — FREHIME - (KsE AR EH —ELEIEFE L 8H
selection, assessment, evaluation, development, and elimination, # - 2 EMIELE(L T HLER E A B2 AERE
ensuring that suppliers are capable of providing products and % AR SRR S ER B E T ‘i&
services that meet the Company’s standards and requirements. — St T HER RERERENE LS
During the Reporting Period, leveraging the launch of the Company’s jj o EH |t [R]HF - Aaﬁé%%&ﬁ%ﬁﬁ*ﬁ{/ﬁtﬂgﬁﬁfﬁ
integrated production and sales management platform, the Group  [E{Z ' (KsERBF & X4 - BHRMEEREA &
comprehensively reviewed and optimized the supplier admission and 2 LEFEHERIZEIREIE « FEEAP/NDPENS
evaluation framework. Suppliers were reassessed and reclassified  {E@F2H - ARIBEEEB/AT « AF  HHEAER
based on multi-dimensional evaluation criteria, further strengthening 81 » ET%EP/J\ﬁiﬁiﬁ*'Jﬁ%ﬂﬁE@ﬁ%%@ '
the digitalized management of suppliers and procurement processes.  HA|AFFE - GEEFHESERE -

At the same time, the Company remains committed to treating

all suppliers fairly and equally. Through the procurement platform

system, the Group has established a closed-loop management

process covering supplier admission, selection, and evaluation. In

collaborating with small and medium-sized enterprises (SMEs), the

Company strictly adheres to the principles of fairness, impartiality,

and transparency, providing SMEs with equal business opportunities

as large enterprises and fostering a cooperative environment

characterized by fair competition and mutual benefit.

During the Reporting Period, the Group had 84 qualified REHIME @ ARHEBEESIKRMEERE’4K (20244 -
manufacturing suppliers (2024: 98), all based in mainland China. 98%) ' 2T E A - WE 2 ZLETBEIE
These suppliers underwent comprehensive assessments, including #EEE - XERME « IRISEESTE @ R

product quality, delivery timeliness, and service performance, to  fIG&IimEARNEBRENK -
ensure their ability to meet the Group'’s requirements.

Basic admission criteria are established to ensure that suppliers possess the capability and credibility to enter into and fulfill contractual obligations
Requirements include sound financial standing, tax compliance records, and relevant certifications (e.q., management system certifications). In
addition, suppliers must not have been involved in any major quality or safety incidents, or subject to legal penalties or violations, within the past

Supplier Engagement R
pp g\ g vV | RE N i}\gmﬂﬂ* BAFINBITERAMENTEE - BBEHRR - HBDE - 68 LEEH =FESAESE T2 ETEMSHEM
HEREEA OV  wezemmns.

Suppliers are clssified and managed according to their type, with special materials suppliers required to submit relevant licensing documents to

ensure compliance with industry standards and company requirements

SRR EETHREIE - BRI 008 W R i o
For newly admitted suppliers, their qualifications are evaluated through on-site inspections, remote assessments, review of historical cooperation
records, industry evaluations, and product trial assessments. The results are documented in forms such as the “Supplier Capability Assessment

Form” and the * SuppllerEva\uann Form,” with approval granted according to the supplier type
i i7E

Supplier Assessment HEAGER - HEERE BRBEE R ELAEENAE - (TEFE  ESHAIEES NGB R
a4t > THBRAERE] - (6 RGOS EAEITER -
HEmER For existing suppliers, an annual performance evaluation is conducted to assess their achievements and overall performance.

BAFER - GFEHHEESEITEETE -

Throughout the process, suppliers are guided to develop corrective actions for any quality issues identified in the products or services they provide.
The effectiveness of these corrective measures i tracked and verified, ensuring continuous improvement of the suppliers' quality assurance systems
iR iR A SR A o R R T A0 B R R GITE B b - YRR MBS - T RS HESERER -

Suppliers are evaluated annually using the “Supplier Delivery Evaluation Form” and the “Supplier Performance Assessment Form.” Based on the

Supplier Review evaluation results, decisions are made on whether a supplier will be included in the qualified supplier list for the following year or on the supplier’s
e - rating level. Key and non-key suppliers are re-assessed at least once every three years, taking into account their risk profile and quality performance
HEERHE SRS B REEIER] - [foh SRR BB « R D8RR R A K — A B A 5 o B A -

ENHEEORRNESEY - 20T =FHME  FERMBHT T REE -

If there are changes to the supplier's approved supply scope, delivery locations, or if non-conformities are identified and rectified, a re-evaluation
will be conducted.
MEEEA R EEE  fENREIEEE - AR THAEETERE - BEETENTE -

Supplier classification is determined based on the impact of procurement on production and operations, as well as the company’s management
requirements. Key suppliers must achieve a product qualification rate that meets the annual quality targets and obtain a total score exceeding 80

Supplier Classification points to be recognized as qualified suppliers for the following year. Non-key suppliers are classified into levels 1 to 4 based on their evaluation
,fjiyg?ﬁ/'\f& resu\ls/ . . ) . .
AVANIPRR BIBREEEELEMPERENLAEEEY  REHEESH - MRESBAERABEENFEESE ERRAETSBIB0S 7 i

AT FRARHEE | FRREIRET S HRS A148 -
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Supplier ESG Management

In terms of ESG management of suppliers, we incorporate
requirements such as “green manufacturing and energy
conservation and emissions reduction,” system certifications, and
other ESG-related measures into the supplier capability assessment
system for production enterprises. Preference is given to partners
with strong performance in environmental, energy, health and safety
management systems, and ESG. During the reporting period, we
signed the “Supplier Code of Conduct” ({{£ER7TAXERI)) with
all suppliers and continuously provided ESG-focused training for all
qualified suppliers on topics such as anti-corruption and greenhouse
gas (GHG) emissions accounting, effectively guiding suppliers in
reporting their own GHG emissions. By the end of the Reporting
Period, all qualified suppliers of the Group had obtained I1SO 9001
quality management system certification. In addition, during the
Reporting Period, the Company achieved Green Supply Chain
Management System Certification, enabling systematic management
of environmental impacts across the entire supply chain, from
product design, raw material procurement, production, sales and
transportation, to usage and recycling.

HEBESGEE

FEHEFMESGEE A HE - BMBIFERlE
ERRERHE |« B2 R MESGIRREAE 155 B kK
ANEEAPEMNHEEENTHER  BiEE
BHEIRE  0R BEHEL2EEEALKESG
FREBHNAIER o IREHM - RAEME e
RRFICRERTTRER])  WHEERMBAR
HrEmMRRER R EREENIZE FESGE
B - VERESHERSAT B S BEERBIK
BR e HERESHA  AEBPEAREERY
EifiBISO 9001 EEE HIEE RRE o 1o - A A
R EHRBRSSCHEEETREBERE  BR
WEMBET - EMEHREE - £ESE - HERE
& FAROKBANASHERES RENREY
EBZHEERE o

L=

(N

— 4

certification
* W ok kW
Registration No. R19T08250009

This is to certify that

DALIPAL PIPE COMPANY

credit codes 311309007007785418

Which is in conformity with
RB/T 089-2022

Issue Date: 2025-02-22
Change Date: 2026-02-10

Expiration Date: 2028-02-21

Green Supply Chain Management System

This certificate covers the following scope of

Green Supply Chain Management Activities Related to Manufacturing of BilletSeamless Steel Pipe and

25078
F Add: Reom B0S, No. 8 Beisanhuan East Road, Chaoyang District, Beijing.  TEL (+86 10) 8225 2376 4

o
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Compliance with Business Ethics Human Rights and Labor Health and Safety

BRI R ARERST RERZ2
e Strict prohibition of any bribery and e  Prohibition of child labor and e Occupational health and safety
corruption forced labor management system
BREAE IR AR B BRI TR 2 HEBEIFNoR:E 8 BERRLL2ERER
e  Fair competition e  Anti-discrimination and e Workplace environment
NEHF anti-harassment THERE
e Protection of trade secrets, information, R AR AR e Health and safety training
and privacy e Wages and benefits, rest and leave R R 215
REWE - BRI KETLRE TEEBHN - REHKE
e Avoidance of conflicts of interest e  Freedom of association Environmental Protection
BeFlEER Kt e  meRE
®  Honesty and integrity e  Employee development and training
R ETHEE ® Environmental management system
O O REEEER
e  Energy conservation and emissions
N reduction
@4 ° @ i Be Bk
U e Resource utilization
EIRAA
e Green research and development
LR TR

“Supplier Code of Conduct”
(rEmiTRZERD

In addition, since partnering with RHI Magnesita (China) in 2023,
the company has focused on enhancing the service life of refractory
materials. Together, we have advanced the development and
application of long-life refractory materials for clean steel smelting,
including magnesia-carbon bricks, electric furnaces, ladles, and
tundishes. During the Reporting Period, we steadily advanced the
application and trial of relevant technologies. A total of 12 sets
of CS60 ladle mechanisms were commissioned, with supporting
skids completing four consecutive sliding tests, and U-shaped
retaining walls fully promoted. We introduced new energy suppliers
and deployed multiple new energy vehicles for transportation. In
collaboration with suppliers, reinforcing ribs were added to guide
plates, significantly increasing steel throughput and improving the
efficiency of resource utilization.

e Biodiversity protection
EME I RE

BESN - FAPI IR AR AR B A FE R AT B A 1 - B
HEAFRRGOEREFEERKT - 52023
TR (P E)EF AR - B EEm AN
BIEGIRAME - LEHS) T HAUZF M)A EA
%xiE - BIE - e MeSSERAMERES
TRV B AR o SR HAR IR HEE THER
fiTFEAE S TIE - EA12ECS60MH B
& BREBRTREEEAR - URLERTRE
FHE : SIEFBERIEER - R ZMITERE
S SR EN A EEEMG NSRS - BRE
RAERGENE - RAEREXRFEE -
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Product Responsibility

Corporate culture on quality — Every piece is for the user, every piece
constitutes a market, and every piece creates the brand. One pipe,
one well, one tube, one market.

The Group upholds a pursuit of excellence through a “craftsmanship
spirit,” regarding product quality as the lifeline of its business
development. We have established a series of documents, including
the “Quality Manual” ((ZZ3Ff)) and Quality Risk Management
and Control Procedures ((E2RREEZEFFER)), and
implemented a rigorous control system covering “all personnel, all
processes, and all elements” to ensure that every delivered product
meets high-quality standards. In terms of compliance governance,
the Group strictly adheres to laws such as the Product Quality Law
of the People’s Republic of China ({(FREARLFEERLEE),
ensuring product health and safety. At the same time, we place
great importance on customer information protection, implementing
relevant regulations such as the Hong Kong Personal Data (Privacy)
Ordinance ({&BEAE R (FLEE) 14%1) , to ensure the highest
compliance standards across product labeling, safety, and data
privacy.

Quality Management System

The Group implements the quality policy of “Quality as the
foundation, customer first; continuous improvement, striving
for excellence.” During the Reporting Period, the Group actively
promoted system development, timely revising quality-related
documents such as the “Quality Manual” ((&&Fff)), “API Logo
Usage Control Procedures” ({APIZ1Z{# AEHIF2Z0) ), “Magnetic
Particle Testing Procedures” (CBHERIZ#312) ), and “Ultrasonic
Testing Procedures” ({(FBEIRERIE) ). Internal, second-party,
and third-party audits of the quality control system were conducted
and successfully passed. All major production sites have obtained
ISO 9001 Quality Management System certification, achieving
100% system certification coverage. In addition, the Group holds
multiple internationally recognized certifications, including API
Q1 Quality Management System certification, multiple American
Petroleum Institute (API) product certifications (APl 5CT/5L/5DP), and
a national-level testing laboratory accredited by CNAS. During the
Reporting Period, the newly established corrosion laboratory also
passed CNAS accreditation and underwent on-site audit at the first
boiler pipe factory, obtaining ASME boiler pipe product certification.
Through various internal and stakeholder audits, we ensure the
effective operation of management processes. During the Reporting
Period, no major incidents of violations of product quality laws or
regulations occurred.

CEXEZEEB-RIER/AP - HFEmS
BRAHEIRE—RE—DOH - —RE—ET

35 o

AEBEFHERKEMH TERBS]  SEREE
?ﬂﬁﬁﬁﬁﬁﬁ’]_’{ﬁ%ﬁ FIEBC(EEFMNE

Rl EBIEFEADERINE - B IWNITE
%Efiél B2 2EXR|NRBIEHEBR -
RE—HRIFTERIFTEFENEEEK - £
AHREBHE - AEBEBRBIET(PEARLM
BEZEEX)E+rE REERRREELZS -
B B EERT L ENRE  FE8ES
EAER (FLE)EF)F @R AL RERNIEER
E o BREEMERE L2 RERLRBRESRE
HEIESEHREE -

EEEYRER

AEEERIEE AN BEEL  HESE -
FRI—RINEE S - #&iﬁﬂﬁ REBER
R ARESR - BERET(EEFM)  (APIZIE
FRZEHER) - ORERGHRE) GBREGHR
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EHBARNIMES - = HEZ - TBEESAH

HEESISO001EEE BB ERE  BERE
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BRRRE - BIEAPI QUEEEHIRERRE « EBA
SHEE AP 5CT/5L/5DPL A E MR - AN IER

CNASREBEH R R GBI ERT L - HEHA -
NAFTEBABREIRBCNASRERZ - I
BRERNEERRSEZ - BEASMEREE
EmRiE o BRSERNIMIEE T EZ - B
REEBRENEVEE  REPEARBEERNE
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Quality Risk Management

To comprehensively enhance the effectiveness of control, the Group
is committed to optimizing market and product structures and
regards research and development innovation as the core of brand
development, guided by the “Quality Risk Management and Control
Procedures” ((E =R EEEH ) ). During the Reporting
Period, a range of measures — including comprehensive quality
inspections, routine patrols, and targeted improvement projects
for quality details — were implemented to ensure closed-loop

RIE  HEMERH/S

EEmpEEE

REERAEZREY  AREHINTISERER
RENE(CHER  WHAEEIFRAREERD
b HIEE(EERRERZESIRER) - HEH
A BEFREERKR - EEARE - HEK
- EEMMNERRREASEEAN - RER
B T ERARBENRER o 1o - BE
BEERKREE  ARAIEEEH - AAHR
ITAIATENRINEERES  RBRILETHE

management from problem identification and analysis to resolution.
In addition, in response to national initiatives, the Group organized
a series of “Quality is My Responsibility, Everyone Plays a Key Role”
Quality Month activities to strengthen employee quality awareness,
rewarding outstanding performers and achieving tangible results.
Industry experts were invited to conduct specialized quality training
to enhance staff skills in quality control. During the Reporting Period,
the Group was honored with the Cangzhou Municipal Government
Quality Award.

EEH HRAEENBETETTRE) - HHEK
EN1.88&IT - BUS—EAR : BATTRERMR
BEHEE - RABTESE IR - MEH
A REDAMTIRATE 8 58 | 5B M5 -

During the year, the Group organized company-wide comprehensive quality inspections, identifying 24 issues. Each
responsible unit carried out rectification and follow-up, while the Technical Quality Control Department supervised and
verified to ensure complete resolution.

FENABHEBZE2QAAHENEG B OCRTES - BIRME24HE - A5 EEEVABERNEES @ JITEEE
FIEPIETTEBARE - (REBEMBRIEEY -

Annual Comprehensive
Quality Inspection

BEEARK®

The Technical Quality Control Department conducted monthly quality audits. During the Reporting Period, 177 quality
issues were identified and all were fully rectified.

mMEEESRME AREEE T - REHRE -

Monthly Quality Audits

HEARE HEHRERRE BN 778 - AR .

Daily patrols and sampling inspections during the production process uncovered a total of 1,534 potential quality risks.
Typical issues were addressed through targeted follow-ups, with internal rectification by responsible units to prevent
recurring minor quality problems.

BBEMEEBRERNBEFWHHRBRE BB AT 153410 - ARRMBEITRIRE - BESCABRIRE - it
BEFESHEEE -

Routine Quality Patrols
HEEEKR

The Group promoted targeted improvement initiatives focusing on quality details at each workstation and across
production sites. Quality detail improvement forms were developed to systematically enhance quality, shift employee
quality awareness, and reinforce brand consciousness. Of 45 identified improvement items, self-inspections,
rectifications, and performance-based assessments and rewards were implemented to ensure effectiveness.
HSRUESESREEIELE  EESH/OMESEA  tITEEMONER  2EREEE ¥ TEERM
(b B TS B o SHEMIEM4SIHE SMENFETTAS BUFREY - WHBERBERETEZER -

Targeted Quality Detail
Improvement

EEMBNEEERESA

N

(
(
(
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Recipient of the “Cangzhou Municipal Government Quality Award”

KEAMNTRFERE |

During the Reporting Period, the Group was awarded the Cangzhou Municipal Government Quality Award by
the Cangzhou Municipal Government. This award represents the highest honor granted by the local government
in the field of quality management, recognizing outstanding performance in business operations, quality control,
and continuous improvement. The award reflects external recognition of the Group’s achievements in quality
management system development and overall operational excellence.

BEHRE - BRMNTERARTOAMNTERAEER] - ZBA/EHBNNEEEHELER TABNRS
2 RYLENKLEE  HEERRFENENHNGRERR - HRARMRARENEEE 158 %E&&
ERLETIHKETEESINERA °

-
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Specialized Training on Lifecycle Safety Management of OCTG
HEEREGEN T2 EEERE

During the Reporting Period, the Group engaged industry experts to deliver specialized training on lifecycle
safety management of oil country tubular goods (OCTG). Participants included management and personnel from
production, quality control, and R&D functions. The training covered operating conditions and relevant industry
standards, with a focus on key quality control aspects such as steel grade selection, thread processing, and
connection strength. It also incorporated case studies to analyze common failure modes during handling and
usage, along with corresponding preventive measures. This initiative supports the continuous enhancement of
the Group’s end-to-end quality management system.

HEHE - ARERFTEEFUAEE A BHR2EERREREE) - 2IAEREEEEREE &
—M%Uéﬁi&ﬁﬁﬂ%ﬁﬁﬁﬁ/\é°iu§JI|W7*/EI%E§ R TR RERTTRIFE - BREEMIUEE - BAUNT -
EERRESHEREER %lJIEEﬁ I A AR RPN B EERBE & ERBIEF R E L IBT ks EE -
EASERETEEREEEETER
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Participation in the China (Karamay) International Petroleum & Petrochemical Technology
and Equipment Exhibition

SRPR(RUBR)BEBRAERARRALLRMEERES

During the Reporting Period, the Group participated in the China (Karamay) International Petroleum &
Petrochemical Technology and Equipment Exhibition, showcasing its core oil country tubular goods (OCTG)
products and technical solutions, and engaging with industry peers on technical needs related to oil and
gas exploration and development. The exhibited products covered OCTG suitable for both conventional and
unconventional oil and gas applications, including sour service line pipes, perforating gun tubes, drill pipes, high-
strength mechanical tubes, alloy structural tubes, boiler tubes, and gas cylinder tubes. The Group also presented
its premium connection technologies and practices in lifecycle management and intelligent applications for
tubular products.

HEGHE - ARE2EHE(RAUBK) EROERARLRAOCRTEERES - RIAORERERLER LK

Mi77%e - WK R phm R EN R B AR B FE KETOR - NARDEMBEERANERISEFRRR TN

BHERE  BREMEKRE SRE  BRlElT SRERWE  S2&BE  REENMRRE  ANR
NERMEEERMEEM 24 BREREE 2 LEAEE

mwE R A0

lm =

Corporate culture on service — Anticipate what customers think, {PEX (L7 DERBEE—BEPEZHE 225
respond promptly to customers’ urgent needs, and meeting Y& HmERPHERBEERFENEE o
customers’ demands is our eternal goal. We adhere to the belief  EXEZRRIGAIEEE @ BIHRIGIEE -

that service creates value and strive to enhance service value.
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Complaint Handling

To build mutually trusting customer partnerships, the Group
places great importance on and actively listens to all forms of
customer feedback. We regard customer needs as a key driver
for service enhancement and technological iteration, ensuring
smooth communication channels and timely responses. The Group
has established a series of policies and procedures, including
the “Marketing Management System” ({fT8§ TIEBEHIE)),
“Customer Relationship Management Policy” ((EFRBREIRR
TE)), and “Sales Objection Management Regulations” ({fH&£
HEEMTE), forming a comprehensive mechanism for handling
customer feedback and complaints. During the Reporting Period, we
continuously advanced our “technology + service” approach, further
strengthening after-sales services, follow-up, and technical guidance.
Where products were found not to meet quality standards, recall
procedures were promptly initiated, and defective products
were centrally managed to ensure product quality and customer
satisfaction. During the Reporting Period, the overall customer
satisfaction score reached 97.08. All external customer complaints
attributable to the Group were addressed or resolved, and no
products were subject to recall due to safety or health concerns.

External customer complaint handling rate 100%
Overall customer satisfaction score 97.0873

RIE  HEMERH/S

RFEE

REELENEFPAERHEE  FAREREE
BB LRIBZEEMBEE R - HAIKEPFRIE
REBRGTT A LR REBEENZ OGRS - #
REBREESBERERR - HIEEITHIIE
ERGIEXEFPAREEREXHERREIER
EDEHIE XM - YA T ENBREE LIRS
BRIEHEH o FEHME - RAFEERR ST+
RIS | THF - BERCERRTS - R - 58T
- MEREITREAERENER - KA
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In addition, during the Reporting Period, leveraging the integrated  [tb4h - 3R EARS - HRIUEBIEE —B(LEETE
production and sales management platform, the Group not %t - BREREERAN D IRIZIRMIN - Wfiﬁ
only achieved full-process tracking of the sales module, but also  THEFP R  TPWLL - NI IE
implemented end-to-end management of customer objections, BETHE - BB ERENBE - J}Ei@ﬁ
complaints, and internal rectifications. This includes case initiation, — ZR4E A - E%J’Efi IR ERNERIEEE -
responsibility determination, corrective actions, verification of

rectification, entry of resolution plans, handling, and case closure.
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Privacy Protection

The Group is committed to maintaining the trust of employees,
customers, and suppliers, and places strong emphasis on compliance
with data security and personal privacy protection requirements,
with particular attention to safeguarding personal and customer
privacy. To prevent unauthorized disclosure of customer information
and confidential corporate documents, the Group has established
policies such as the “Confidentiality Management Policy” ({{RZ&
#H|E)) and the “Information Systems and Information Security
Control Procedures” ((EFRZGREA L 2EFIE) ), which
set out standardized classification and management processes for
key confidential areas, sensitive positions, personnel, and data, as
well as information security management requirements. During the
year, company-wide training on information system security and
confidentiality was conducted. At the same time, various digital tools
were utilized to implement encryption measures and access controls,
ensuring segregation of permissions for customer information and
related data. Any unauthorized disclosure of confidential customer
information will result in strict disciplinary action, which may include
termination of employment in serious cases.

The Group continuously leverages digital technologies to enhance
confidentiality management and has established a multi-layered
information security framework. During the Reporting Period,
management of host and network security equipment was further
optimized. Two external vulnerability scans and two internal network
security assessments were conducted, identifying issues across six
categories, including system and host vulnerabilities. Corresponding
documents, including the Information Security “Vulnerability Scan
and Rectification Progress Report” ((E M Z 2R RFE & EEE
MHEE KR ) ) and the “Host Network Infrastructure Summary Report”
((EHAEET TIEIE4 ) ), were prepared. Through regular
monthly inspections and dynamic monitoring via network platforms,
the Group has enabled automated identification and response
to security risks. In addition, based on the Company’s current
operational context, benchmarking analyses were conducted across
five user-level domains — such as monitoring and auditing, and data
recovery — and six business domains, including end users, application
systems, and operating systems. Based on these analyses, a three-
year information security strategic plan was developed.

RIE  HEMERH/S
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Intellectual Property Rights

The Group strictly complies with the Trademark Law of the People’s
Republic of China ({FZEARLMBEIZE)), the Patent Law of
the People’s Republic of China ((FPZEARLMBEFE)), the
Copyright Law of the People’s Republic of China ({F#E AR
MBEZ1EREE) ), and other relevant legal regulations. The Group
has established the “Intellectual Property Management Control
Procedures” ((EZHEREIRZEHIEN)) and “Intellectual
Property Operation Control Procedures” ({2 ZXBfEREE /TR
##23)) to standardize IP management processes and actively
promote the commercialization and application of technological
achievements.

During the Reporting Period, the Group obtained Intellectual
Property Management System Certification and established an
efficient IP management system. In alignment with its strategic
development needs, trademark applications were completed in 12
countries, including Saudi Arabia, Qatar, and Oman. A total of 28
patent applications were filed, with 18 new patents granted. The
number of academic papers published during the year exceeded
10 for the first time, reaching 13. The Group also participated
in the development of the national standard GB/T 46599-2025
“Steel Pipes for Hydrogen Storage and Transportation Pipelines”,
and was honored with the title of “National Intellectual Property
Demonstration Enterprise.”In addition, the Group continued
to conduct company-wide and specialized intellectual property
training, strengthening employees’ awareness of IP management
and protection, and ensuring the effective implementation of IP
management requirements.
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Innovation Incentives

The Group regards innovation as the core driving force of its
development and upholds the philosophy that “innovation
is the source of growth and the central theme of enterprise
development.” It is committed to fostering an open, collaborative,
and highly adaptive organizational culture. During the Reporting
Period, the Group leveraged innovation incubation platforms,
management and technical rationalization proposal schemes, as well
as special improvement project initiatives, supported by application
and reward mechanisms, to stimulate employee creativity in a
comprehensive manner. In 2025, the Group recognized outstanding
teams and individuals in areas such as management innovation,
technological innovation, integrated production-sales-R&D, and
intellectual property. The total amount of innovation rewards
exceeded RMB2 million, reaching a record high. From 2024 to 2025,
innovation incentives covered more than 800 employees. Through
substantial financial investment and tangible incentives, the Group
has cultivated a strong culture in which innovation is respected,
achievements are rewarded, and career development pathways are
provided, continuously unleashing the innovative potential of all
employees.

During the Reporting Period, the Group revised the “Management
Innovation Implementation Measures” ((EIRAIFTEMHEILE) )
and improved the “Management Improvement Project Evaluation
Guidelines” ((EEIZAHEEMA). A total of 4 management
improvement projects, 121 management-related rationalization
proposals, 26 technological innovation projects, and 203 technical
rationalization proposals were submitted. The project “Key
Technologies and Applications of Oilwell Tubes for Harsh Drilling
and Production Environments” was awarded the Third Prize of
Hebei Provincial Science and Technology Progress Award (2025)
and successfully passed the assessment conducted by the Hebei
Provincial Department of Science and Technology for the Hebei
Petroleum Tubular Technology Innovation Center, demonstrating
sustained effectiveness.
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During the Reporting Period, through continuous R&D investment
and technological innovation, the Group successfully developed the
L80-13Cr hot-rolling process, enabling mass production of oil pipes
and casings with cobalt-tipped threading in sizes ranging from 88.9
to 139.7 mm. The Group also successfully developed hydrogen-
blended pipeline steel, which passed all mechanical and corrosion
tests under hydrogen environments. Development of medium-to-
thick wall X52NS pipes, FJ flush-joint couplings, and 125S-grade
casings was completed, enabling stable mass production of high-
grade sour service pipeline steel. High-pressure boiler tubes
completed type test expansion certification and passed audits by
the first boiler tube customer. Additionally, high-grade crane boom
tubes and perforating gun tubes were developed with full mass
production and supply capabilities. These achievements demonstrate
the continuous improvement of the Company’s technological
innovation system and the strengthening of its R&D capabilities,
providing strong support for product structure optimization and
high-quality enterprise development.

Intelligent Manufacturing

The Group is committed to building highly efficient, low-energy
smart factories, leveraging cutting-edge technologies such as 5G
and artificial intelligence (Al) to establish a fully integrated intelligent
system covering R&D, production, supply, and sales. By deeply
integrating information systems including MES, WMS, WCS, SCADA,
and the production-sales integrated management platform, the
Group has achieved full-chain digital-to-intelligent management of
oil country tubular goods production. In critical areas such as process
dynamic optimization, advanced process control, and intelligent
warehousing and distribution, the deep application of Al has driven
lean upgrades across operational stages. This enables precise end-
to-end control and quality traceability from raw materials to finished
products, while real-time monitoring and intelligent scheduling of
energy consumption and environmental emissions have significantly
improved green manufacturing. As a result, core indicators including
production efficiency, energy savings and emissions reduction,
product quality, and overall equipment utilization have been
comprehensively optimized.

During the Reporting Period, the Group completed the smart
manufacturing production project for high-end oil drilling and
energy equipment pipes and launched the production-sales
integrated management platform. The Group also independently
developed a document preview management system, labor
protection management system, and comprehensive workstation
operation system, and completed upgrades to several other systems,
including the length-measurement, weighing, and labeling system
and the physical inventory management system. During the year,
the Group was recognized as an “Advanced-Level Smart Factory” in
Hebei Province.
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Intelligent Production Line for High-End Energy Equipment Pipes — Fully Smart-Enabled
BinEREEAESEREER  Beetilm

In November 2025, the Group’s smart production line for high-end energy equipment pipes successfully
commenced integrated operation. The production line, anchored by a software-defined smart factory system
platform, is equipped with a series of intelligent devices and technologies, achieving a full transition from
digitalization to true smart manufacturing.

20251 Afp - KERGHEREERESZEEGRIBBRE  ZERABRBERERCIRESGTEIRE
o BEE—RIBEREERN  BRESEBACHEEZNEELEY

e  Product-Level Tracking System: The line is equipped with 150 Al monitoring devices and 13 labeling devices,
integrating physical tags, Al vision, and intelligent tracking models. Leveraging a smart circulation warehouse,
each pipe is tracked from billet to finished product across all processes. Tracking accuracy approaches 100%,
making it the world’s only production line to achieve full-process, per-unit tracking from billet through rolling,
heat treatment, and pipe processing.

o EMBEXRHFL : AF150EAIERREBII3ERMRE - RESVIBEH  ARBESBRIER - KT8
EREE  BERS—XHERELIKGANERE 2TF0EMEY - RMEEREIF100%  2BA1E
REEA - E—ERRELTEE  RRIE - BIENIERERMEIRMELR -

e  Fully Upgraded Smart Warehouse System: Integrating billet storage, finished product storage, and intermediate
pipe circulation functions, the system enables automated loading, feeding, and dispatch. It is the largest, most
integrated, and most advanced intelligent warehouse in China’s oil tubular sector.

s ZHMANEBEEZRS  MAERXE MmBERTHERAEENR  BREDHEE BHLHANEDHEE -
REAAHERERIRERKA - ENERE BEROKERRTENESIRE -

e Intelligent Inspection Equipment: Nearly 50 online smart inspection devices are deployed, enabling Al vision
tracking, label recognition, dimensional checks, surface defect detection, and ovality measurement. This
significantly improves inspection accuracy and efficiency while reducing labor costs and resource consumption.

o BEMARE : ERENTES0AR-EEMAEE  BR TARBRE - FBHBA - R - REHRE -
BEEZE2HUEIRA - BRRTEREERANBEERE - WHABERET ATKANERERE

e Remote Control Technology for Cranes: Through automation, informatization, and intelligent technologies,
traditionally discrete and isolated lifting equipment is integrated into a highly efficient, safe, and transparent
smart operation system, enabling unmanned, efficient operations on site.

o THEWMEERN - BABIL  BMMERCNRMFR - BERNER  IUNEERBEESR—AE
2 ke BANEREERS  ERBASEAMCNSRRE -

e Full-Line Equipment Operation Monitoring System: The production line is equipped with nearly 400 monitoring
points, providing comprehensive pre-management of equipment and real-time online monitoring of production
operations, ensuring safe, stable, and efficient manufacturing.

s FEQXRRBETEEZRN  BRESKLE THEMJ0EERY  2HERIFENREBNERETRLE
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Launch and Operation of the Production — Sales Integrated Management Platform
[ESH—RLEEFEHE LRE

During the Reporting Period, the Group’s Production — Sales Integrated Management Platform officially went live
on July 1, 2025. Built with the objectives of “integrated production and sales, unified management and control,
and integration of business and finance,” the system covers modules including sales management, procurement
management, financial management, standard cost management, quality control, production management,
warehouse management, metrology management, laboratory management, and data acquisition, spanning the
Company’s core business processes.Through a unified digital platform, the system enables centralized business
data management, standardized processes, refined resource management, standardized operations, and just-in-
time production. Its launch marks a key milestone in the Group’s digitalization and smart manufacturing journey,
further enhancing collaboration across production, supply, sales, R&D, and financial management, and providing
systematic support for improving operational quality and efficiency.
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Community Investment

Practice Public Welfare and Charity

The Group regards “contributing to society” as a core aspect of
sustainable development. It has established the “Corporate Care
and Assistance Implementation Regulations” ({2 & E BHR EHE
#17)) and the External Donations and Sponsorship Management
System ((ETINBHES « BEIEIRHIE)) to foster mutually beneficial
relationships with local communities. To maximize the impact
of its public welfare initiatives, the Group engages sustainability
professionals to provide strategic guidance, integrating expert
insights with local needs to systematically plan a range of
environmental protection and social responsibility activities.

During the Reporting Period, the Group actively organized a variety
of charitable activities, including employee one-day mutual aid
donations, voluntary blood donations, public donation days, and
volunteer services. It donated RMB50,000 to the Hebei Public
Security Heroes Foundation to honor fallen heroes, and contributed
RMB20,000 to the Hebei Charity Federation during the “Giving for
Good"” to support community welfare. In total, the Group donated
nearly RMB4 million in cash and materials.
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International Volunteer Day
EIpREFEE A

During the 40th “12-5 International Volunteer Day”, the Company continued to promote the institutionalization
and regularization of volunteer services, partnering with the Cangzhou Bohai New Area Trade Union to organize
volunteer activities. These activities included maintaining shared bicycle order and promoting civil travel, as well
as visiting and providing care packages to retired military personnel to express support and appreciation. Over
the years, the Company’s volunteer service team has actively participated in various public welfare activities,
both independently and in collaboration with local trade unions and community organizations, demonstrating a
strong commitment to corporate social responsibility.
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“August 1st Summer Care” — Honoring the “Flame Blue”

[N\—BXER » B8 KIEE

During the Reporting Period, the Company organized a care and appreciation activity, visiting the Xincun Coastal
Police Station and the Shugang Road Fire Station in Cangzhou Bohai New Area. The Company delivered heat-
relief supplies to police officers and firefighters who remained on duty under high-temperature conditions,
expressing concern and respect. The recipient units expressed their gratitude, noting that the initiative
demonstrates the Company’s support for frontline public safety personnel and its commitment to local social
governance. This activity exemplifies the Company’s ongoing fulfillment of corporate social responsibility and its
efforts to deepen cooperation with both police and firefighting organizations.
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Voluntary Blood Donation

SRR RR I

During the Reporting Period, the Group organized the 2025 annual voluntary blood donation campaign, with 59
employees successfully donating a total of 19,900 milliliters of blood. The donated blood will be used for clinical
treatment, supporting public healthcare and medical services in the community.
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“One-Day Employee Mutual Aid Donation” Activity
[BIEB—BEIES

During the Reporting Period, the Group organized the 2026 “One-Day Employee Mutual Aid Donation”
campaign, continuing the tradition of employee mutual support and public welfare. Employees responded
enthusiastically, voluntarily participating in the donation and demonstrating a strong sense of responsibility and
team cohesion. A total of over RMB80,000 was raised during the activity. The funds have been fully transferred
to the account designated by the Cangzhou Bohai New Area Trade Union to support employee mutual aid and
related charitable initiatives.
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B sR1 EEERHISHR

wE

Category
Lzl

Indicator

BE

2025
20255

2024
20245

Corporate
Governance

%E/n

Board Diversity

EEzgZ it

Percentage of executive directors (%)

HITEFIEE(%)

55.6

50.0

Percentage of non-executive directors (%)

FFATEFIEL(%)

12.5

Percentage of independent non-executive directors (%)

B IERITERIE (%)

33.3

37.5

Gender (%)
M B(%)

- Male
— 5

88.9

87.5

— Female

-zt

12.5

Compliance Management and Anti-corruption

EREERREHR

Anti-corruption training coverage (%)
RESE J”%EY (%)

100

100

Concluded legal cases regarding corrupt practices (cases)
BT RAARMEREAE ()

Penalty (ten thousand)
BEElSRE(ET)

Environment
RiE

Pollutants Emission

5 R B

Air Emissions

B SRR

Nitrogen oxides (NOx) (tonnes)
FEALDINOX) (1)

36.72

36.12

Sulfur oxides (SOx) (tonnes)

AR L H(SOx) (18 )

0.78

1.28

Particulate matter (PM) (tonnes)

RER ) (W)

60.74

50.87
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Category
£zl

Indicator

BE

2025
20254

2024
20245

Environment
RIE

Sewage Discharge

BKBER

Sewage Discharge (m3)
JIIKBERE (32 77K)

1,091.95

670.74

Waste
R

Total hazardous waste (tonnes)
BEEEME=E(H)

14,984.48

10,078.70

Hazardous waste intensity (tonnes/revenue in million RMB)

BE M/ B8 TARBRER)

4.33

3.06

Total non-hazardous waste (solid waste) (tonnes)
mEREYRS (EBEY) (W)

65,907.25

72,206.53

Non-hazardous waste Intensity (tonnes/revenue in million RMB)

TR (W, BETARER:)

19.03

21.93

Water Resources
KEIR

Total water consumption (m3)

FeKE(SLT7K)

853,598.00

726,204.00

Intensity (m3/revenue in million RMB)

BE (UK BETARBRER)

246.53

220.58

Energy consumption

RERFEE

Total energy consumption (GWh)
e EREEE (H )

1,037.33

978.01

Intensity (GWh/revenue in million RMB)
TE(FRE /B8 TARERR)

0.30

0.30

Total natural gas consumption (GWh)
KARTEEAE (TR

528.90

499.58

Total gasoline consumption (GWh)
FOREREBE(FRE)

0.31

0.40

Total diesel fuel consumption (GWh)
SomERERE (FRE)

1.17

1.08

Total purchased electricity consumption (GWh)
HSMNEE S HEEE (B TR

506.95

476.94
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Category Indicator 2025 2024
bzl BE 20255 20244
Environment Greenhouse Gas Emission (GHG)
RIg BRERE
Direct GHG emissions (Scope 1) (tonnes CO,e) 108,088.42 101,248.12
BEEAEREBNE (BE M _atikEs
Energy indirect GHG emissions (Scope 2) (Location-based) 268,989.37 255,925.26
(tonnes CO,e)
R =R E (BE ) (B (B —S/LiE2)
Other Indirect GHG Emissions (Scope 3) (tonnes CO,e)
HipfREA =R nE (SBE=) (M _altiREE
Category 5: Employee commuting 852.46 -
75 - BTEE
Category 6: Business travel — air travel 84.16 -
$Hhle : ZIR
Category 7: Waste generated in operations — paper waste 16.46 -
BR7 : BEREENEY
Total (Scope 1 and 2) (tonnes CO,e) 377,077.79 357,173.38
HE(HE - RBE_ )M _ftREE
Intensity (Scope 1 and 2) (tonnes/revenue in million RMB) 108.90 108.49
mE(HE-R#EE=) (M FETARBKE)
Social Employee Composition
HeE STES
Total workforce (number of employees) 2,096 1,795
BTHBAEA)
— Mainland China 2,083 1,783
— FR B A3,
— Hong Kong and other regions 13 12
— BB M E M=
Employment Type
ETEESR
Full-time (number of employees) 2,096 1,795
FRETAH(A)
Part-time (number of employees) 0 0
FHETAZH(A)
- By Gender
—RERIE D
Male (number of employees) 1,760 1,475
EHEETAHA)
Female (number of employees) 336 320
ZHETAH(A)
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Category
£zl

Indicator

BE

2025
20255

2024
20245

Social

HE

- By Age Group
- EREIFRES

18-30 (number of employees)
18-30%%(A)

821

565

31-40 (number of employees)

31-408%(A)

667

632

41-50 (number of employees)
41-505%(A)

448

434

51 or above (number of employees)

51Ra A F(A)

160

164

Employee Turnover Rate
BTIRAR

Total turnover rate (%)
1R IR (%)

13

- By Geographical Region
- REFHES

— Mainland China (%)
— A B T (%)

13

— Hong Kong and Other regions (%)
— BB REMME S T (%)

- By Gender
—ZMRE D

— Male (%)
—BHE T (%)

13

— Female (%)
— B T (%)

12

— By Age Group
—RERED

- 18-30 (%)
—18-305%(%)

20

—31-40 (%)
—31-405%(%)

13

— 41-50 (%)
—41-505%(%)

— 51 or above (%)
—515%8UA (%)

Employees returning to work and retaining jobs after
maternity/paternity leave rate (%)

ER/PREMREZEE TEFMRE TIEN 8 TELHI(%)

100

100




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Annual Report 2025 FF3k

RIE - HENER

wE

Category Indicator 2025 2024
=5l BER 20255 20245
Social Employee Training
He BT
Total training hours (hour) 92,325 86,605
BB R (/N )
Average training hours (hour) 44 48
AR & (/N )
— Senior management training hours (hour) 33 35
—2REEABEIIR & (/)
— Middle management training hours (hour) 39 56
—HRERABEIRRNE)
— General staff training hours (hour) 44 48
—HEEABFIIRR(NE)
— Male employees training hours (hour) 45 47
—SMETIHIIRR(NE)
— Female employees training hours (hour) 38 52
— B TR & (D)
Total number of trained employees 2,096 1,795
aall AB(A)
Employee training rate (%) 100 100
8 TR (%)
— Senior management training rate (%) 100 100
—BREBRABIEIE(%)
— Middle management training rate (%) 100 100
—HhREEABEIE(%)
— General staff training rate (%) 100 100
—HEEABHIIE(%)
— Male employees training rate (%) 100 100
— 51 8 T (%)
— Female employees training rate (%) 100 100
— 1 B T (%)
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Management System (%)
#iBISO 900188 ZRFE S R HIEME (%)

Category Indicator 2025 2024
=5l BER 20255 20245
Social Health and Safety
HeE BRERZER
Work-related fatalities (number of people) (including 0 0
contractor)
RIBRRTABA)(EEEE)
Work-related fatalities rate (%) (including contractor) 0 0
BAITBIR TR (%) (EAEE)
Lost days due to work injury (days) 1,966 1,008
ETEBATIERE(X)
Licensed operators rate (%) 100 100
TEEA BB E(%)
Special equipment inspection passing rate (%) 100 100
FRRRERBERE(%)
Safety accessories inspection rate (%) 100 100
2 M ARER (%)
Occupational Health
BiEREE
Employee occupational health inspection rate (%) 100 100
BTBEERBRE(%)
Employee occupational health monitoring management 100 100
files establishment rate (%)
BTRFRREERERETR(%)
Occupational hazards in the workplace detection rate (%) 100 100
TEX ISP R e E E E AR (%)
Employee social security coverage rate (%) 100 100
BTHERBBEE(%)
Supply Chain Management
fHrEsEEE
Number of Qualified Suppliers (units) 84 98
ERHEEREE (R)
Number of Qualified Suppliers by regions (units)
ARHEREEED (R)
— Mainland China 84 98
— R B A
— Overseas 0 0
— B35
Number of Suppliers Receiving ESG Training (units) 84 -
HERESGIEFIER (K)
Percentage of key suppliers certified with ISO 9001 Quality 100 100
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wE

Category
el

Indicator

BE

2025
20254

2024
20245

Social

HE

Product Responsibility
EmEE

Percentage of total products sold or shipped subject to

recalls for safety and health reasons (%)
PRl 22 2 B i R 40 2 2 £ R (%)

Customer complaint resolve rate (%)

BEPEERARE (%)

100

100

Customer satisfactory rate (Score)

EEmEE(D)

97.08

96.51

Innovative Development

RIFBRE

Annual patent authorization (number)

FREFMRES()

18

14

Annual patent application (number)

FREENHFH(T)

28

29

Community Contribution

HERE

Tax paid (ten thousand RMB)
Wi (BITARE)

2,548

4,177

Charity (ten thousand RMB)
PmaE(BTARER)

8.79
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Appendix 2: Index to Appendix C2 MisZ2E BHERXZMBERAT LT
“Environmental, Social and Governance HEMECQUBE - HERETBBRE
Reporting Code” to the Listing Requirements SFRIYES|

of The Stock Exchange of Hong Kong Limited

Subject area Content Corresponding

FEHE AR Report Section or
Explanation
HEREETRNESR

Mandatory Disclosure Requirement

BREIRERTE

Governance A Statement from the board containing the following elements: Sustainability

Structure Governance

EREE (I) disclosure of the board's oversight of ESG issues. AHEERES

(i) the board’'s ESG management approach and strategy,
including the process used to evaluate, prioritize and manage
material ESG-related issues (including risks to the issuer’s
business); and

(iii) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s business.

RMESSHLMNER  EFEA MNIRT

() REEFSHRE HeREEENEE
(i) EFEWRE LB NELE
REEFI N EREBZHIRE
TTAEBHEAR)BIE - R

BRI KRR - BTG - &
HeReERREEE(BREHEE

(i) EFSIAIRERE - %i@&e./ﬂﬁf'ﬁ BEmaER - W
T ERETT ARBHERE

Reporting Principles
EHRR A

A description of, or an explanation on, the application of the
Reporting Principles (materiality, quantitative, and consistency) in
the preparation of the ESG Report.

Ml RBEARRIRR e e aRER WA EABERRE
(BEM - SfM—3%) -

Reporting Guidelines
]

Reporting Boundary
EREE

A narrative explaining the reporting boundaries of the ESG report
and describing the process used to identify which entities or
operations are included in the ESG report.
FRIEIRIE Mg REGHRENERSGE - st e
EBMAIRE B8 REBIRERBIE -

S 39

Reporting Period and
Scope

W AR M EE
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Subject area Content Corresponding
FTEHE AR Report Section or
Explanation
HEREETNESR
"Comply or explain” Provision
[ TE<FRERRE R
A. Environmental
AR
Aspect A1: Emissions
A1EER Y
General Disclosure Information on: Emission
—RIEE 2195187
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
BREBERFBERBHN - mKRIHHEES BEMEEEEE
YIHEEER
(@) BxE: &
(b) BTFHETABEAFZEMBBERRATNER -
KPI A1.1 The types of emissions and respective emissions data. Emissions
BAREMIEEAL PE Y E R R ARRE R E K © PERY
KPI A1.3 Total hazardous waste produced (tonnes) and where appropriate, | Emissions
FAREMIEEAL3 intensity. B
FrEEREEEYEE (UMAE) R (ER)ZE -
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where | Emissions
BARENIEEALL appropriate, intensity. =3ty

FEXEEREEYEE (UEHE) R(ER)EE -

KPI A1.5
RARENMISIEALS

Description of emissions target(s) set and steps taken to achieve
them.
R PRI LB E B IR N R E RS L B IR EREREY 28K -

Emissions and Use of
Resources

B - BIR(ER

KPI A1.6
FRRENISIEALG

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

HMEIBEESEREEEEYNE - REMRAETCRERER
RERE L B EATERRA R

Emissions

BER)
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Subject area
FTEHE

Content
AR

Corresponding
Report Section or
Explanation

HESHEEHNER

Aspect A2: Use of Resources

A2EREA

General Disclosure

—RIRE

Policies on the efficient use of resources, including energy, water,
and other raw materials.

Use of Resources

BIREM

ERERAER(BIEER - KREAMRME) BIBER -
KPI A2.1 Direct and/or indirect energy consumption by type in total (Kwh in | Use of Resources
BAREMIEEA2.1 ‘000s) and intensity. &R

RRAESNEZE RS EZEREREE A TEATREAE) RE

& o
KPI A2.2 Water consumption in total and intensity. Use of Resources
BRERIERA2.2 BRKERETE - BIREA
KPl A2.3 Description of energy use efficiency target(s) set and steps taken | Use of Resources
BREENIEZRA2.3 to achieve them. B A

HIRPAAT ZBBERE AR B R R AEDE L E R E
KPI A2.4 Description of whether there is any issue in sourcing water that | Use of Resources
BREMIEEZEA2.4 is fit for purpose, water efficiency target(s), and steps taken to | &JR{E A

achieve them.

AUSREUE A KR LAl B AERRERE - LRI AKEEER S

NARED|E L B IZPRERERA 225 -
KPI A2.5 Total packing material used for finished products (in tonnes) and, | Due to the nature of the
R ERIEIEA2S5 if applicable, with reference to per unit produced. Group's business, the

SRk PR BEEM B R E

Eo

(LABBET &) R (@A) B E B

packaging used in the
finished products is not
applicable.

)i SEIEOE I8k
g REBESXMAE
BRI TEA o

Aspect A3: The Environment and Natural Resources

AZRBERRRER

General Disclosure

—RIRE

Policies on minimizing the issuer’s significant impacts on the
environment and natural resources.

EEITAMRBRRAERERERTENBR

The Environment and
Natural Resources

RIENAAER

KPI A3.1
BARENISIEA3

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

W EB SRR R ARAAERNERTE R RN EE BT
BH(TE) ©

Emissions, Use of
Resources and The
Environment and
Natural Resources
ey - BRERRIR
RRRARER
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Subject area Content Corresponding
FTEHE AR Report Section or
Explanation
HEREETNESR
B. Social
B.HE
Employment and Labour Practices
BEREIER
Aspect B1: Employment
B1{E(&
General Disclosure Information on: Employment
—RIEE Ef%
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.
BT EGRE  BERSH  TENH R FE5gke %
Tt~ REAR A R A58 g FIAy
(@ BEE: &k
(b) BFEHBETABERZEMABERE KRG
KB} o
KPI B1.1 Total workforce by gender, employment type, age group and | Employment
RRENIEEB.1 geographical region. =
IR - RIFEEE - FlRARI MtEE SRR S RE -
KPI B1.2 Employee turnover rate by gender, age group and geographical | Employment
FARENIEEB1.2 region. E1E
IR - FicAR K@ EI D HEBRALLE o
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Subject area
FTEHE

Content
AR

Corresponding
Report Section or
Explanation

HESHEEHNER

Aspect B2: Health and Safety

B2 REZ 2

General Disclosure

—RIRE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

ARt TERERREREBEBE LI

(@ BXK: Kk

(b) BTHBITABEARFENEBERLMROINER -

Health and Safety
RERLZE

KPI B2.1 Number and rate of work-related fatalities occurred in each of the | Health and Safety

AR ENIEEB2.1 past three years including the reporting year. RERLZE
BE=F(REERFE)BFRAITHAHOABRLLE -

KPI B2.2 Lost days due to work injury. Health and Safety

BREMIE®B2.2 EATHBEATIEEH - RERZE

KPI B2.3 Description of occupational health and safety measures adopted, | Health and Safety

BEENIEEB2.3 and how they are implemented and monitored. RERLZE

RPN BRI R R 2806 - U RAERATTRER A -

Aspect B3: Development and Training

B3 R &%

General Disclosure

—RIRE

Policy on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRI ES BT TIERE A MB R BUR - #itFIlE
&) o

Development and
Training

R S E

KPI B3.1 The percentage of employees trained by gender and employee | Development and
R EMIEIEB3.1 category. Training
R R ESERNESOXIIEER DL R R EF
KPI B3.2 The average training hours completed per employee by gender | Development and
BAREMIEEB3.2 and employee category. Training
RERIREERRE D - FREBTAZIINFIGRE - R M IEFI
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Subject area Content Corresponding
FTEHE AR Report Section or
Explanation
HERSEHIESR
Aspect B4: Labour Standards
B4%5 T %8|
General Disclosure Information on: Employment
—RIRE =
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.
AR IEE T akam S TH)
(a) BUER: &
(b) BETFHBEITABERZENEBEZNRDINER
KPI B4.1 Description of measures to review employment practices to avoid | Employment
BB ENIEEBA child and forced labour. 1BE
AR R E DI IE e AR R B T RA&HIS T o
KPI B4.2 Description of steps taken to eliminate such practices when | Employment
R ENIEIEBA.2 discovered. 1EfE
R IR BRGNS ER B BB SUPTEREE 25 -
Aspect B5: Supply Chain Management
BSAtFEREE IR
General Disclosure Policies on managing environmental and social risks of the supply | Supply Chain
— MR E chain. Management
ERHEENRIE I SRREGE - HrEEE R
KPI B5.1 Number of suppliers by geographical region. Supply Chain
AR ENIEEB5.1 R E S HHEREE o Management
HrEEER
KPI B5.2 Description of practices relating to engaging suppliers, number of | Supply Chain
AR ENIEIEBS.2 suppliers where the practices are being implemented, and how | Management
they are implemented and monitored. HEEEE
fet GBI R HEENES - mERTARENNHERHRAE
AR BRIEDIIMITRERTE -
KPI B5.3 Description of practices used to identify environmental and social | Supply Chain
R EMIEIEB5.3 risks along the supply chain, and how they are implemented and | Management
monitored. HrERE R
A RAER RS EREGRR RS RRAER - LAKAE
BT RERAA -
KPI B5.4 Description of practices used to promote environmentally | Supply Chain
AR ENIEIEB5.4 preferable products and services when selecting suppliers, and | Management
how they are implemented and monitored. HEgEE e
M ERERERRRES BRRERMREHED - LANIERE
BITRESETE -
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Subject area Content Corresponding
FTEHE AR Report Section or
Explanation
HEREEHRNES
Aspect B6: Product Responsibility
B6EME(E
General Disclosure Information on: Product Responsibility
—RIRE EmEE
(@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.
BRAMREEMNBRBOERREZS BE  SEELBEEMN
NARTT AR -
(@) B &
(b) BFUHBEITABERZENEMERERROINER
KPI B6.1 Percentage of total products sold or shipped subject to recalls for | Product Responsibility
BARENIE1EB6.1 safety and health reasons. EREE
PENEEXERAHT AT R EERIZAMARKNBE DL
KPI B6.2 Number of products and service related complaints received and | Product Responsibility
AR EMIE1EB6.2 how they are dealt with. EREE
BRI Em MR HIRFE B AR EE XL -
KPI B6.3 Description of practices relating to observing and protecting | Product Responsibility
AR ENIEIEB6.3 intellectual property rights. and Intellectual Property
it B AR AN E A 1B o Rights
EmBERABER
KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility
FAREMIEEB6.4 S 2 BE REMRDIKER - EmEE
KPI B6.5 Description of consumer data protection and privacy policies, and | Product Responsibility
AR EMIEIEB6.5 how they are implemented and monitored. EnEF
B E BRMRERALBBOR - U RBERITRERGE
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Subject area Content Corresponding
FTEHE AR Report Section or
Explanation
HEREEHRNES
Aspect B7: Anti-corruption

B7IRES

General Disclosure

—RIRE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud, and money laundering.

BRYIIEARRE - B1R - MEFROE RN ¢

(@) X &

(b) BTHEITABERTENEBERLMROINER -

Anti-corruption
RES

KPI B7.1 Number of concluded legal cases regarding corrupt practices | Anti-corruption
BARENIEEBT.1 brought against the issuer or its employees during the reporting | &5
period and the outcomes of the cases.
RERPAHETASHESREYEEENETHARMNE
B REFAGER -
KPI B7.2 Description of preventive measures and whistle-blowing | Anti-corruption
R ENISIERT7.2 procedures, and how they are implemented and monitored. RES
Py E A b R R EAR R - A RABRBIT RE R A o
KPI B7.3 Description of anti-corruption training provided to directors and | Anti-corruption
AR ENIEIEBT.3 staff. RES

Wi EERE TRENREISHE

Aspect B8: Community Investment

BSHEIRE

General Disclosure

—RIKE

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.

B R2ERTREEMEHEFTENRREEK EEHGE
FERLIE N S AR -

Community Investment
HERE

KPI B8.1 Focus areas of contribution. Community Investment
BB ENIE1EBS8.1 BT H RIS o HtEEE
KPI B8.2 Resources contributed to the focus area. Community Investment
EREMIEEBS.2 EEISHRMBHAER - HERKE
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Appendix 3: Climate-related Disclosures Index  [ffé&3R{ZHEAEEZE S|

Paragraph Corresponding Report Section or Explanation

B HERSEHRER

() Governance

ER

19(a) Climate Change — Governance
SRR —Eh

19(a)(i) Climate Change — Governance
SRR —Eh

19(a)(ii) Climate Change — Governance
SRR — B8

19(a)(iii) Climate Change — Governance
IR — B

19(a)(iv) Climate Change — Governance
RIREL—BR

19(b) Climate Change — Governance
TR —Eh

19(b)(i) Climate Change — Governance
IR —Eh

19(b)(ii) Climate Change — Governance
RS —Eh

(1) Strategy
(DEA:S

Climate-related risks and opportunities

FNRAE R S 1 A8

20(a) Climate Change - Strategy — Climate-related risk and opportunities
RIRE L — 5K - RIRIERERREES

20(b) Climate Change - Strategy — Climate-related risk and opportunities
RIREM L — 568 - RIRIERERE R LS

20(c) Climate Change - Strategy — Climate-related risk and opportunities
RIREM L — K8 - RIRIERERE R LS

20(d) Climate Change — Strategy — Climate-related risk and opportunities
RIRE L — KM - AIRIERER R S
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Paragraph Corresponding Report Section or Explanation

BR% HEREEHRRE

Business model and value chain

FEHEATEERE

21(a) Climate Change — Strategy — Climate-related risk and opportunities
RAREM L — KBS - RIRIER AR fE S

21(b) Climate Change — Strategy — Climate-related risk and opportunities

SRR — KBS+ R RAE R R B 8

Strategy and decision-making

RIEFARE

22(a) Climate Change — Strategy — Climate-related risk and opportunities
RIREM L — KBS - RIRIERER HEE

22(a)i) Climate Change - Strategy — Climate-related risk and opportunities
RIREM L — KBS - RIKIERAE R HEE

22(a)ii) Climate Change - Strategy — Climate-related risk and opportunities
RIREML — KBS - RIKIERAER S

22(a)(iii) The Group has not established a climate-related transition plan.
B R AR SRARAE RS B AT & -

22(a)(iv) Climate Change - Strategy — Climate-related risk and opportunities
RIREL — KBS - RIKIERAER S

22(b) The Group has not established detailed plans or allocated resources for adaptation,
mitigation, transition initiatives, or climate targets.
RNEB RARBLEE  RAE - B EISCRIR B R HIE AT EISECEAERER -

23 The Group has not established any progress of plans.

N SUIDE SEAVESEEy 3 gl i

Financial position, financial performance and cash flows

BRI - BB RERE S iE
24(a) The Group is currently refining the quantitative data for climate-related risks and
24(b) opportunities.

REE B AT IEE ISR R RAERE A M B8 - E E8UE -
25(a) The Group is currently refining the quantitative data for climate-related risks and
25(b) opportunities.

SR E B AT ISR E RIRAE R b B 2 E B BUE -
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Paragraph Corresponding Report Section or Explanation

B HEREEHRER

Climate resilience

26(a) Climate Change — Strategy — Climate resilience
TIEE L — RS - TAREE

26(a)(i) Climate Change - Strategy — Climate resilience
T — RS - FAREE

26(a)(ii) Relevant information will be disclosed in the future once its accuracy can be fully verified.
HREMBFEEREES T REBRE - RARICEITIRE -

26(a)(iii) Climate Change - Strategy — Climate resilience
TR — 08« RIRGE

26(b) Climate Change - Strategy — Climate resilience
TS — RS - FAREE

26(b)(i) Climate Change - Strategy — Climate resilience
RARE L — KR - [IREME

26(b)(i)(1) Climate Change - Strategy — Climate resilience
RARE L — KR - RIREME

26(b)(i)(2) Climate Change - Strategy — Climate resilience
RARE L — KR - RIREME

26(b)(i)(3) Climate Change - Strategy — Climate resilience
RIESM L — 888 - /IR

26(b)(i)(4) Climate Change — Strategy — Climate resilience
RIEEM L —5R0% - RIEEE

26(b)(i)(5) Climate Change - Strategy — Climate resilience
RIREM L — 5808 - /IR

26(b)(i)(6) Climate Change — Strategy — Climate resilience
RIREM L — 5808 - /IR

26(b)(i)(7) Climate Change — Strategy — Climate resilience
RIREM L — 5808 - RIREE

26(b)(ii) Climate Change - Strategy — Climate resilience
RIREM L — 580 - RIREE

26(b)(iii) Climate Change - Strategy — Climate resilience
RIRE (L — R« [UREDE
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BRIR - 2

=4

=p7=]

wE

Paragraph
B&

Corresponding Report Section or Explanation

HEREEHIESR

(1) Risk Management
(nEpEEE

27(a)

Climate Change — Risk Management
RIREE— R ER

27(a)()

Climate Change — Risk Management
RIREE — R EE

27(a)ii)

Climate Change - Risk Management
IR — AR E IR

27(a)iii)

Climate Change — Risk Management
ARSI —EREIE

27(a)(iv)

Climate Change - Risk Management
FIEEHE - AREE

27(a)(v)

Climate Change - Risk Management

TIREE - AR EIE

27(a)(vi)

Climate Change - Risk Management
IR — AR E IR

27(b)

The Group was currently refining the process and policies regarding climate-related

opportunities.

RSB B A EAE R CRIRARRIIE R IR AR Fr SRR -

27(c)

Climate Change - Risk Management
FE - AREE
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B% HEREEHRRE

(IV) Metrics and Targets

VEERBER

Greenhouse gas emission

B ERAEPERL

28(a) Climate Change — Metrics and Targets — Greenhouse gas emission
R —1EREAR - BREREHN

28(b) Climate Change — Metrics and Targets — Greenhouse gas emission
RIREC—1ERERR - BEREBHN

28(c) Climate Change — Metrics and Targets — Greenhouse gas emission
RIS —EIRERT - BEREHN

29(a) Climate Change — Metrics and Targets — Greenhouse gas emission
RIREC—1EIREBT - BEREHN

29(b) Climate Change — Metrics and Targets — Greenhouse gas emission
RIEEC—1EIREAT - BEREBHN

29(b)(i) Climate Change — Metrics and Targets — Greenhouse gas emission
RIREC—1EIREAF - BEREBHN

29(b)(ii) Climate Change — Metrics and Targets — Greenhouse gas emission
RIREMC—1EIREBT - BEREBHN

29(b)(iii) Climate Change — Metrics and Targets — Greenhouse gas emission
R —1EIREBT - BREREBHN

29(c) Climate Change — Metrics and Targets — Greenhouse gas emission
IR —EREBRE  BEREHN

29(d) Climate Change — Metrics and Targets — Greenhouse gas emission
RIS —EREA R - BERBYN

Climate-related transition risks

RIRIERTEE 2 A5

30 The Group is currently refining the data for the quantification of assets and business activities
exposed to climate-related risks and opportunities.
REBEREERBEXRREARREREBTE 2 EENER TN EEHIE

Climate-related physical risks

RNRIEE Y FE[E 52

31 The Group is currently refining the data for the quantification of assets and business activities
exposed to climate-related risks and opportunities.
REBERIEERBBEXRGREARREREYE  EENER TN EEHIE -
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BR% HEREEHRERE

Climate-related opportunities

RNRIER S

32 The Group is currently refining the data for the quantification of assets and business activities
exposed to climate-related risks and opportunities.
AEE BRI EERREIRIEEARRERETY B BEMER TN ESEUE -

Capital deployment

BAEH

33 The Group is currently refining the data for the quantification of assets and business activities

exposed to climate-related risks and opportunities.

AEE B EAERECXARERRRERBY B EELREHIPNTEEUR -

Internal carbon prices

AESIE B

34(a) The Group currently does not apply carbon pricing in our decision-making process.
34(b) A 8 B A4 R ST B AR

Remuneration

Fro

35 Climate Change — Governance

TR — A

Industry-based metrics

TTRIEIE

36

The Group will consider increasing its disclosure content in accordance with these voluntary
disclosure requirements in the future.

REBRFKE BIRBU A BRI RERR  BINREAR -
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B HEREEHRRE

Climate-related targets

RIRIERE A 1%

37(a)

37(b)

37(c)

37(d) Not applicable concerning about the nature of the climate-related targets.

37(e) ERAIRRBREZE  EA -

37(f)

37(9)

37(h)

38(a)

38(b) Not applicable concerning about the nature of the climate-related targets.

38(0) ERFRIEHE R HE - FEf -

38(d)

39 The metrics do not need to be modified at present, and no explanation is required for any
modification.
BRIEEESREYN - BEFHESSEL SR -

40(a)

40(b)

40(c)

40(d)

40(e) Not applicable concerning about the nature of the climate-related targets.

e o - -

ERRIXAEBE R ZEE - NER -

40(e)(i)

40(e)(ii)

40(e)(iii)

40(e)(iv)

Applicability of cross-industry metrics and industry-based metrics

SITRIEIERITRIEIZA)E 1

41 The indicator currently requires no modification, and no explanation for any changes is
necessary.
BRIEERESREN - BEFMEESELA -
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